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August 4, 2023

BSE Limited The National Stock Exchange of India Limited
Phiroze Jeejeebhoy Towers, Exchange Plaza, Bandra-Kurla Complex,

Dalal Street, Mumbai — 400 001 Bandra (E), Mumbai — 400 051

Scrip Code: 532531 Scrip Code: STAR

Dear Madam/ Sir,
Sub: Notice of 32" Annual General Meeting and Annual Report for FY23

This is to inform you that 32" Annual General Meeting (AGM) of the Company is scheduled to be held on
Monday, August 28, 2023, at 12:30 hrs IST through Video Conference/ Other Audio-Visual Means (VC/
OAVM).

As required under SEBI Listing Regulations, we are enclosing herewith Notice convening the 32" AGM
and Annual Report for FY23, which is being sent through electronic mode to all eligible Shareholders of
the Company whose email IDs are registered with the Company/ Registrar and Transfer Agent (RTA) of
the Company or the Depository Participants.

Copy of the same is also available on the Company’s website www.strides.com

This is for your information and records.

Thanks & Regards,
For Strides Pharma Science Limited,
MANJULA MANIULA RAMAMURTHY

RAMAMURTHY Date: 2023.08.04 180812

Manjula Ramamurthy
Company Secretary
ICSI Membership No.: A30515

Encl. As above
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STRIDES PHARMA SCIENCE LIMITED
CIN: L24230MH1990PLC057062
Regd. Office: 201, ‘Devavrata’, Sector — 17, Vashi, Navi Mumbai — 400 703.
Tel No.: +91 22 2789 2924/ 2789 3199
Corp. Office: ‘Strides House’, Bilekahalli, Bannerghatta Road, Bengaluru — 560 076.
Tel No.: +91 80 6784 0000/ 6784 0290
Website: www.strides.com; Email: investors@strides.com

Dear Shareholders,

Sub: Invitation to attend the 3274 Annual General Meeting of the Company to be held on Monday, August 28, 2023

You are cordially invited to attend the 3274 Annual General Meeting (AGM) of the Company scheduled to be
held on Monday, August 28, 2023 at 12:30 hrs IST through Video Conferencing (VC)/ Other Audio-Visual Means
(OAVM). Notice convening the AGM is enclosed herewith.

To enable ease of participation, please find below key details regarding the meeting:

# Particulars Details
1) Link for live webcast of the AGM and  https://emeetings.kfintech.com/
for participation through VC Shareholders may attend the AGM through VC by accessing the above link or
by using the remote e-voting credentials.
Please refer the instructions of this Notice for further information.
2) Link for remote e-voting https://evoting kfintech.com/
3) Cut-off date for e-voting Monday, August 21, 2023
4) Time period for e-voting Starts from 09:00 hrs IST on Wednesday, August 23, 2023; and
Ends on Sunday, August 27, 2023 at 17:00 hrs IST.
5) Last date for publishing results of the = On or before Wednesday, August 30, 2023
e-voting
6) Contact details of Registrar and Share = Ms. Rajitha Cholleti, Dy. Vice President-Corporate Registry/
Transfer Agent (RTA) Mr. Mohan Kumar A, Manager
7) Helpline number for VC participation ~ KFIN Technologies Limited
and e-voting (formerly known as KFin Technologies Private Limited)
Unit: Strides Pharma Science Limited
E-mail: einward.ris@kfintech.com; evoting@kfintech.com
Toll Free No.: 1800 309 4001
8) Scrutiniser Details Mr. Gigi Joseph K J, Practicing Company Secretary
(ICSI Membership No. F6483 and CP:5576) of
M/s. Joseph and Chacko LLP, Company Secretaries, Bengaluru
Email: gigi@jandc.in
9) Strides contact details Email: investors@strides.com
Tel No.: +91 80 6784 0732/ 0734
Best Regards,

For Strides Pharma Science Limited

sd/-

Manjula Ramamurthy

Company Secretary
ICSI Membership No.: A30515

Date: May 25, 2023
Place: Bengaluru
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NOTICE

STRIDES PHARMA SCIENCE LIMITED
CIN: L24230MH1990PLC057062

Regd. Office: 201, ‘Devavrata’, Sector - 17, Vashi, Navi Mumbai — 400 703.

Tel No.: +91 22 2789 2924/ 2789 3199

Corp. Office: ‘Strides House’, Bilekahalli, Bannerghatta Road, Bengaluru — 560 076.

Tel No.: +91 80 6784 0000/ 6784 0290

Website: www.strides.com; Email: investors@strides.com

NOTICE is hereby given that the Thirty-Second
Annual General Meeting (AGM) of the Shareholders
of the Company will be held on Monday, August 28,
2023, at 12:30 hrs IST through Video Conference (VC)/
Other Audio-Visual Means (OAVM) to transact the
following business:

ORDINARY BUSINESS

Item 1: Adoption of Audited Financial Statements
for the Financial Year ended March 31, 2023

To receive, consider, approve and adopt:

a) the Audited Standalone Financial Statements
of the Company for the Financial Year ended
March 31, 2023, together with the Reports of Board
of Directors and Auditors thereon; and

b) the Audited Consolidated Financial Statements
of the Company for the Financial Year ended
March 31,2023, and the Report of Auditors thereon.

Item 2: Declaration of Dividend for the Financial
Year ended March 31, 2023

To declare a Dividend of ¥1.50/- per equity share of
face value 10/- each for the Financial Year ended
March 31, 2023.

Item 3: Re-appointment of Mr. Arun Kumar
(retiring Director) as Director of the Company

Mr. Arun Kumar (DIN: 00084845) is the Executive
Chairperson and Managing Director of the Company.

Pursuant to Section 152 of the Companies Act, 2013
Arun retires by rotation and being eligible, offers
himself forre-appointment as Director of the Company.

Relevant details of Mr. Arun Kumar pursuant to SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 and Secretarial Standard on General
Meetingsissued by the Institute of Company Secretaries
of India is marked as Annexure 1 to this Notice.

SPECIAL BUSINESS

Item 4: Payment of Commission to Non-Executive
Directors (including Independent Directors) of the
Company for Financial Year ended March 31, 2023

To consider and if thought fit to pass, with or
without modification, the following resolution as an
Ordinary Resolution:

“RESOLVED that in accordance with the provisions of
Sections 197, 198 and 149 read with Schedule V and
other applicable provisions, if any, of the Companies
Act, 2013 (the Act) and Rules framed thereunder, and
the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (Listing Regulations) (including any statutory
modification(s) or re-enactment thereof to the Act and
Listing Regulations), consent of Shareholders of the
Company be and is hereby accorded for payment of
Commission of 210,00,000/- (Rupees Ten Lakhs only)
per Non-Executive Director (including Independent
Director) for the Financial Year ended March 31,
2023, to be proportionated for the period of Office in
FY 2022-23, as recommended by Board of Directors of
the Company.

RESOLVED FURTHER that any Director or Company
Secretary of the Company be and are hereby severally
authorised to do all such acts, deeds, matters, things
as may be necessary and incidental to the aforesaid
resolution.”

Item 5: Payment of Commission to Non-Executive
Directors (including Independent Directors) of the
Company in the case of inadequacy of profit

To consider and if thought fit to pass, with or
without modification, the following resolution as an
Ordinary Resolution:

“RESOLVED that pursuant to the provisions of Sections
197, 149 read with Schedule V and other applicable
provisions, if any, of the Companies Act, 2013
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(the Act) and Rules framed thereunder, and
the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (Listing Regulations) (including any
statutory modification(s) orre-enactmentthereof to the
Act and Listing Regulations), consent of Shareholders
of the Company be and is hereby accorded for payment
of Commission to Non-Executive Directors (including
Independent Directors) (NEDs) of the Company, in
accordance with the limits prescribed under Schedule
V to the Act, in the event in any financial year the
Company has no profit or has inadequacy of profit to
pay Commission to NEDs.

RESOLVED FURTHER that the said Commission be paid
to and distributed amongst the NEDs in such amounts
or proportions and in such manner as may be directed
by the Board of Directors of the Company.

RESOLVED FURTHER that the above payment shall
be in addition to the sitting fees payable to NEDs for
attending meetings of the Board and/ its Committees
or for any other purpose whatsoever, as may be
decided by the Board and reimbursement of expenses
for participation in the said meetings.

RESOLVED FURTHER that the said approval shall be
valid for a period of three years commencing from
FY2023-24.

RESOLVED FURTHER that any Director or Company
Secretary of the Company be and are hereby severally
authorised to do all such acts, deeds, matters, things
as may be necessary and incidental to the aforesaid
resolution.”

Item 6: Payment of Variable Pay to Mr. Arun
Kumar, Executive Chairperson and Managing
Director of the Company for the Financial
Year ended March 31, 2023

To consider and if thought fit to pass, with or
without modification, the following resolution as a
Special Resolution:

“RESOLVED that in accordance with the provisions of
Sections 196, 197, 198, 203 read with Schedule V and

other applicable provisions, if any, of the Companies
Act, 2013 (the Act) and Rules framed thereunder, and
the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (Listing Regulations) (including any statutory
modification(s) or re-enactment thereof to the Act
and Listing Regulations), consent of Shareholders of
the Company be and is hereby accorded for payment
of performance linked variable pay of %6 crores
(Rupees Six crores only) to Mr. Arun Kumar, Executive
Chairperson and Managing Director of the Company
(DIN: 00084845) for the Financial Year ended March
31, 2023, as recommended by the Nomination and
Remuneration Committee (NRC) and approved by
the Board of Directors of the Company.

RESOLVED FURTHER that any Director or Company
Secretary of the Company be and are hereby severally
authorised to do all such acts, deeds, matters, things
as may be necessary and incidental to the aforesaid
resolution.”

Item 7: Revision in remuneration of Mr. Arun
Kumar, Executive Chairperson and Managing
Director of the Company

To consider and if thought fit to pass, with or
without modification, the following resolution as a
Special Resolution:

“RESOLVED that in accordance with the provisions of
Sections 196, 197, 198, 203 read with Schedule V and
other applicable provisions, if any, of the Companies
Act, 2013 (the Act) and Rules framed thereunder, and
the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (Listing Regulations) (including any statutory
modification(s) or re-enactment thereof to the Act
and Listing Regulations), consent of Shareholders
of the Company be and is hereby accorded for the
proposed remuneration as detailed below, payable to
Mr. Arun Kumar, Executive Chairperson and Managing
Director of the Company (DIN: 00084845) effective
April 1, 2023, as recommended by the Nomination
and Remuneration Committee (NRC) and approved by
Board of Directors of the Company.

Fixed Pay
detailed below)

Performance linked Variable Pay

6 crores per annum (inclusive of all allowances and perquisites except other benefits

Maximum of 50% of the Fixed Pay - Payout shall be subject to achievement of quantitative

and qualitative outcomes as agreed with NRC and Board.

Other Benefits .

Insurance and other Employee Benefits as per Company Policy;

¢ Encashment of un-availed leave as per Company'’s Policy;

e Reimbursement of expenses incurred for Strides’ business related matters;
e Chauffer driven car for use on Company’s business;

¢ Telephone facility at residence; and

e One Club Membership.
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RESOLVED FURTHER that Mr. Arun Kumar shall be
entitled for an annual increment of an amount not
exceeding 30% of the immediately preceding annual
fixed pay as recommended by NRC and approved by
the Board and performance linked variable pay shall
be 50% of such revised fixed pay, in addition to the
other benefits as detailed above.

RESOLVED FURTHER that in terms of the applicable
provisions of the Act read with Schedule V of the
Act, where in any financial year during the tenure of
Mr. Arun Kumar as Executive Director, the Company
has no profit or its profit is inadequate to pay the
proposed remuneration, Company shall pay Mr. Arun
Kumar, remuneration detailed above as minimum
remuneration, including revision in remuneration as
may be recommended by NRC and approved by the
Board of Directors from time to time.

RESOLVED FURTHER that NRC and Board be and
are hereby severally authorised to alter, modify and
vary the terms and conditions of employment and
remuneration payable to Mr. Arun Kumar, to the
extent the Board may deem fit, within the maximum
limit approved by Shareholders as detailed above.

RESOLVED FURTHER that any Director or Company
Secretary of the Company be and are hereby severally
authorised to do all such acts, deeds, matters, things
as may be necessary and incidental to the aforesaid
resolution.”

Item 8: Remuneration payable to M/s. Rao, Murthy
& Associates, Cost Auditors of the Company for
the Financial Year ended March 31, 2023

To consider and if thought fit to pass, with or
without modification, the following resolution as an
Ordinary Resolution:

“RESOLVED that pursuant to the provisions of Section
148 and all other applicable provisions of the Companies
Act, 2013 read with the Companies (Audit and Auditors)
Rules, 2014 (including any statutory modification(s) or
re-enactment(s) thereof, for the time being in force),
consent of Shareholders of the Company be and is
hereby accorded for the proposed remuneration not
exceeding 3.50 Lakhs plus out-of-pocket expenses
and applicable taxes, payable to M/s. Rao, Murthy
& Associates, Cost Accountants (Firm Registration
No.: 000065), Cost Auditors of the Company for FY 2022-23.

RESOLVED FURTHER that any Director or Company
Secretary of the Company be and are hereby severally
authorised to do all such acts, deeds, matters,
things as may be necessary and incidental to
the aforesaid resolution.”

By Order of the Board

For Strides Pharma Science Limited

sd/-

Manjula Ramamurthy

Date: May 25, 2023
Place: Bengaluru

Company Secretary
ICSI Membership No.: A30515



EXPLANATORY STATEMENT
(Pursuant to Section 102 of the Companies Act, 2013)

As required under Section 102 of the Companies Act,
2013 (the Act), the following explanatory statement sets
out all material facts relating to the business mentioned
under Item 4 to 8 of the accompanying Notice:

Item 4 and 5: Payment of Commission to
Non-Executive Directors (including Independent
Directors) of the Company

Shareholders of the Company at their Annual General
Meeting held on July 30, 2019 had approved payment
of Commission to Non-Executive Directors (including
Independent Directors) (NEDs) of the Company for an
amount not exceeding 1% of Net Profits of the Company.

Basis such approval, Company has paid Commission
to NEDs as under:

Financial

Amount Remarks
Year
2019-20 %10 lakhs per -
NED
2020-21 %10 lakhs per -
NED
2021-22 NIL Considering Company’s

performance in FY 2021-22, Board
of Directors opted out of receiving
Commission for FY 2021-22.

In FY 2022-23, Company reported a strong annual and
quarterly results laying the foundation for promising
profit-led growth in the future. Board acknowledged
that during the turnaround period of FY 2022-23 and
earlier years, NEDs had devoted considerable time to
deliberate strategic and critical matters relevant for
the Company. Company has immensely benefitted
from NED’s significant professional expertise and rich
experience across various functional areas.

Considering the above, Board of Directors of the
Company have approved and recommended payment
of Commission of 310 Lakhs per NED for FY 2022-23.
However, the Company has inadequate profit to pay
Commission to NEDs as proposed above.

Statutory Provisions for Payment of Remuneration
to NEDs

In terms of the provisions of Section 197 of the
Companies Act, 2013 (Act), NEDs may be paid
remuneration by way of Commission up to 1% of the

Net profits of the Company, if Company has a Managing
Director or a Whole-time Director or a Manager.

The said remuneration shall be in addition to the
sitting fees payable to them and reimbursement of
expenses incurred for attending meetings of the Board
and/ or Committees thereof or for any other purpose
whatsoever, as may be decided by the Board.

As per Regulation 17 of SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015
(Listing Regulations), Board shall recommend all fees
or compensation (excluding sitting fees paid within
the limits prescribed under the Act), if any, paid to
NEDs and such payments shall require approval of
Shareholders in a general meeting.

The Companies (Amendment) Act, 2020 amended the
relevant provisions of the Act effective March 2021
enabling payment of remuneration to NEDs in case
of inadequacy or absence of profits. This was based
on the recommendations made by the Company
Law Committee in its report submitted in 2019 that
acknowledged the crucial role played by NEDs,
especially IDs, in effective functioning of the Board.

To give effect to the above amendments, a concurrent
amendment was also made to Schedule V of the
Act prescribing limits of remuneration payable to
NEDs based on ‘Effective Capital’ of the company.
Remuneration in accordance with the said limits can
be paid upon satisfaction of the following conditions as
prescribed under Schedule V and subject to approval
of Shareholders by way of an Ordinary Resolution:

a) Payment of remuneration is approved by a
resolution passed by the Board and, in the case
of a company covered under sub-section (1) of
Section 178, also by the NRC; and

b) The company has not committed any default in
payment of dues to any bank or public financial
institution or non-convertible debenture holders
or any other secured creditor, and in case of
default, prior approval of the bank or public
financial institution concerned or the non-
convertible debenture holders or other secured
creditor, as the case may be, has been obtained
by the company before obtaining approval of
the shareholders in the general meeting.
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Shareholders to note that Shareholders’ approval of
July 2019 enables payment of Commission to
NEDs when the Company has adequate profits for
such payment.

In view of the valuable services being rendered by
NEDs of the Company and considering the amended
provisions of the Act as detailed above, approval
of Shareholders of the Company is sought for the
following:

a) Payment of Commission of ¥10 Lakhs per NED for
FY 2022-23, as recommended by Board of Directors
of the Company. In this regard, Shareholders to
note that in relation to FY 2022-23, the Company
is in compliance with the prescribed conditions
as detailed above for payment of Commission
to NEDs.

b) Enabling approval for payment of Commission to
its NEDs as stipulated in Schedule V of the Act,
in the event the Company has no profit or has
inadequacy of profit in any financial year. The
said approval shall be valid for a period of three
years commencing from FY 2023-24.

Shareholders to further note that Shareholders’
approval of July 30, 2019, shall continue to be valid
for payment of Commission to NEDs in the event of
adequacy of profits. Such payments shall be within
the limits prescribed therein and as recommended by
NRC and approved by the Board.

Disclosures as required under the Act, Listing
Regulations and Secretarial Standard on General
Meetings is enclosed as an Annexure.

NEDs of the Company are interested in the said
resolution, to the extent of commission, which may be
paid to them.

None of the Executive Directors, Key Managerial
Personnel, Promoters or their relatives are in any way
concerned or interested, financially or otherwise, in
this resolution.

Board recommends passing of the proposed resolutions
stated in Item 4 and 5 as Ordinary Resolutions and
requests Shareholders’ approval for the same.

Item 6 and 7: Payment of variable pay to Mr.
Arun Kumar, Executive Chairperson and
Managing Director for FY 2022-23 and Revised
Remuneration effective April 1, 2023

Brief profile of Mr. Arun Kumar

Mr. Arun Kumar (DIN: 00084845), aged 62 years is
the Company’s Founder and Promoter Director. Arun
holds a bachelor’s degree in Commerce. He has been
a member of the Company’s Board since its inception.

Arun is a first-generation entrepreneur with an
illustrious track record of pursuing “difficult to
operate” domains with high scarcity value. He
founded the Company in 1990 and has since led the
Company in establishing a global reputation with a
differentiated business model and delivering value
to its stakeholders, including distribution of the most
extensive dividend by a pharmaceutical company
in India.

Arun was awarded the E&Y Entrepreneur of the Year
for the Healthcare industry in 2000. In 2014, he also
received the “India’s Best CEO Award (Mid-Sized
Companies Category)” and “Best CEO in the Pharma
and Healthcare Industry” from Business Today.

As an entrepreneur, Arun manages his investments
through his family office, which has a diversified
portfolio of investments distributed across
multiple businesses.

In his current role at Strides, Arun was appointed
as Executive Chairperson and Managing Director
effective April 7, 2022, for a three-year term, liable to
retire by rotation.

At Strides, Arun is leading the strategy with emphasis
on returning the Company to growth with improved
operating margins, enhanced cash flows and an
extensive decrease in debt. He is also responsible
for the Company’s global operations in addition to
overseeing strategy.

Arun constantly meets the management team to
review a wide range of areas, including leadership,
critical talent management, succession planning,
executive performance evaluation, stakeholder
relations, corporate social responsibility, interface
with subsidiaries and joint ventures and mentoring
of leaders.



At Strides, Arun is also a member of the CSR
Committee and Stakeholder Relationship Committee.
During FY 2022-23, Arun has attended all the Board
and Committee meetings.

Remuneration to Mr. Arun Kumar in FY 2022-23

At the time of appointment in April 2022, considering
Company’s weak financial performance of previous year,
Arun opted out of fixed remuneration for FY 2022-23.

Board of Directors, upon the recommendation of
Nomination and Remuneration Committee (NRC),
had inter alia approved %1 as fixed pay and 36 crores
as performance linked variable pay, subject to
achievement of operational profitability and other
deliverables. Arun’s appointment and remuneration
was approved by Shareholders of the Company by way
of Postal Ballot on July 6, 2022.

Performance of the Company in FY 2022-23 on a
consolidated basis

Under Arun’s leadership, Company delivered a
robust performance with a sharp focus on growth,
profitability and governance. Some of the metrics
demonstrating the business’ turnaround during
FY 2022-23 is as under:

a. The Company reported highest-ever annual sales
of 337,042 million, an increase of ~20% y-o-y.
This performance included US sales of USD 232
million, a new high for Strides, which increased
by ~58% y-o-y from USD 157 million in FY 2021-22.
At USD 157 million, Other Regulated Markets had
the highest ever sales in FY 2022-23.

b. As an outcome of measures to reduce costs and
bring efficiencies, the Company’s gross margins
for FY 2022-23 was at ~56.1%, an absolute increase
of 4,850 million. FY 2022-23 EBITDA for the
Company is 34,460 million, an increase of 34,418
million compared to FY 2021-22 EBITDA.

c. Strides’ gross debt was reduced by
~32,500 million despite sales and gross margin
increase of ~%6,000 million and ~%4,800 million,
respectively. From 8.3x in Q1FY23 to 3.4x in Q4FY23,
Net Debt to annualised EBITDA of under 3x.

d. Stelis Biopharma Limited, an associate of the
Company and the Group’s biotech division, has
a debt reduction of 34,700 million, increasing the
total debt reduction by the Group in FY 2022-23 to
¥7,200 million.

e) On compliance front, USFDA reclassified the
Puducherry facility after lifting the warning letter
issued to the site in June 2019.

f) Company received Establishment Inspection
Reports from USFDA confirming successful
conclusion of inspections at four of our five USFDA
approved manufacturing sites, i.e., Bengaluru,
Puducherry, Singapore and Chestnut Ridge (US).

Evaluation of Performance and Recommendation of
Variable Pay

NRC at its meeting held on May 25, 2023, evaluated
Arun’s performance for FY 2022-23.

Committee acknowledged Arun’s commitment to
advance Company’s interest and opted out of fixed
remuneration during FY 2022-23. He fostered a culture of
leadership with trust and under his leadership Company
has made a significant headway to achieve the stated
plan to return to growth, enhance profitability and
reduce debt. Company’s consolidated EBITDA turned-
around from ¥42 million in FY 2021-22 to 34,460 million
in FY 2022-23. Company has delivered a sustainable
Profitability, Efficiency and Growth during the year and
has laid a strong foundation for FY 2023-24.

In acceptance of Arun’s exemplary leadership and
exceptional efforts during the year, NRC recommended
payment of performance linked variable pay of
%6 crores to Arun for FY 2022-23. Board at its meeting
held on May 25, 2023 considered the recommendation
of NRC and approved the proposal.

In recommending the variable payout to
Mr. Arun Kumar, NRC and the Board considered the
reasonableness and sufficiency of the payout for the
role played by Mr. Arun Kumar in turning around
Company’s performance, including responding to the
challenges faced by the Company.

However, the Company has inadequate profit to
pay the said remuneration. Further, Shareholders’
approval of July 6, 2022 does not enable payment of
such remuneration, if the Company has no profit or its
profits are inadequate during the financial year.

Accordingly, approval of Shareholders of the Company
is being sought for payment of performance linked
variable pay of %6 crores for FY 2022-23 to Mr. Arun
Kumar by way of Special Resolution as per Item 6 of
this Notice.
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Revised Remuneration effective April 1, 2023

Arun has been in the role of Executive Director (ED) of the Company during prior years and his remuneration

as ED is provided below:

As per Shareholders approval FY 2015-16 FY 2016-17 FY 2018-19 FY 2019-20
Fixed Pay %4.00 cr 34.00 cr 34.00 cr 35.20 cr %1
Variable Pay %2.00 cr %2.00 cr %2.00 cr 32.60 cr 36.00 cr
Total %6.00 cr %6.00 cr %6.00 cr ¥7.8 cr %6.00 cr
Actual pay-out

Fixed Pay %4.00 cr %4.00 cr %4.00 cr 35.20 cr %1
Variable Pay %1.25cr - %1.00 cr 32.60 cr %6.00 cr*
Total ¥5.25 cr %4.00 cr ¥5.00 cr %7.80 cr ¥6.00 cr

* will be paid subject to Shareholders’ approval at the ensuing AGM.
The above data excludes remuneration paid to Mr. Arun Kumar as Non-Executive Director during the period FY 2017-18, FY 2020-21

and FY 2021-22.

Board of Directors considered Arun’s historical remuneration and his notable contribution to turn around the
Company’s performance. Based on the recommendation of NRC, Board of Directors approved and recommended
revision to Arun’s remuneration effective April 1, 2023, as under:

Fixed Pay

%6 crores per annum (inclusive of all allowances and perquisites except other benefits
detailed below)

Performance linked Variable Pay Maximum of 50% of the Fixed Pay - Payout shall be subject to achievement of quantitative

and qualitative outcomes, as agreed with NRC and Board.

Quantitative Thresholds are around metrics on Profitability, Efficiency and Growth.
Qualitative Thresholds are around metrics relating to building sustainable Process and
Systems, critical roles identification, development and succession planning, driving ESG
agenda for the organisation and All-Time-Quality-Compliant across manufacturing facilities
of the Group.

NRC and Board shall have absolute powers to determine the quantum of variable payout
based on performance evaluation.

Other Benefits

¢ Insurance and other Employee Benefits as per Company Policy;

¢ Encashment of un-availed leave as per Company’s Policy;

e Reimbursement of expenses incurred for Strides’ business related matters;
e Chauffer driven car for use on Company’s business;

¢ Telephone facility at residence; and

e One club membership

Annual Increment

Shall be entitled for an annual increment of an amount not exceeding 30% of the immediately
preceding annual fixed pay as recommended by NRC and approved by the Board and
performance linked variable pay shall be 50% of such revised fixed pay, in addition to the
other benefits as detailed above.

Minimum Remuneration

In terms of the applicable provisions of the Act read with Schedule V of the Act, where in any
financial year during the tenure of Arun, the Company has no profit, or its profitis inadequate,
Company shall pay Arun, remuneration detailed above as Minimum Remuneration, including
revision in remuneration as may be recommended by NRC and approved by the Board of
Directors from time to time.

Shareholders to note

that Arun does not has alsoobtained benchmarking reportin this matter

draw remuneration from any of the Strides’ by an external reputed firm.

Group companies.

Considering Arun’s skill set and expertise & the

Proposed remuneration recommended by NRC and
approved by the Board is in line with the guidelines
of the Nomination and Remuneration Policy of the
Company and aligns with the short-term, medium-
term and long-term goals of the Company. Company

requirement of effective leadership to drive a
challengingbusinessatStrides,remuneration proposed
for Arun is comparable and is in the range for similar
positions in similar sized companies of the Indian
Pharma Industry as per the benchmarking report.



Disclosures for Item 6 and 7 as required under the
Act, Listing Regulations and Secretarial Standard on
General Meetings is enclosed as Annexures to this
Notice.

Except Arun and his relatives and entities who are part
of the Promoter Group, none of the other Directors,
Key Managerial Personnel, remaining Promoters or
their relatives are in any way concerned or interested,
financially or otherwise, in the said resolution.

Board recommends passing of the proposed resolutions
as stated in Item 6 and 7 as Special Resolutions and
requests Shareholders’ approval for the same.

Item 8: Remuneration payable to M/s. Rao, Murthy
& Associates, Cost Auditors of the Company for
the Financial Year ended March 31, 2023

In line with the provisions of Section 148 of
the Companies Act, 2013, read with Companies
(Audit and Auditors) Rules, 2014 (including any statutory
modification(s) or re-enactment(s) thereof), Cost Audit
and maintenance of Cost Records is applicable for
the Company.

M/s. Rao, Murthy & Associates, Cost Accountants,
(Firm Registration No.: 000065) were appointed as
Cost Auditors of the Company for FY 2022-23 by the
Board of Directors of the Company, based on the
recommendation of Audit Committee.

Based on historical performance of the Company, over
95% of turnover is from exports, of which ~80% is
covered under Cost Audit.

Considering the scope of audit, time and resources to
be deployed by the Cost Auditors, a remuneration not
exceeding ¥3.50 Lakhs plus out-of-pocket expenses
and applicable taxes is recommended by the Board of
Directors of the Company for approval of Shareholders.

Board believes that the proposed remuneration is fair
and reasonable and does not in any way impair the
independence and judgment of the Cost Auditors.

None of the Directors, Key Managerial Personnel,
Promoters or their relatives are in any way concerned
or interested, financially or otherwise, in this
resolution except to the extent of their shareholding,
if any in the Company.

Board recommends passing of the proposed resolution
stated in Item 8 as an Ordinary Resolution and
requests Shareholders’ approval for the same.

By Order of the Board

For Strides Pharma Science Limited

sd/-

Manjula Ramamurthy

Date: May 25, 2023
Place: Bengaluru

Company Secretary
ICSI Membership No.: A30515

kkkkk
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Annexure - 1

DISCLOSURE FOR ITEM 3, 6 and 7 OF THE NOTICE UNDER REGULATION 36 OF THE SEBI
LISTING REGULATIONS and SECRETARIAL STANDARD ON GENERAL MEETINGS

Arun Kumar, (DIN: 00084845), Executive Chairperson and Managing Director

1)

2)

3)

4)

5)
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Brief resume, Qualification, Experience and Nature of expertise in specific function
Mr. Arun Kumar, aged 62 years is the Company's Founder and Promoter Director.

Arun holds a bachelor's degree in commerce. He has been a member of the Company's Board of Directors
since its inception and was appointed as Executive Chairperson and Managing Director on April 7, 2022, for
a three-year term.

Arun is a first-generation entrepreneur with an illustrious track record of pursuing "difficult to operate"
domains with high scarcity value. He founded the Company in 1990 and has since led the Company in
establishinga global reputation with a differentiated business model and delivering value to its stakeholders,
including the distribution of the most extensive dividend by a pharmaceutical company in India.

Arun was awarded the E&Y Entrepreneur of the Year for the Healthcare industry in 2000. In 2014, he also
received the "India’s Best CEO Award (Mid-Sized Companies Category)" and "Best CEO in the Pharma and
Healthcare Industry" from Business Today.

As an entrepreneur, Arun manages his investments through his family office, which has a diversified
portfolio of investments distributed across multiple businesses.

At Strides, Arun is leading the strategy for the Company, with emphasis on returning the Company to
growth, with improved operating margins, enhanced cash flows and an extensive decrease in debt. He is
also responsible for the Company’s global operations in addition to overseeing strategy.

Arun constantly meets with the management team to review a wide range of areas, including leadership,
critical talent management, succession planning, executive performance evaluation, stakeholder relations,
corporate social responsibility, interface with subsidiaries and joint ventures and mentoring of leaders.

Terms and conditions of Appointment or Reappointment

Arun is the Founder Director of Strides and has been on the Board of Strides since June 28, 1990, in both
Executive and Non-Executive positions.

In the current role, Arun was appointed as Executive Chairperson and Managing Director of the Company
for a period of three years, with effect from April 7, 2022, liable to retire by rotation.

Arun retires by rotation at the ensuing AGM and being eligible, offers himself for re-appointment as a
Director of the Company.

Details of remuneration paid to Arun is provided in the Explanatory Statement to Item 6 and 7 of the Notice.
Shareholding in Strides as at date of this Notice including shareholding as a beneficial owner

Direct Shareholding: 19,40,997 equity shares representing ~2.15% of the paid-up equity share capital of the
Company.

Indirect shareholding: 1,87,51,672 equity shares representing ~11.31 % of the paid-up equity share capital
of the Company.

Relationship with other directors, Managers and Key Managerial Personnel of the Company
Arun is not related to any other Director, Manager and KMP of the Company.
Number of Board and Committee Meetings attended during FY 2022-23 of Strides

e Board Meetings: 6 out of 6;
¢ Stakeholders Relationship Committee Meetings: 4 out of 4; and
¢ CSR Committee Meetings: 3 out of 3.



6)

7)

8)

9)

Membership/ Chairmanship of the Committees of Strides
e Member of Stakeholders Relationship Committee and CSR Committee
Directorship held in other Companies as at date of this Notice

Non-Executive Director
a) Solara Active Pharma Sciences Limited (Listed)

b) Stelis Biopharma Limited (Unlisted)

Other Membership/ Chairmanship of Committees of the Board as at date of this Notice
At Stelis Biopharma Limited - Member of CSR Committee

Names of the listed entities from which the Director has resigned in the past three years

None

11
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Annexure - 2

STATEMENT OF DISCLOSURES AS REQUIRED UNDER SCHEDULE V OF THE COMPANIES ACT,
2013 FOR PAYMENT OF REMUNERATION (INCLUDING VARIABLE PAY) and COMMISSION WHEN
THE COMPANY HAS NO PROFIT OR ITS PROFIT IS INADEQUATE IN ANY FINANCIAL YEAR

L.

II.

2)

12

General Information

1)  Nature of Industry Pharmaceutical Industry
2) Date or expected date of commencement of commercial Not applicable, as the Company is an existing Company
production
3) In case of new companies, expected date of Not applicable, as the Company is an existing Company
commencement of activities as per project approved by
financial institutions appearing in the prospectus
4) Financial performance based on given indicators
(% in Million)
X Standalone Consolidated
Particulars
2021-22 2020-21 202122 2020-21
Total Income 19,385.62 21,024.88 19,465.62 37,787.15 32,022.38 33,672.97
Total Expense 19,883.22 20,809.80 18,349.27 37,626.00 35,001.14 30,373.92
(Excluding exception items)
Profit After Tax 46.82 1,801.88 782.40 (2,123.30) (4,742.50) 2,577.29
Dividend per share 2021-22 2020-21
Interim = - -
Final %1.50" - 32.50
Total Dividend %1.50 - 32.50
*Payable subject to Shareholders’ approval at the ensuing AGM.
5) Foreign investments or collaborations, if any As at March 31, 2023, Foreign Holding in the Company was at 21.08%.

There are no Foreign Collaborations as at the date of this Notice.

Information about Directors whose remuneration is under approval

Background details, Recognition/ Awards, Job Profile and Suitability to the role

Brief profile of Directors of the Company is enclosed as an Annexure to this Notice.

Past Remuneration, Proposed Remuneration and Comparative remuneration

A.

Past Remuneration and Proposed Remuneration drawn by Mr. Arun Kumar

Refer explanatory note to Item 6 and 7.

Past and Proposed Remuneration paid/ payable to Non-Executive Directors

Non-Executive Directors (including Independent Directors) (NEDs) are entitled to receive remuneration
by way of sitting fees, reimbursement of expenses for participation in the Board/ Committee meetings
and Commission, as per the provisions of the Act and Listing Regulations.

Company does not have any pecuniary relationship or transactions with NEDs other than sitting fees/
reimbursement of expenses paid to them for attending Board and Committee meetings and payment
of Commission, if any.

Remuneration by way of Commission to NEDs is decided by the Board and distributed to them subject
to Shareholders’ approval.



Further, proposal to pay Commission to NEDs for FY 2022-23 is included in the Notice of this AGM and
is payable subject to approval of the Shareholders’ of the Company.

Past Remuneration of NEDs

FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23

Name of Director Sitting Fees ~ Commission Sitting Fees ~ Commission Sitting Fees Sitting Fees
® ® ® ® ® ®)

Deepak Vaidya# 12,00,000 10,00,000 17,00,000 10,00,000 13,00,000 700,000
Dr Kausalya Santhanam* 4,00,000 3,33,333 17,00,000 10,00,000 13,00,000 12,00,000
S Sridhar 12,00,000 10,00,000 17,00,000 10,00,000 13,00,000 12,00,000
Bharat Shah 12,00,000 10,00,000 17,00,000 10,00,000 12,00,000 12,00,000
Homi Rustam Khusrokhan 10,00,000 10,00,000 17,00,000 10,00,000 13,00,000 12,00,000
Total 50,00,000 43,33,333 85,00,000 50,00,000 64,00,000 55,00,000
Grand Total 93,33,333 135,00,000 64,00,000 55,00,000

# Resigned effective November 14, 2022
* Appointed as Independent Director effective December 11, 2019

Notes:

1) The above information is restricted to Directors whose remuneration is being considered at
the ensuing AGM,;

2) During FY 2021-22, based on Company’s performance, Board of Directors opted out of
Commission; and

3) Board of Directors have also recommended a Commission of 310 Lakhs per NED for FY 2022-23
which is payable post approval of Shareholders’ of the Company at the ensuing AGM.

Remuneration paid to Independent Directors who are on the Board of Material Subsidiaries in terms
of Regulation 24 of the Listing Regulations

Bharat Shah* Dr Kausalya Santhanam
# Name of the entity FY 2019-20 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23
(USD) (UsDy** (UsD) (UsD) (USD)
1. Strides Pharma Asia Pte. Ltd, 4,500 1,500 6,000 6,000 6,000
Singapore
2. Strides Pharma Global Pte. Limited, 4,500 1,500 6,000 6,000 6,000
Singapore
3. Strides Pharma Inc, USA - - 4,500"** 6,000 6,000
Strides Arcolab International Limited, - - 4,500 6,000 6,000
UK *kk
Total 9,000 3,000 21,000 24,000 24,000

* For the directorship held during the period from April 1, 2019 upto January 24, 2020
** For the directorship held during the period January 25, 2020 upto March 31, 2020
*** For the directorship held during the period July 1, 2020 upto March 31, 2021

Comparative remuneration profile with respect to industry, size of the company, profile of the position
and person

Arun Kumar, Executive Chairperson and Managing Director

Proposed remuneration recommended by NRC and approved by the Board is in line with the guidelines
of the Nomination and Remuneration Policy of the Company and aligns with the short-term, medium-
term and long-term goals of the Company. Company has also obtained benchmarking report in this
matter by an external reputed firm.

Considering Arun’s skill setand expertise & therequirement of effectiveleadership todrive achallenging

business at Strides, remuneration proposed for Arun is comparable and is in the range for similar
positions in similar sized companies of the Indian Pharma Industry as per the benchmarking report.
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14

il

Non-Executive Directors (including Independent Directors) (NEDs)

In terms of the provisions of Section 197 of the Companies Act, 2013 (Act), NEDs may be paid
remuneration by way of Commission up to 1% of the Net profits of the Company. The said remuneration
shall be in addition to the sitting fees payable to them and reimbursement of expenses incurred for
attending meetings of the Board and/ or Committees thereof or for any other purpose whatsoever, as
may be decided by the Board.

The Companies (Amendment) Act, 2020 amended the relevant provisions of the Act during March 2021
enabling payment of remuneration to NEDs in case of inadequacy or absence of profits. This was based
on the recommendations made by the Company Law Committee in its report submitted in 2019 that
acknowledged the crucial role played by NEDs, especially IDs, in effective functioning of the Board.
Such payment is subject to shareholders’ approval.

Takinginto consideration the size and nature of business of the Company, the qualification, competence
and experience of NEDs and keeping in view the remuneration prevalent in the pharma industry,
Commission proposed to be paid is commensurate with those paid to NEDs of other companies.

Pecuniary relationship directly or indirectly with the Company or relationship with the managerial personnel,
or other director, if any

i.

ii.

III.

Arun Kumar, Executive Chairperson and Managing Director

Arun has pecuniary relationship with the Company in his capacity as Founder and Promoter Director
of the Company.

Arun is not related to any other Director, Manager and KMP of the Company.

Non-Executive Directors (including Independent Directors) (NEDs)

NEDs are entitled to receive remuneration by way of sitting fees, reimbursement of expenses for
participation in the Board/ Committee meetings and Commission, as per the provisions of the Act and
Listing Regulations.

Company does not have any pecuniary relationship or transactions with NEDs other than sitting fees/
reimbursement of expenses paid to them for attending Board and Committee meetings and payment
of Commission, if any.

Remuneration by way of Commission to NED is decided by the Board and distributed to them pursuant
to Shareholders’ approval.

Other Information

Reasons of loss or inadequate profits and steps taken or proposed to be taken for improvement and
expected increase in productivity and profits in measurable terms

Strides confronted significant headwinds during FY 2021-22. Company’s performance was severely
affected by unusual price erosion and volume drops in the United States, a significant increase in
freight costs, under-utilised capacities resulting in higher cost per unit and a prolonged cash-to-cash
cycle leading to negative operating cash flow. Consequently, the Company reported loss in FY 2021-22.

During FY 2022-23, improvement in product-level costs, development of alternative vendors for active
pharmaceutical ingredients (APIs) and packaging material, improved efficiency of production processes
and reduction of yield loss, have contributed to an increase in gross margins. In addition, reduction
in manufacturing site operating expenses, shipping and administrative expenses contributed to
the increase in overall profitability for the year. Company continues to focus on its portfolio, price
discipline, margins and cost structures. These improvements have begun to exhibit as the Company
delivered a solid rebound in FY 2022-23.



In the years ahead, Company’s growth will be driven by new product introductions from the approved
portfolio, increased market share of the existing products, and the acquisition of new customers
through the Company’s B2B platform.

Company is also focusing aggressively on reducing expenses by implementing cost improvement
programs across various cost line items, involving material costs, personnel costs, and other operating
costs, which will lead to improved profitability and better cashflows, which, along with corporate
actions, will result in debt reduction.

Despite the evolving business environment, the Company remains confident that it will deliver
significant value to its stakeholders in the coming years.
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Annexure - 3

Pursuant to Schedule V of the Act and Secretarial Standard on General Meetings, relevant details
of Non-Executive Directors (including Independent Directors) in relation to Item 4 and 5 of this
Notice is provided below:

1) Dr.Kausalya Santhanam (DIN: 06999168), Independent Director and Chairperson of CSR Committee

a)

b)

d)

16

Brief resume, Qualifications, Experience and Nature of expertise in specific function

Dr. Kausalya Santhanam aged 56 years, is the Founder of SciVista IP and Communication, is a Patent
attorney registered with the Indian Patent Office as well as the US Patent and Trademark Office.

Dr. Kausalya has a Ph.D in Cell biology and Immunology from Post Graduate Institute of Medical
Education and Research (PGIMER) Chandigarh. Her Post-Doctoral training was in Cancer Biology at
Center for Cellular and Molecular Biology (CCMB), Hyderabad. Later she was a National Research
Council (NRC) Fellow at Walter Reed Army Institute of Research, Washington DC and then a Research
Associate at Albert Einstein College of Medicine, New York. Later, she worked for five years as an in-
house counsel in the Intellectual Property Department of CuraGen Corporation, a Biopharmaceutical
company at Connecticut, USA.

Upon her return to India, Dr. Kausalya started SciVista IP and Communication that provides services in
the area of Intellectual Property including IP strategies to Biotech, Pharma, Nutraceuticals, Agriculture,
nanotechnology and BioPharma Companies. Kausalya also holds a Law (LLB) Degree from Mumbai
University, India.

Dr. Kausalya is currently an Adjunct Professor at IIT Jodhpur, Global Executive MBA Program,
Ahmedabad University and is also a speaker at various patent-related workshops and training
programs in Academia and Industry.

Terms and conditions of Appointment/ Reappointment at Strides
Dr. Kausalya was appointed as Independent Director for a period of five years, effective December 11, 2019.

In terms of the provisions of Regulation 24 of SEBI Listing Regulations, she is also a Director on the
Board of Material Subsidiaries of the Company.

Details of sitting fees and Commission paid to Dr. Kausalya is provided in the explanatory note for
Item 4 and 5 of the AGM Notice in this matter and in Annexure 2.

Shareholding in Strides as at date of this Notice including shareholding as a beneficial owner
¢ Direct Shareholding: 1,203 equity shares representing (~0.0013%) of the paid-up equity share capital
of the Company.

¢ Joint Shareholding with Spouse: 1,000 equity shares representing (~0.0011) % of the paid-up equity
share capital of the Company.

Relationship with other directors, Managers and Key Managerial Personnel of the Company
Dr. Kausalya is not related to any other Director, Manager and KMP of the Company.
Number of Board and Committee Meetings attended during FY 2022-23 of Strides

¢ Board Meetings: 6 out of 6;

¢ Audit Committee Meetings: 6 out of 6;

¢ Nomination and Remuneration Committee: 5 out of 5;

¢ CSR Committee Meetings: 3 out of 3; and

¢ Risk Management Committee Meetings: Dr. Kausalya was appointed as member of RMC effective
November 15, 2022. She has attended all the meetings held post such appointment.

Membership/ Chairmanship of the Committees of Strides
Chairperson of CSR Committee and

Member of Audit Committee, NRC and RMC



2)

g)

h)

Directorship held in other Companies as at date of this Notice

Independent Director

a) Solara Active Pharma Sciences Limited (Listed)
b) Sequent Scientific Limited (Listed)

Non-Executive Director
a) Desh Seva Samiti (Unlisted)

Other Membership/ Chairmanship of Committees of the Board as at date of this Notice

Solara Active Pharma Services Limited:

- Chairperson of CSR Committee
- Member of Audit Committee and Stakeholders’ Relationship Committee

Sequent Scientific Limited

- Chairperson of Stakeholders’ Relationship Committee
- Chairperson of Ethics Committee

Name of the listed entities from which appointee has resigned in the past three years:

NIL

S Sridhar (DIN: 00004272), Independent Director and Chairperson of Audit Committee

a)

b)

d)

Brief resume, Qualifications, Experience and Nature of expertise in specific function

Mr. S Sridhar, aged 72 years, holds a Bachelor’s Degree (Honors) in Physics from the Bengaluru University
and a Master’s degree in Physics from the Indian Institute of Technology, Delhi and Jamnalal Bajaj
Institute of Management Studies, Mumbai. He also holds an honorary fellowship award by the Indian
Institute of Banking and Finance.

Sridhar was elected Fellow of the Royal Institute of Chartered Surveyors, UK. He is a banker with
over 50 years’ experience in commercial and development banking. He is widely acknowledged to
be an innovative, market-oriented banker and a strategic thinker having provided transformational
leadership to the organisations he had worked for.

Sridhar started his career with State Bank of India. He retired as the Chairperson and Managing
Director of Central Bank of India. He was also the Chairperson and Managing Director of National
Housing Bank (NHB). He was awarded the Lord Aldington Banking Research Fellowship for the year
1984 by the Indian Institute of Bankers.

Terms and conditions of Appointment/ Reappointment at Strides
Sridhar is associated with Strides since July 27, 2012.

He was appointed as Independent Director (ID) for a term of five years effective September 9, 2014. He
was further re-appointed as ID for a second term of five years effective July 30, 2019.

Details of sitting fees and Commission paid to Mr. S Sridhar is provided in the explanatory note for
Item 4 and 5 of the AGM Notice in this matter and in Annexure 2.

Shareholding in Strides as at date of this Notice including shareholding as a beneficial owner
¢ Direct Shareholding: 48,750 equity shares representing (~0.05%) of the paid-up equity share capital

of the Company.
¢ Indirect shareholding: None

Relationship with other directors, Managers and Key Managerial Personnel of the Company

Sridhar is not related to any other Director, Manager and KMP of the Company.
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e) Number of Board and Committee Meetings attended during FY 2022-23 of Strides

¢ Board Meetings: 6 out of 6;

¢ Audit Committee Meetings: 6 out of 6;

¢ Nomination and Remuneration Committee Meetings: 5 out of 5;
¢ Stakeholders’ Relationship Committee Meetings: 4 out of 4; and
¢ Risk Management Committee Meetings: 3 out of 3.

f) Membership/ Chairmanship of the Committees of Strides
Chairperson of Audit Committee and
Member of NRC, RMC and Stakeholders’ Relationship Committee
g) Directorship held in other Companies as at date of this Notice

Independent Director

a) Go Fashion (India) Limited (Chairperson of Board) (Listed)

b) Jubilant Pharmova Limited (Listed)

c) Shriram Finance Limited (Listed)

d) IIFL Home Finance Limited (Chairperson of Board) (Unlisted)
e) BSE Administration & Supervision Limited (Unlisted)

f) GVFL Trustee Company Private Limited (Unlisted)
Non-Executive Director

a) Strategic Research and InformationCapital Services Private Limited (Unlisted)

)
b) Evyavan Assets Management Limited (Unlisted)
c) Evyavan Capital Advisors Limited (Unlisted)
d) Universal Trusteeship Services Limited (Unlisted)
)

e) Universal Trustees Private Limited (Unlisted)

h) Other Membership/ Chairmanship of Committees of the Board as at date of this Notice

Jubilant Pharmova Limited:

- Chairperson of Audit Committee and Stakeholders’ Relationship Committee
- Member of RMC and CSR Committee

IIFL Home Finance Limited (NCD listed)

- Chairperson of Audit Committee and IT Strategy Committee
- Member of NRC

Shriram Finance Limited

- Chairperson of Audit Committee and IT Strategy Committee
- Member of RMC and Securities Issuance Committee

Go Fashion (India) Limited
- Member of Audit Committee

i)  Name of the listed entities from which appointee has resigned in the past three years

- Resigned as a Director of DCB Bank Limited effective October 11, 2020
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3) Bharat Shah (DIN: 00136969), Independent Director and Chairperson of Nomination and
Remuneration Committee and Stakeholders’ Relationship Committee

a)

b)

d)

g

Brief resume, Qualifications, Experience and Nature of expertise in specific function

Mr. Bharat Shah, aged 76 years, holds a Bachelor’s Degree in Science from University of Mumbai and a
Diploma in Applied Chemistry from Borough Polytechnic, London.

Bharat has extensive experience and expertise in the financial services sector and has expertise in the
fields of banking, finance, real estate and securities market.

Mr. Shah has been with HDFC Bank since its inception and has played a key role in the formation of
the bank. He joined HDFC Bank as an Executive Director in December 1994.

Presently, he is the Chairman of 3M India Limited and Exide Industries Limited.
Terms and conditions of Appointment/ Reappointment at Strides

Bharat was appointed as Non-Executive/ Non-Independent Director of the Company on July 25, 2014.
He was re-designated as an Independent Director (ID) with effect from June 15, 2016 for a term of five
years.

Approval of Shareholders was received on January 14, 2022 through Postal Ballot, for continuation of
directorship of Bharat as an ID beyond the age of 75 years, in line with Regulation 17(1A) of SEBI Listing
Regulations.

Bharat was re-appointed for a second term of three years as ID effective June 15, 2021.

Details of sitting fees and Commission paid to Mr. Bharat Shah is provided in the explanatory note for
Item 4 and 5 of the AGM Notice in this matter and in Annexure 2.

Shareholding in Strides as at date of this Notice including shareholding as a beneficial owner
¢ Direct Shareholding: 76,424 equity shares representing (~0.08%) of the paid-up equity share capital

of the Company.
¢ Indirect shareholding: NIL

Relationship with other directors, Managers and Key Managerial Personnel of the Company
Bharat is not related to any other Director, Manager and KMP of the Company.
Number of Board and Committee Meetings attended during FY 2022-23 of Strides

¢ Board Meetings: 6 out of 6;

¢ Audit Committee Meetings: 6 out of 6;

¢ Nomination and Remuneration Committee Meetings: 5 out of 5;
¢ Stakeholders’ Relationship Committee Meetings: 4 out of 4; and
¢ Risk Management Committee Meetings: 3 out of 3.

Membership/ Chairmanship of the Committees of Strides
Chairperson of NRC and Stakeholders’ Relationship Committee
Member of Audit Committee and RMC

Directorship held in other Companies as at date of this Notice

Independent Director

a) 3M India Limited (Chairperson of Board) (Listed)
b) Exide Industries Limited (Chairperson of Board) (Listed)

Non-Executive Director
a) Salisbury Investments Private Limited (Unlisted)
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h) Other Membership/ Chairmanship of Committees of the Board as at date of this Notice

3M India Limited:

- Chairperson of Stakeholders’ Relationship Committee and CSR Committee
-  Member of Audit Committee, NRC and RMC

Exide Industries Limited
- Chairperson of CSR Committee

i)  Name of the listed entities from which appointee has resigned in the past three years

- Mahindra Lifespace Developers Limited - resigned effective July 31, 2021
- Spandana Sphoorty Financial Limited - resigned effective April 12, 2023

4) Homi Rustam Khusrokhan (DIN: 00005085), Independent Director and Chairperson of Risk
Management Committee

a) Brief resume, Qualifications, Experience and Nature of expertise in specific function

Mr. Homi Khusrokhan, aged 79 years, is the Independent Director of the Company and is associated
with the Company since May 2017. Homi is a Fellow member of the Institute of Chartered Accountant
of India since 1966 and was a rank-holder. He studied at the Sydenham College of Commerce and
Economics and obtained a B. Com (Hons.) from the University of Mumbai in 1963. He also studied
at the London School of Economics and Political Science between 1966-68 and obtained degree of
M.Sc. (Econ.), in Accounting and Finance. Homi has over 40 years' experience in the corporate sector
(29 years of which were with the Glaxo Group of Companies).

He was the Managing Director of Glaxo and Burroughs Wellcome in India from 1996-2000. During
his stewardship, in 1999, Glaxo was rated as India's Most Respected Company across all industries
by Business World. Homi moved on to become the Managing Director of Tata Tea Limited; and later
Managing Director of Tata Chemicals Limited. Both the Tata Companies became the world's 274 largest
Companies in Tea and Soda Ash during his tenure by virtue of major international acquisitions.

Homi has served as an Independent Director in several companies, including Rallis India Ltd,
Fulford India Ltd, and ICICI Bank Limited. In 2009, Homi was appointed as a Special Advisor to the
Government-Appointed Board of Satyam Computer Services Ltd, which was tasked to resuscitate and
find a new owner for the company. He has worked with various Industry Organisations and Chambers
of Commerce. He was President of the Organisation of Pharmaceutical Producers of India and Vice-
President of the Bombay Chamber of Commerce and Industry.

Apart from his experience and expertise in pharmaceuticals, he has knowledge of consumer products,
agriculture related business, specialty chemicals and has also managed several international
businesses by virtue of the mergers and acquisitions made during his tenure in the Tata Group. He
retired from the Tata Group in 2008 and is now a Senior Advisor to Tata Capital's Private Equity Funds.

He was the Governor of Maharashtra’s nominee to the Executive Committee of Indian Red Cross Society,
Maharashtra State Branch in 2011. He was appointed Vice-Chairman in 2015 and elected Chairman
in 2022. He is also an elected member of the National Managing Body of the Society.

b) Terms and conditions of Appointment/ Reappointment at Strides

Homi was appointed as an Independent Director (ID) of the Company for a term of five years effective
May 18, 2017.

Approval of Shareholders was sought at the AGM held on September 24, 2018, for continuation of
directorship of Homi as an ID beyond the age of 75 years, in line with Regulation 17(1A) of SEBI Listing
Regulations.

Further, he was re-appointed for a second term of five years as ID effective May 18, 2022.

Details of sitting fees and Commission paid to Mr. Homi Khusrokhan is provided in the explanatory
note for Item 4 and 5 of the AGM Notice in this matter and in Annexure 2.

c¢) Shareholding in Strides as at date of this Notice including shareholding as a beneficial owner

NIL
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d)

g)

h)

Relationship with other directors, Managers and Key Managerial Personnel of the Company
Homi is not related to any other Director, Manager and KMP of the Company.
Number of Board and Committee Meetings attended during FY 2022-23 of Strides

¢ Board Meetings: 6 out of 6;

¢ Audit Committee Meetings: 6 out of 6;

e Nomination and Remuneration Committee: 5 out of 5;
e CSR Committee: 3 out of 3; and

¢ Risk Management Committee: 3 out of 3.

Membership/ Chairmanship of the Committees of Strides
Chairperson of RMC and

Member of Audit, CSR Committee and NRC

Directorship held in other Companies as at date of this Notice

Independent Director

a) Neuland Laboratories Limited (Listed)
b) Samson Maritime Limited (Unlisted)
c) The Anglo Scottish Education Society (Unlisted)

Other Membership/ Chairmanship of Committees of the Board as at date of this Notice

Neuland Laboratories Limited
- Chairperson of Audit and RMC

Samson Maritime Limited
- Chairperson of Audit, CSR and NRC

Name of the listed entities from which appointee has resigned in the past three years

NIL

Deepak Vaidya (DIN: 00337276), Non-Executive Director

a)

b)

Brief resume, Qualifications, Experience and Nature of expertise in specific function

Mr. Deepak Vaidya, aged 78 years, holds a bachelor’s degree in Commerce from Bombay University and
is also a fellow member of the Institute of Chartered Accountants, England and Wales, UK and has over
30 years of experience in the corporate financial services industry in India and abroad.

Deepak was the Country Head of Schroder Capital Partners (Asia) Ltd in India for 12 years and is
on the Board of various companies in Pharma and Service sectors. He also served as a member of
International Markets Advisory Board of the NASDAQ Stock Market.

Terms and conditions of Appointment/ Reappointment at Strides
Deepak was associated with Strides since January 16, 1998 as a Non-Executive Director of the Company.

Approval of Shareholders was sought at the AGM held on July 30, 2019 for continuation of directorship
of Deepak as a Non-Executive Director of the Company beyond the age of 75 years, in line with
Regulation 17(1A) of SEBI Listing Regulations.

Owing to pre-occupation, Deepak resigned from the Board of Strides effective November 14, 2022.

Details of sitting fees and Commission paid to Mr. Vaidya is provided in the explanatory note for Iltem
4 and 5 of the AGM Notice in this matter and in Annexure 2.

Shareholding in Strides as at date of this Notice including shareholding as a beneficial owner

¢ Direct Shareholding: NIL
¢ Indirectshareholding: 44,592 equity shares representing (~0.05) % of the paid-up equity share capital of
the Company.

21



8 Strides

22

d)

g)

h)

Relationship with other directors, Managers and Key Managerial Personnel of the Company
Deepak is not related to any other Director, Manager and KMP of the Company.
Number of Board and Committee Meetings attended during FY 2022-23 of Strides

e Board Meetings: 4 out of 4;

¢ Audit Committee Meetings: 3 out of 3;

¢ NRC Meetings: 4 out of 4;

¢ Stakeholders’ Relationship Committee Meetings: 3 out of 3;
¢ CSR Committee Meetings: 2 out of 2; and

¢ RMC Meetings: 2 out of 2.

Membership/ Chairmanship of the Committees of Strides

During April 2022 to November 2022, Deepak was Chairperson of Stakeholders’ Relationship Committee
and Member of Audit, NRC, CSR and RMC.

Directorship held in other Companies as at date of this Notice

Independent Director

a) Indraprastha Medical Corporation Limited (Listed)

b) API Holdings Limited (Unlisted)

c) UTI Capital Private Limited (Unlisted)

d) Criss Financial Limited (Chairperson of Board) (Unlisted)
Non-Executive Director

a) Spandana Sphoorty Financial Limited (Listed)
b) Apollo Multispeciality Hospitals Limited (Unlisted)
c) Marudhar Hotels Private Limited (Unlisted)

Other Membership/ Chairmanship of Committees of the Board as at date of this Notice

Indraprastha Medical Corporation Limited

- Member of Audit Committee

Spandana Sphoorty Financial Limited

- Member of Audit Committee, Stakeholders’ Relationship Committee and NRC
Apollo Multispeciality Hospitals Limited

- Chairperson of Audit, CSR and NRC

API Holdings Limited

- Chairperson of NRC

- Member of Audit Committee

UTI Capital Private Limited

-  Member of Audit Committee

Criss Financial Limited

- Chairperson of NRC and

- Member of Audit, CSR and RMC

Name of the listed entities from which appointee has resigned in the past three years

- Strides Pharma Science Limited effective November 14, 2022
- Solara Active Pharma Sciences Limited effective August 4, 2021
- Bombay Oxygen Investments Limited effective March 15, 2021



NOTES

1

Explanatory Statement pursuant to Section 102 of
the Companies Act, 2013 (Act) with respect to the
special businesses’ forms part of the Notice.

Board of Directors of the Company on May 25, 2023,
considered the special businesses under Items 4
to 8 to be transacted at the AGM of the Company.

The Ministry of Corporate Affairs (MCA), Government
of India, vide its General Circular No. 14/ 2020 dated
April 8, 2020, General Circular No. 17/ 2020 dated
April 13, 2020, General Circular No. 20/ 2020 dated
May 05, 2020, and General Circular No. 10/ 2022 dated
December 28, 2022 (collectively “General Circulars”)
and Securities and Exchange Board of India (SEBI)
vide its Circular No. SEBI/ HO/ CFD/ CMD1/ CIR/ P/
2020/ 79 dated May 12, 2020 and SEBI/ HO/ CFD/ PoD-
2/ P/ CIR/ 2023/ 4 dated January 5, 2023 (collectively
SEBI Circulars), have permitted companies to conduct
General Meetings through Video Conference (VC) or
Other Audio-Visual Means (OAVM) upto September
30, 2023, subject to compliance of various conditions
mentioned therein.

In compliance with the provisions of the Act, SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (Listing Regulations), General
Circulars and SEBI Circulars, AGM of the Company
is being held through VC/ OAVM. Shareholders
can attend and participate in the AGM through
VC/ OAVM only.

In compliance with the General Circulars, Notice
of the 3274 AGM along with the Annual Report for
FY 2022-23, are being sent only through electronic
mode to those Shareholders whose email IDs
are registered with the Company/ Depositories/
Depository Participants/ RTA. The communication
of assent/ dissent of the Shareholders shall take
place only through e-voting.

Shareholders may note that the AGM Notice and
Annual Report for FY 2022-23 shall also be available
on the Company’s website www.strides.com ;
website of the Stock Exchanges i.e., BSE Limited and
National Stock Exchange of India Limited at www.
bseindia.com and www.nseindia.com respectively,
and on the website of KFIN Technologies Limited
(Formerly known as KFIN Technologies Private
Limited) (KFintech/ RTA) at https:/evoting.kfintech.
com .

4)

5)

Shareholders who require printed copy of the Annual
Report may write to the RTA/ Company at einward.
ris@kfintech.com or investors@strides.com.

Deemed venue for the AGM shall be Registered
Office of the Company.

Company has appointed M/s. KFIN Technologies
Limited (Formerly known as KFin Technologies
Private Limited), Registrars and Transfer Agents
of the Company, to provide VC/ OAVM facility for
AGM of the Company.

Further,in compliance with the provisions of Section
108 of the Act read with relevant Rules, Secretarial
Standard on General Meetings (SS-2), Regulation 44
of Listing Regulations and General Circulars, the
facility for remote e-voting and e-voting in respect
of the businesses to be transacted at the AGM is
being provided by the Company through KFintech.

General instructions for accessing and
participating in the AGM through VC/ OAVM
Facility and voting through electronic means
including remote e-voting is enclosed as
Annexure A.

AGM Live Webcast and two-way conference
Facility

Pursuant to Regulation 44 of Listing Regulations
and para 3 Clause A (III) of General Circular
No. 14/ 2020 dated April 8, 2020 issued by MCA,
Government of India, the Company has made
arrangements for two-way live webcast of the
proceedings of AGM.

Details of webcast link shall be made available on
the website of the Company at www.strides.com

Facility for joining the AGM through VC/ OAVM
shall be open 30 minutes before the scheduled
time for commencement of AGM and shall be
closed 30 minutes after such scheduled time.

In view of AGM being held by VC/ OAVM

i)  Physical attendance of Shareholders has been
dispensed with,;

ii) The facility for appointment of proxies by the
Shareholders shall not be available for the
AGM and hence Proxy Form and Attendance
Slip are not annexed to this Notice;
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6)

8)
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iii) Shareholders attending the AGM through VC
shall be counted for the purpose of reckoning
quorum under Section 103 of the Act; and

iv) Route map for the location of the meeting is

not provided.

Dividend for FY 2022-23

Board of Directors of the Company in their
meeting held on May 25, 2023 have recommended
a Dividend of ¥1.50/- per equity share of face value
of ¥10/- each for the Financial Year ended March
31, 2023, subject to approval of Shareholders of
the Company at the ensuing AGM.

Record Date for entitlement of dividend is Friday,
August 4, 2023. The said dividend will be paid
within 30 days from the date of declaration,
subject to deduction of tax at source.

Dividend, if approved by Shareholders, will be
paid within 30 days from the date of approval.

Payment of Dividend shall be made through
electronic mode to the Shareholders who have
updated their bank account details. Demand
drafts will be dispatched to the registered address
of the Shareholders who have not updated their
bank account details.

Members who have multiple folios in identical
names or joint names in the same order are
requested to intimate the RTA about these folios
to enable consolidation of all such shareholdings
into one folio.

KYC updation

To prevent fraudulent transactions, Shareholders
are advised to exercise due diligence and notify
the Company of any change in address, as soon
as possible. Further, in case of demise of a
Shareholder, their legal heirs are requested to
notify the Company, at their earliest convenience.

Shareholders are also advised to keep their
demat accounts active. Periodic statement of
holdings should be obtained from the concerned
Depository Participants and holdings should be
verified from time to time.

10)

11)

Non-Resident Indian Shareholders are requested
toinform RTA/ respective Depository participants,
immediately of any:

a) Change in their residential status on return
to India for permanent settlement; and

b) Particulars of their bank account maintained
in India with complete name, branch, account
type, account number and address of the
bank with PIN code, if not furnished earlier.

Furnishing of PAN, KYC details and
Nomination by holders of physical securities

SEBI has mandated submission of PAN by every
participant in the securities market.

Shareholders holding shares in electronic form
are, therefore, requested to submit their PAN to
their Depository Participants.

Further, SEBI vide their Circular dated November
3, 2021, December 14, 2021 and March 16, 2023
has mandated furnishing of PAN, email address,
mobile number, bank account details and
nomination by holders of physical securities. SEBI
is also mandating shareholders to link their PAN
with their Aadhar number.

RTA/ Company shall consider any service request
such as transfer, transmission, issue of duplicate
share certificates, renewal/ exchange of share
certificates, consolidation of folios etc., only upon
registration of PAN, Bank details and Nomination.

Freezing of Folios without PAN, KYC details
and Nomination

a. Effective October 1, 2023 - In case a holder of
physical securities fails to furnish PAN, KYC
and Nomination details or link their PAN with
Aadhaar before the due date, RTA is obligated
to freeze such folios.

Securities in the frozen folios shall be eligible
to receive payments (including dividend) and
lodge grievances only after furnishing the
complete documents.



12. Shareholders

b. Effective January 1, 2026, frozen folios
shall be referred by RTA/ Company to the
administering authority under the Benami
Transactions (Prohibitions) Act, 1988 and/ or
Prevention of Money Laundering Act, 2002.

holding shares in electronic
form and who have not updated their PAN
are requested to submit the details to their
Depository Participants.

Shareholders holding shares in physical mode
and who have not updated their details as
above are requested to furnish the documents/
details, as per the table below, to the RTA at their
earliest convenience:

E}c:fdee:f Particulars Form
Physical Form for availing investor services  Form
to register PAN, email address, bank  ISR-1
details and other KYC details or
changes/ update thereof for securities
held in physical mode
Update of signature of securities Form
holder ISR-2
Declaration to opt out of Nomination =~ Form
ISR-3
Form for requesting issuance of Form
Duplicate Certificate for shares held ISR-4
in physical form
Request for transmission of Securities =~ Form
by Nominee or Legal Heir ISR-5
Nomination form Form
SH-13
Cancellation of nomination by the  Form
holder(s) (along with ISR-3) / Change SH-14

of Nominee

Demat Shareholders to contact their Depository
Participants and register their email address
andbank account details in their demat account
by following the due process, as advised by the

Depository Participants.

The aforesaid forms can be downloaded from the
website of the Company and RTA at:

https:/www.strides.com/Shareholders service
request.html and https:/ris.kfintech.com/
clientservices/isc/default.aspx#isc download hrd

Shareholders are requested to forward the duly
filled in and executed documents along with the
related proofs as mentioned in the respective
forms to the following address:

KFIN Technologies Limited

(Formerly known as KFin Technologies Private
Limited),

Unit: Strides Pharma Science Limited

Selenium Tower B, Plot 31-32, Gachibowli, Financial
District, Nanakramguda,

13)

Hyderabad - 500 032

Toll Free No.: 1800 309 4001
E-mail: einward.ris@kfintech.com
Email Registration

Shareholders who have not registered their
email IDs with the Depository Participants, are
requested to register their email IDs with their
Depository Participants in respect of shares held
in electronic form.

Physical shareholders are hereby notified that
based on SEBI Circular number: SEBI/ HO/ MIRSD/
MIRSD-PoD-1/ P/ CIR/ 2023/ 37, dated March 16,
2023, all holders of physical securities in listed
companies shall register the postal address with
PIN for their corresponding folio numbers.

It shall be mandatory for the security holders to
provide mobile number.

Moreover, to avail online services, the security
holders can register e-mail ID.

Holder can register/ update the contact details
through submitting the requisite ISR 1 form along
with the supporting documents.

ISR 1 Form can be obtained by following the link:

https://ris.kfintech.com/clientservices/isc/
default.aspx

ISR Form(s) and the supporting documents can be
provided by any one of the following modes:

a) Through ‘In Person Verification’ (IPV): the
authorised person of the RTA shall verify the
original documents furnished by the investor
and retain copy(ies) with IPV stamping with
date and initials;

b) Through hard copies which are self-attested,
which can be shared on the address below;

Name KFIN Technologies Limited
Unit: Strides Pharma Science Limited
Address  Selenium Building, Tower-B, Plot No 31

and 32, Financial District, Nanakramguda,
Serilingampally, Hyderabad, Rangareddy,
Telangana India - 500 032.

c¢) Through electronic mode with e-sign by
following the link:

https://ris.kfintech.com/clientservices/isc/
default.aspx#

Detailed FAQ can be found on the link:
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15)
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https://ris.kfintech.com/fag.html

Transfer of Shares

In terms of Listing Regulations, securities of
listed companies can only be transferred in
dematerialised form with effect from April 1, 2019.

Further, as an ongoing measure to enhance ease
of dealing in securities by investors, SEBI vide
its Circular of January 25, 2022, has mandated
listed companies to issue securities in demat
form only while processing service requests
such as transfer, transmission, issue of duplicate
share certificates, renewal/ exchange of share
certificates, consolidation of folios etc.

In terms of the said Circular,

1. Claimant/ Securities Holder shall submit
theirrequestin Form ISR-4 (hosted on website
of Company and RTA) along with requisite
documents and details;

2. RTA shall verify the request and documents
submitted and thereafter issue a Letter
of Confirmation (LoC) in lieu of physical
securities certificates to the Claimant/
Securities Holder within 30 days of receipt of
such request;

3. LoC shall be valid for a period of 120 days
from the date of its issuance;

4. Claimant/ Securities Holder to make a
request to the Depository Participant for
dematerialising the said securities;

5. In case the Claimant/ Securities Holder
fails to submit the demat request within
the prescribed period, such shares shall
be credited to the Suspense Escrow Demat
Account of the Company;

6. Claimant/ Securities Holder to reinitiate the
process for claimingshares from the Suspense
Escrow Demat Account of the Company.

KPRISM from KFintech, RTA

Shareholders are requested to note that our
Registrar and Share Transfer Agent, KFintech
has a mobile app named ‘KPRISM’ and a website
https:/kprism kfintech.com/ for the members
holding shares in physical form.

Members can download this android mobile
application from play store and view their
portfolios serviced by KFintech.

16)

In addition, members may also visit the Investor
Support Center (ISC) webpage at https:/ris.
kfintech.com/clientservices/isc/default.aspx and
access various services such as post or track a
query, upload tax exemptions forms, view the
demat/ remat request, check the dividend status,
download the required ISR forms and check KYC
status for physical folios, among others.

Unclaimed Dividends and Transfer of
Dividend and Shares to Investor Education and
Protection Fund (IEPF)

In accordance with the provisions of Sections
124 and 125 of the Act and Investor Education
and Protection Fund (Accounting, Audit, Transfer
and Refund) Rules, 2016 (IEPF Rules), Dividends
not encashed/ claimed within seven years from
the date of declaration are to be transferred
to the Investor Education and Protection Fund
(IEPF) Authority.

I[EPF Rules mandates companies to transfer
shares of Shareholders whose Dividends remain
unpaid/ unclaimed for a continuous period
of seven years to the demat account of IEPF
Authority. Shareholders whose Dividend/ shares
are transferred to the IEPF Authority can claim
their shares/ Dividend from the Authority.

In accordance with the said IEPF Rules and its
amendments, Company has sent reminders to
respective Shareholders informing them to claim
their unclaimed dividends and shares before it is
transferred to IEPF. Transfer of Dividend/ Shares
of Shareholders who responded to Company’s
correspondence was facilitated.

Shareholders may note that no claim shall lie with
the Company in respect of unpaid/ unclaimed
Dividends and related shares that are already
transferred to IEPF. However, they may claim
the same by following the procedure prescribed
in the IEPF Rules at https:/www.iepf.gov.in/IEPE/

corporates.html.

Shareholders may contact the RTA at einward.
ris@kfintech.com or the Company at investors@
strides.com tounderstand and initiate the process.

Company has wuploaded details of unpaid/
unclaimed amounts lying with the Company and
shares that are transferred to IEPF as at March
31, 2023 on the Company’s website https://www.
strides.com/investor-iepf.html.
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18)

Inspection of Documents

All documents referred in this AGM Notice shall
be available for inspection electronically.

In addition, following documents shall also be
available for inspection electronically:

e Certificate from the Secretarial Auditor relating
to the Company’s Stock Options under SEBI
(Share Based Employee Benefits and Sweat
Equity) Regulations, 2021.

e Register of Directors and Key Managerial
Personnel and their shareholding, and the
Register of Contracts or Arrangements in which
the Directors are interested, maintained under
the Companies Act, 2013.

Shareholders seeking to inspect the above
documents can also send an email to
investors@strides.com

Scrutiniser for the AGM

Mr. Gigi Joseph K J, Practicing Company Secretary
(ICSI Membership No. F6483 and CP:5576)
of M/s. Joseph and Chacko LLP, Company

Secretaries, Bengaluru, has been appointed as
the Scrutiniser to scrutinise the remote e-voting
process and e-voting at the AGM in a fair and
transparent manner.

Scrutiniser shall submit his Report on the
resolutions proposed to be passed at the AGM
to the Chairperson or Company Secretary of the
Company after completion of the scrutiny.

Results of the meeting along with Scrutiniser
Report shall be declared by the Chairperson
or the Company Secretary of the Company
on or before Wednesday, August 30, 2023 and
shall be communicated to BSE Limited and
The National Stock Exchange of India Limited
(“Stock Exchanges”) where the equity shares of
the Company are listed.

Results of the meeting shall also be displayed on the
notice board at the Registered Office of the Company
for a period of 3 (Three) days, on the Company’s
website at www.strides.com and on the website of

Kfintech at https://evoting.kfintech.com/.
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Annexure A

General instructions for accessing and participating in the AGM through Video Conference/ Other Audio-
Visual Means (VC/ OAVM) Facility and voting through electronic means including remote e-voting

PROCEDURE FOR REMOTE E-VOTING

In compliance with the provisions of Section 108 of
the Act, read with Rule 20 and 22 of the Companies
(Management and Administration) Rules, 2014, as
amended from time to time, Secretarial Standard
on General Meetings (SS-2) issued by the Institute
of Company Secretaries of India (ICSI) and
Regulation 44 of Listing Regulations and in terms
of SEBI Circular No. SEBI/ HO/ CFD/ CMD/ CIR/
P/ 2020/ 242 dated December 9, 2020 in relation
to e-voting Facility provided by Listed Entities,
Shareholders are provided with the facility to cast
their vote electronically, through the e-voting
services provided by KFIN Technologies Limited
(Formerly, KFin Technologies Private Limited)
(KFintech/ RTA), on the Resolutions set forth in
this Notice.

Shareholders whose names appear in the
Register of Members/ list of Beneficial Owners as
on Monday, August 21, 2023 (Cut-off Date), are
entitled to vote on the Resolutions set forth in
this Notice.

Voting rights of the Shareholders shall be in
proportion to their shares in the paid-up equity
share capital of the Company as at the Cut-
off date.

A person who is not a Shareholder as at the Cut-
off date should treat this Notice for information
purposes only.

2.1) Details on Step 1 are mentioned below:
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Once the vote on a Resolution is cast by the
Shareholder, the Shareholder shall not be allowed
to change it subsequently.

In case of joint holders, the Shareholder whose
name appears as the first holder in the order
of names as per the Register of Members of the
Company will be entitled to vote at the AGM.

Shareholders are requested to apply for
consolidation of folios, in case their holdings are
maintained in multiple folios.

The e-voting facility will be available during the
following period:

e Commencement of e-voting: 09:00 hrs IST on
Wednesday, August 23, 2023;

e End of e-voting: 17:00 hrs IST on Sunday,
August 27, 2023.

The remote e-voting will not be allowed beyond the
aforesaid date and time and the remote-e-voting
module shall be forthwith disabled by KFintech upon
expiry of the aforesaid period.

The process and manner of e-voting shall be as under:

Step 1: Access to Depositories e-voting system in
case of individual Shareholders holding shares in
demat mode.

Step 2: Access to KFintech e-voting system in case
of Shareholders holding shares in physical form and
non-individual Shareholders in demat mode.

Login method for remote e-voting for Individual Shareholders holding securities in demat mode.

NSDL Individual Shareholders holding securities in demat mode with NSDL

L. Instructions for existing Internet-based Demat Account Statement (“IDeAS”) facility Users:

1) Visit the e-services website of NSDL https://eservices.nsdl.com.

N O U~ N
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On the e-services home page, click on the “Beneficial Owner” icon under “Login” under ‘IDeAS’ section.

A new page will open; Enter existing user ID and password for accessing IDeAS.

After successful authentication, members will be able to see e-voting services under ‘Value Added Services’.
Please click on “Access to e-voting” under e-voting services, after which the e-voting page will be displayed.
Click on Company name, i.e., ‘Strides Pharma Science Limited’, or e-voting service provider, i.e., KFintech.
Members will be re-directed to KFintech’s website for casting their vote during the remote e-voting period.


https://eservices.nsdl.com

II.

III.

Instructions for those Members who are not registered under IDeAS:
1) Visit https://eservices.nsdl.com for registering.

N

w

) Select “Register Online for IDeAS Portal” or click at https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp
) Visit the e-voting website of NSDL https://www.evoting.nsdl.com/.

B

Once the home page of e-voting system is launched, click on the icon “Login” which is available under
‘Shareholder / Member’ section. A new screen will open.

5) Members will have to enter their User ID (i.e., the sixteen digits demat account number held with NSDL),
password / OTP and a Verification Code as shown on the screen.

6) After successful authentication, members will be redirected to NSDL Depository site wherein they can see
e-voting page.

7) Click on company name, i.e., ‘Strides Pharma Science Limited’ or e-voting service provider name, i.e., KFintech,
after which the member will be redirected to e-voting service provider website for casting their vote during the
remote e-voting period.

Users may alternatively vote by directly accessing the e-Voting website of NSDL
1) Open https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile.

2) Click on the icon “Login” which is available under ‘Shareholder/ Member’ section.

3) A new screen will open. You will have to enter your User ID (i.e. your sixteen digit Demat account number held
with NSDL), Password/ OTP and a Verification Code as shown on the screen.

4) Post successful authentication, you will be redirected to NSDL Depository site wherein you can see e-Voting
page.

5) Click on company name, i.e., ‘Strides Pharma Science Limited’ or e-voting service provider name, i.e., KFintech,
after which the member will be redirected to e-voting service provider website for casting their vote during the
remote e-voting period.

NSDL Mobile App

Members can also download the NSDL Mobile App “NSDL Speede” facility by scanning the QR code for seamless
voting experience.

NSDL Mobile App is available on

i App Store b Google Play

CDSL

Individual Shareholders holding securities in demat mode with CDSL

II.

IIl.

User who have opted for CDSL Easi/ Easiest facility, can login through their existing user ID and password.
Option will be made available to reach e-voting page without any further authentication.

The users to login to Easi/ Easiest are requested to visit CDSL website www.cdslindia.com and click on login icon
and New System Myeasi Tab.

After successful login, Easi/ Easiest user will be able to see the e-voting option for eligible companies where the
e-voting is in progress as per the information provided by company.

On clicking the evoting option, the user will be able to see e-voting page of the e-voting service provider for casting
your vote during the remote e-voting period or joining virtual meeting and voting during the meeting, as applicable.
Additionally, there is also links provided to access the system of all e-voting Service Providers, so that the user can
visit the e-voting service providers’ website directly.

If the user is not registered for Easi/ Easiest, option to register is available at CDSL website www.cdslindia.com and
click on login and New System Myeasi Tab and then click on registration option.
On completion of the registration formality, follow the steps provided above.

User may alternatively vote through the e-voting website of CDSL in the manner specified below:
a) Visit the URL: www.cdslindia.com

b) Enter the demat account number and PAN.
c) Enter OTP received on mobile number and email ID registered with the demat account for authentication.
d) Post successful authentication, the Member will receive links for the respective e-voting service provider, i.e.,

KFintech where the e-voting is in progress.
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Individual Shareholders login through their demat accounts/ Website of Depository Participant

1) Members can login using the login credentials of their demat account through their DP registered with the

Depositories for e-voting facility.

2) Once logged-in, members will be able to view e-voting option.

3) Upon clicking on e-voting option, members will be redirected to the NSDL/ CDSL website after successful
authentication, wherein they will be able to view the e-voting feature.

4) Click on options available against ‘Strides Pharma Science Limited’ or KFintech.

5) Members will be redirected to e-voting website of KFintech for casting their vote during the remote e-voting

period without any further authentication.

Important note:

Members who are unable to retrieve User ID/ Password are advised to use ‘Forgot user ID’ and ‘Forgot Password’

option available at respective websites.

Helpdesk for individual members holding securities in demat mode for any technical issues related to login

through NSDL/ CDSL

Login type Helpdesk details

Securities held with NSDL Please contact NSDL helpdesk by sending a request at evoting@nsdl.co.in or
Contact at Toll free no.: 1800 1020 990/ 1800 22 44 30

Securities held with CDSL Please contact CDSL helpdesk by sending a request at helpdesk.evoting@cdslindia.com or
Contact at Toll free no.: 1800 22 55 33

2.2) Details on Step 2 are mentioned below:

(A)
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Login method for Shareholders holding shares in
physical form and non-individual Shareholders in
demat mode

Instructions for Members whose email IDs
are registered with the Company/ Depository
Participant(s)

Members whose email IDs are registered with the
Company/ Depository Participants will receive
an email from KFintech which will include
details of E-voting Event Number (EVEN), USER ID
and password.

They will have to follow the following process:

a) Launch internet browser by typing the
URL: https://evoting kfintech.com/

b) Enter the login credentials (i.e., User ID and
password). In case of physical folio, User ID
will be EVEN followed by folio number.

c) Incase of Demat account, User ID will be your
DPID and Client ID.

d) However, if a member is registered with
KFintech for e-voting, they can use their
existing User ID and password for casting
the vote.

After entering these details appropriately,
click on “LOGIN”.

Members will now reach password change
Menu wherein they are required to
mandatorily change the password.

The new password shall comprise of
minimum 8 characters with at least one
upper case (A-Z), one lower case (a-z), one
numeric value (0-9) and a special character
(@43, etc.,).

The system will prompt the member to
change their password and update their
contact details viz., mobile number, email
ID etc.

On first login, Members may also enter a
secret question and answer of their choice
to retrieve their password in case they forget
it. It is strongly recommended that members
do not share their password with any other
person and that they take utmost care to
keep their password confidential.

Members would need to login again with the
new credentials.

On successful login, the system will prompt
the member to select the “EVEN”, viz.,
‘Strides Pharma Science Limited’, and click
on “Submit”.


mailto:evoting%40nsdl.co.in?subject=
mailto:helpdesk.evoting%40cdslindia.com?subject=
https://evoting.kfintech.com/

(B)

l)  On the voting page, enter the number of
shares (which represents the number of
votes) as on the Cut-off Date under “FOR/
AGAINST” or alternatively, a member may
partially enter any number in “FOR” and
partially “AGAINST” but the total number
in “FOR/ AGAINST” taken together shall not
exceed the total shareholding as mentioned
herein above.

choose the

A member may also

option ABSTAIN.

n) If a member does not indicate either “FOR”
or “AGAINST?” it will be treated as “ABSTAIN”
and the shares held will not be counted under
either head.

o) Members holding multiple folios/ demat
accounts shall choose the voting process
separately for each folio/ demat account.

p) Membersmay then casttheir vote by selecting
an appropriate option and click on “Submit”.

q) A confirmation box will be displayed. Click
“OK” to confirm else “CANCEL” to modify.

r) Oncemembershavevotedontheresolution(s),
they will not be allowed to modify their vote.
During the voting period, members can login
any number of times till they have voted on
the Resolution.

s) Corporate/ Institutional members (corporate/
FlIs/ FlIs/ trust/ mutual funds/ banks, etc.,) are
required to send scanned copy (pdf format) of
therelevantboard resolution to the Scrutiniser
through e-mail to gigi@jandc.in with a copy to
evoting@kfintech.com.

t)  The file scanned image/ pdf file of the board
resolution should be in the naming format
“Corporate Name”.

Instructions for Members whose email IDs are
not registered with the Company/ Depository
Participant(s), and consequently the AGM Notice
and e-voting instructions cannot be serviced:

II

(1)

Members are requested to follow the process as
guided to capture the email address and mobile
number for receiving the soft copy of the AGM
Notice and e-voting instructions along with the
User ID and Password. In case of any queries,
members may write to einward.ris@kfintech.com.

INSTRUCTIONS FOR ATTENDING THE AGM
OF THE COMPANY THROUGH VC/ OAVM
AND E-VOTING DURING THE MEETING

Shareholders shall be provided with a facility
to attend the AGM through VC/ OAVM platform
provided by KFintech. Shareholders may access
the same at https:/emeetings.kfintech.com/ by
using the e-voting login credentials provided in
the email received from the Company/ KFintech.

The link for e-AGM will be available in
Shareholders login, where the EVENT and the
name of the Company can be selected.

Click on the video symbol and accept the meeting
etiquettes to join the meeting. Please note that
the Shareholders who do not have the User ID
and Password for e-voting or have forgotten the
User ID and Password may retrieve the same
by following the remote e-voting instructions
mentioned above.

Shareholders are encouraged to join the
meeting through devices (Laptops, Desktops,
Mobile devices) with Google Chrome for
seamless experience.

Further, Shareholders registered as speakers
will be required to allow camera during e-AGM
and hence are requested to use internet with
a good speed to avoid any disturbance during
the meeting.

Shareholders may join the meeting using
headphones for better sound clarity.

While all efforts would be made to make the
meeting smooth, participants connecting through
mobile devices, tablets, laptops, etc., may at times
experience audio/ video loss due to fluctuation
in their respective networks. Use of a stable
Wi-Fi or LAN connection can mitigate some of the
technical glitches.
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(iii) Facility of joining the AGM through VC/ OAVM

32

shall be available for at-least 1,000 Shareholders
on first come first served basis.

However, the above restriction shall not be
applicable to Shareholders holding 2% or
more shareholding, Promoters, Institutional
Investors, Directors, Key Managerial Personnel(s),
the Chairpersons of the Audit Committee,
Nomination and Remuneration Committee and
Stakeholders Relationship Committee, Auditors,
Scrutinisers etc.

Institutional Shareholders are encouraged to
attend and vote at the AGM through VC/ OAVM.

Facility for joining the AGM through VC/ OAVM
will be open 30 minutes before the scheduled time
for commencement of AGM and shall be closed 30
minutes after such scheduled time.

Only bonafide Shareholders of the Company
whose names appear on the Register of Members,
will be permitted to attend the meeting through
VC/ OAVM.

The Company reserves its right to take all
necessary steps as may be deemed necessary
to restrict non-Shareholders from attending
the meeting.

A Shareholder can opt for only single mode of
voting i.e., through remote e-voting or e-voting at
the AGM.

If a Shareholder cast votes by both modes, then
voting done through remote e-voting shall prevail
and voting at the AGM shall be treated as invalid.

Shareholders who have not cast their vote through
remote e-voting shall be eligible to cast their vote
through e-voting system available during the
AGM. E-voting during the AGM is integrated with
the VC/ OAVM platform. Shareholders may click
on the voting icon displayed on the screen to cast
their votes.

(vi) Speaker Registration and Post your Questions

facility

Shareholders, who would like to express their
views or ask questions during the AGM will have
to register themselves as a speaker by visiting the
URL https://emeetings.kfintech.com/ and clicking
on the tab ‘Speaker Registration’ during the
period starting from Wednesday, August 23, 2023
(09:00 hrs IST) up to Saturday, August 26, 2023
(17:00 hrs IST).

Only those members who have registered
themselves as a speaker will be allowed to express
their views/ ask questions during the AGM.

Company reserves the right to restrict the
number of speakers depending on the availability
of time for the AGM. Only questions of the
members holding shares as on the Cut-off date
will be considered.

A video guide assisting the members attending
AGM either as a speaker or participant is available
for quick reference at URL https:/emeetings.
kfintech.com/, under the “How It Works” tab
placed on top of the page.

Members who need technical assistance before or
during the AGM can contact RTA at emeetings@
kfintech.com or Helpline: 1800 309 4001.

(vii) In case a person has become a member of the

Company after dispatch of AGM Notice but on or
before the Cut-off date for e-voting, he/ she may
obtain the User ID and Password in the manner
as mentioned below:

If the mobile number of the member is registered
against Folio No. / DP ID Client ID, the member
may send SMS: MYEPWD <space> E-voting Event
Number (EVEN) + Folio No. or DP ID Client ID
to +91 9212993399

Example for NSDL:
MYEPWD<SPACE>IN12345612345678

Example for CDSL:
MYEPWD<SPACE>1402345612345678

Example for Physical:
MYEPWD<SPACE> XXXX1234567890


https://emeetings.kfintech.com/
https://emeetings.kfintech.com/
https://emeetings.kfintech.com/
mailto:emeetings@kfintech.com
mailto:emeetings@kfintech.com

If email ID of the member is registered against
Folio No./ DP ID Client ID, then on the home page
of https://evoting kfintech.com, the member may
click ‘Forgot password’ and enter Folio No. or DP
ID Client ID and PAN to generate a password.

Members may send an email request to einward.
ris@kfintech.com.

If the member is already registered with the
KFintech e-voting platform then such member
can use his/ her existing User ID and password for
casting the vote through remote e-voting.

Members who may require any technical
assistance or support before or during the AGM
are requested to contact KFintech at toll free
number 1-800-309-4001 or write to them at
evoting@kfintech.com.

kkkkk

(viii) In case of any query and/ or grievance, in respect

of voting by electronic means through KFintech,
Shareholders may:

¢ Refer to the Help and Frequently Asked
Questions (FAQs) and e-voting user manual
available at the download section of https://
evoting.kfintech.com ;or

e Contact Ms. Rajitha Cholleti, Deputy Vice
President-Corporate Registry or Mr. Mohan
Kumar A, Manager of M/s. KFIN Technologies
Limited, Selenium, Tower B, Plot 31 and
32, Financial District, Nanakramguda,
Serilingampally Mandal, Hyderabad - 500 032,
India; or

e Reach out to the Toll Free No.: 1800 309 4001;
or E-mail: einward.ris@kfintech.com; evoting@
kfintech.com
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Over the past few years, we

have faced our fair share of
challenges in the ever-changing
pharmaceutical landscape.
Nevertheless, with our strong
determination and prudent
decision-making,

we have navigated the challenges
and achieved remarkable growth.

Our performance in FY 2022-23
bounced back with growth led by
regulated markets. With improved
volume in base products and
good traction in newly launched
products, the US business
delivered strong growth. The
Other Regulated Markets business
also witnessed strong growth,
particularly in Europe, with
expanded product offerings and
customer acquisition.

We diligently focused on
optimising costs and enhancing
operational efficiency during the
year. We have made significant
progress in improving our
margins through initiatives like
R&D cost optimisation, Alternate

Vendor Development (AVD), and
Cost Improvement Programs
(CIPs). A seamless supply chain
execution has further bolstered
our efficiency.

Looking ahead, we are committed
to building on the momentum

of FY 2022-23 and enhancing

the quality of our earnings in

FY 2023-24 with faster growth
from the emerging markets and
new geographies. Our focus on
optimising our manufacturing
network and generating cash flow
will strengthen our profitability
and support our debt reduction
efforts. While focusing on
business growth, we strive

to make a lasting impact on
society and the environment by
integrating sustainability into

our core strategy. Through our
sustainability initiatives, we aim
to minimise our environmental
footprint, enhance employee
well-being, and contribute to
community development, creating
a positive and enduring legacy for
the future.
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Strides at a glance

Over three decades of
pharmaceutical excellence

Since our inception in 1990, we have emerged as a prominent
global leader in the pharmaceutical industry, specialising in
manufacturing niche generic formulations in various dosage
forms. Throughout our journey, we have effectively utilised our
strengths in three distinct target markets: regulated markets

in the United States, Europe, and Australia, emerging markets,
primarily in Africa, and donor-funded institutional business.
This year, we expanded into new regions, including Asia-Pacific,
the Middle East and North Africa, and Latin America.

With a diverse product portfolio encompassing various dosage forms, ranging from tablets to
nasal sprays, we excel at developing and manufacturing specialised and technically complex
pharmaceutical products. Our unwavering commitment to quality, continuous portfolio
expansion via organic and inorganic strategies, and advanced IT-driven quality interventions
have earned us a strong position in the global pharmaceutical market.

Corporate Overview Performance Overview

Strategic Overview ESG Focus Statutory Reports Financial Statements

To be the leading Indian
pharma multinational with
a reputation for the highest
quality and integrity.

Business verticals

Regulated markets

e Presence across the US, European Union,
the UK, and South Africa

e Strategic supplier in Australia to the
largest generic company, Arrotex under a
preferred supply agreement

¢ Seven manufacturing facilities

Market-wise revenue

With a differentiated
portfolio focused on attaining
leadership, we will provide

an unparalleled opportunity
for our people and value
creation opportunity for

our stakeholders.

Emerging markets

e Focused markets of Africa with
a portfolio of branded generics

e Catering to donor-funded programmes

e WHO pre-qualified manufacturing
facility in Nairobi, Kenya

FY 2021-22 (%)

FY 2022-23 (%)

Regulated markets

® us

Other Regulated
Markets (ORMs)

Emerging markets

Annual Report 2022-23 | 3
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Business model

Creating long-term
value for stakeholders

Input resources )

Financial capital

Through strategic allocation and optimisation of
financial capital inputs, we aim to create tangible and
lasting value for stakeholders.

66,384 milion ¥ 23,481 wmillion

Balance sheet size Net debt

Manufacturing assets

Our manufacturing assets drive efficiency and
compliance, ensuring high-quality production to meet
market demands and exceed customer expectations.

8 5

Manufacturing plants US FDA-approved facilities

Research and development

With exceptional capabilities in formulation and
comprehensive understanding of regulatory landscapes,
we have created a robust global portfolio.
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280+ Global R&D

Cumulative g S
ey centre in India

Human resources

Our talent pool is a crucial asset, driving our success. Their
exceptional technical acumen and scientific capabilities enable
us to deliver high-quality products with strict compliance.

4,600+

Global workforce

4 | Strides Pharma Science Limited

?

Filling and approvals

We have a proactive
approach to filing
regulatory submissions
for both regulated and
emerging markets, and a
consistent track record of
obtaining approvals.

Strong compliance

Our compliance practices
are at the forefront of

the industry, leveraging
best-in-class technologies
to ensure adherence to
regulatory standards.

Business enablers

g
AAB

Manufacturing
excellence

Read more
page 12

Corporate Overview Performance Overview

Paperless operations

We have implemented
robust platforms for end-
to-end Product Lifecycle
Management, enabling
streamlined processes and
eliminating the need for
paper-based operations.

b

Global coverage

Our development

dossiers are designed

for flexibility and can

be effectively utilised
across targeted markets,
allowing for efficient and
seamless expansion of our
product offerings.

Strategic Overview

Integrated go-to-market approach

Speed to market

Right first-time filings for faster approvals

and go-to-market

Portfolio selection

Focus on difficult-to-develop and

differentiated products

Diversified formats

Oral solids, oral liquids, topicals: Liquids,
creams and ointments, nasals, soft gels, sachets,
and modified release dosage formats

R&D Quality
and innovation  compliance

&

Technology
and digitisation

Read more Read more

page 14 page 16

Read more
page 18

ESG Focus Statutory Reports Financial Statements

Value created )

Shareholders and investors

Our commitment lies in delivering
profitable, and sustainable returns.

Read more page 10

Customers

Through research & development,
manufacturing and distribution of
pharmaceutical products, we contribute to
enhancing public health on a global scale.

Read more page 14

Communities

Our CSR initiatives are intended to improve
lives by providing quality healthcare,
empowering students to achieve their goals,
and enhancing employability opportunities.
Through Arogyadhama, we offer healthcare
access to the underserved. We also promote
education and employability to uplift
underprivileged students individuals, fostering
positive change in the communities we
operate in.

Read more page 32

Employees

We are dedicated to fostering equal
opportunities by providing comprehensive
capability building, training, and ensuring a
safe work environment for all our employees.

Read more page 26

Environment

Our focus lies in minimising our environmental
impact through implementation of robust
processes and adherence to best practices in
waste management, energy efficiency, and
addressing climate change.

Read more page 24

Annual Report 2022-23 | 5
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Strong foothold over
diverse markets

With our extensive

global footprint, we

supply products to :
over 100 countries.
Our current focus is on
fortifying our presence
in established markets
through new product
launches from our
approved portfolio.
Additionally, we are
actively expanding
into new regions,
further diversifying
our market reach.

1 O O Key authorisations
+ US Food and Drug Administration (US FDA)

COUNTRIES WE OPERATE IN UK Medicines and Healthcare products
Regulatory Agency (MHRA)

World Health Organisation (WHO) 4
Therapeutic Goods Administration, Australia /
(TGA) ‘0 Bengaluru, India 9 Singapore
B LT ART Brazilian Health Surveillance Agency (ANVISA) 9 Bengaluru, India @\ Nairobi, Kenya
MANUFACTURING FACILITIES Pharmaceuticals and Medical Devices Agency, 9 Chennai. India 0 Milan. Ital
Japan (PMDA) ' PR
9 Puducherry, India @ New York, United States

Health Sciences Authority, Singapore (HSA)

*Map not to scale
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Prudent decisions, persistent growth

Dear Shareholders,

Last year, I returned to
Strides in an executive role
to manage our Company’s
state of affairs. After a
difficult FY 2021-22, our
Company entered the new
fiscal year necessitating
significant attention and

a strategic reset to ensure
a robust rebound, return
to growth and profitability,
and recommence cash
flow generation.

FY 2022-23 demonstrated our
Company'’s strength, and the DNA
that establishes our foundation

is robust and can withstand the
test of time. We had to make
several challenging decisions and
implement many course-correction

*% change is in INR terms

8 | Strides Pharma Science Limited
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We achieved a new
record revenue of 337,042
Million in FY 2022-23,
representing a significant
20% year-over-year
increase.

measures to make up for lost
opportunities and regain business
momentum. Our primary objective
was to re-establish our Company’s
core tenet: to embark on a product
strategy with cost leadership and
well-established manufacturing
and quality compliance led by our
core ICE (Integrity, Collaboration,
Efficiency) Values.

I'm happy to report that our efforts
have been bearing fruit, with
positive results across the board
and a particularly encouraging
uptick in our financial results. We
have also implemented cost controls
and other forms of executional
discipline to guarantee the timely,
complete, and efficient delivery

of high-quality pharmaceutical
products. Our simpler corporate
structure, targeted initiatives,

and increased overall efficiency
contributed to a strong performance

»

and paved the way for even more
successful outcomes in the future.

Robust performance

We achieved a new record revenue
of 37,042 Million in FY 2022-23,
representing a significant 20%
year-over-year increase.

The growth was driven by our
strategic initiatives across key
markets, particularly the US and the
regulated markets of Europe.

Our robust performance across
multiple markets reflects our
sustained growth momentum and
effective market strategies. We
achieved record-breaking annual
sales of US$232 Million in the
United States, a staggering 58%"
increase from US$157 Million in
FY 2021-22, attributed to sustained
market share momentum in key
products and successful new
product introductions.

Corporate Overview
—— ——

The Other Regulated Markets

have also seen significant sales
growth, with the UK and the
recently established B2B platform
under synergICE leading the way.

I am delighted to report record-
breaking sales of US$157 Million
in these markets during the

year. The UK and other front-end
markets have returned to their
previous growth and profitability
levels, demonstrating superior
performance. Moreover, our

B2B platform, synergICE, has
experienced significant growth and
is beginning to meet its objectives.

Regulatory clearance

The U.S. Food and Drug
Administration (USFDA) inspections
of our facilities throughout the year
confirmed a clear compliance status
for all our sites. Our Puducherry
plant, which had been issued a
warning notice by the USFDA

in 2019, has been reclassified.

This demonstrates that we are
committed to upholding stringent
quality controls and ensuring full
conformity to regulatory standards.

Building resilience at Stelis

Stelis, the Biotech division of our
Group, faced a challenging year

due to various circumstances,
including the geopolitical situation
between Russia and Ukraine. Due
to sanctions against Russia and

the Russian Direct Investment
Fund (RDIF), we had to write off
our COVID-19 vaccine inventory,
leading to a significant one-time
loss. Nevertheless, we responded to
the changing landscape with strong
resilience and agility.

From a business standpoint,

Stelis received an encouraging
regulatory outcome from the
European Medicines Agency (EMA)
and USFDA, propelling its business
development efforts forward.

While significant order wins

have been concluded, the CDMO
business’s onboarding process
takes longer. The new business
would generate operating cash
flow; however, revenue recognition
will follow operational milestones
and become consistent only after
commercial supplies pick up.
Consequently, in 12 to 18 months,
Stelis anticipates a positive
operating margin and sufficient

Performance Overview Strategic Overview ESG Focus

cash flow to meet its obligations
from CSA-driven revenue growth.

Focus areas for sustainable
growth

As we eagerly anticipate FY 2023-24
opportunities, our strategic priorities
remain centred on sustainable
growth and value creation across
our key markets. In regulated
markets, we leverage our expertise
in product introductions and forging
strategic B2B partnerships to sustain
our growth momentum. We will
channel our R&D efforts towards
launching new products from our
pool of approved ANDAs, ensuring

a diverse and competitive product
portfolio. One of the key strategic
initiatives is that we are aiming

to scale up our US business by
capitalising on improved volumes in
base products and successful launch
of new products. We will continue

to maintain market leadership

and mitigate pricing pressures by
strategically positioning ourselves in
niche therapies.

In the emerging markets, we

have prioritised expanding our
branded portfolio in Africa. By
enhancing the productivity of

our field force, we aim to drive
growth and improve EBITDA flow-
through. Our market penetration
efforts will be accelerated in new
regions, enabling us to broaden
our portfolio and gain traction. We
remain committed to maintaining
our market share with donor-
funded ARV and Malaria agencies
in our access market business.

To enhance our competitiveness,
we will continue prioritising
cost-improvement programmes
through alternative API vendors,
effectively reducing COGS and
strengthening our position in

the market. Furthermore, our
commitment to cost savings and
efficiency has yielded tangible
benefits. Through initiatives such
as R&D cost optimisation, Alternate
Vendor Development (AVD), Cost
Improvement Programs (CIPs),
and streamlined supply chain
execution, we have improved gross
margins and achieved greater
operational efficiency.

Making a lasting impact
We reaffirm our commitment to

integrating sustainability efforts
into our fundamental strategy and

Statutory Reports Financial Statements
— ——

decision-making, taking on the
challenge of climate change. Our
goal is to create long-lasting value
for our stakeholders well into the
future, and we plan to achieve this
by prioritising sustainability across
our entire value chain. While there
is still more work to be done, we are
confident in our abilities to expand
our sustainability efforts and make
a meaningful and lasting impact on
the world.

As part of our commitment

to sustainability, we have
implemented various initiatives

to minimise our environmental
footprint, promote employee
well-being, and engage with

local communities. Our CSR
initiatives are focused on
healthcare, education, and
employability. In healthcare, we
operate Arogyadhama, a multi-
speciality health centre, to provide
quality healthcare to over 11,940
individuals in rural Bengaluru.

We promote education through
programmes like LeAPS to motivate
and empower students to achieve
their goals. In addition, we invest in
school infrastructure improvements
and construct anganwadi centres.
To promote employability,

we empower underprivileged
individuals to acquire vocational
skills and find meaningful
employment opportunities through
NGO collaboration. Through these
initiatives, we aim to make a
positive difference in the lives of the
communities we serve.

Way ahead

We remain focused on our strategic
priorities, including scaling business
in the US, reducing debt, optimising
operational costs, driving product
launches, and expanding our
presence in emerging markets.
Through network optimisation,
market expansion, improved cash
flow generation, and enhanced
capital management, we anticipate
a strong performance in FY 2023-24.

In closing, [ want to express my
gratitude to the hard-working
employees, our respected board of
directors, and all our stakeholders.
We will keep pushing for expansion,
delivering value, and moulding a
stronger and brighter future.

Warm regards,

Arun
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Forging ahead with resilience

Corporation Limited, Kenya €

(UCL) during the year. The : : :

brouth setumed 1o PLS which The working capital cyc!e 1mprov<::-d

were dragging the overall by 18 days led by superior collection

performance. The turnaround in the US, and liquidation Of
inventories in other markets.

€¢I is visible.

We improved all the
critical processes of
our Company with
strong controls. This
enabled us to reduce
our cash-to-cash cycles
in the front end and fix
all leakages in a

sustainable manner.
) )

Badree

The challenges of liquidity had
been addressed very efficiently.
We were able to meet all the
commitments on time. Due to
the focus on liquidity, growth
has returned to all the markets
we operate. The debt was
maintained within a narrow
range while there is an increase
in the reported debt due to

the depreciation of Rupee. Our
Company took control over
operations of Chestnut Ridge
and had to fund the entire
working capital. The working
capital cycle improved by 18

»

From an external standpoint,
we are one of the few
pharmaceutical companies to
have been selected in the first
tranche for availing the benefits
of the Production Linked
Incentive (PLI) scheme of the
Government.

With ever-changing
regulations, our Company
strengthened the compliance
processes across the globe.

balance sheet to improve the
return on capital employed.

4. Strengthen compliance:
We will continue to keep
bulls-eye focus on compliance
considering that regulations
are changing on a regular basis
across the world.

5. ESG Compliance: While our
Company has worked on many
parts of ESG compliance, the

days led by superior collection
in the US, and liquidation of
inventories in other markets.

focus will be to become the
best-in-class in practice on ESG
in the next two years.

To summarise, FY 2022-23 was
an eventful year with many
lessons learnt. As we approach
FY 2023-24, the key priorities for
our Company are as follows:

e We improved all the metrics
of Profitability, Efficiency, and
Growth. In FY 2022-23, the
gross margin increased by 463

I believe that all these above are
achievable with relentless focus
and execution.

1. Focus on Profitability,

Dear Shareholders,
FY 2022-23 has been one

of the busiest years for our

Company in recent times.
Coming from the most
difficult year (FY 2021-22),
our Company had to
work very hard to bring
confidence back across all
stakeholders. As a CFO,
the most difficult thing
was to address the past,
present and future issues
at the same time. We had
to fund the losses of the
past, address the current
by carefully planning the
operations and fund the
growth for future. The

10 | Strides Pharma Science Limited

cycles in the front end and fix
all leakages in a sustainable
manner. This contributed
significantly to our bottom line.

focus for the entire year
was to execute seamlessly
on the priorities laid out in
last year’s Annual Report
and I am ver pleased to e Cost Management: The

report the following:

Daily governance and review
cadence across our Company
enabled us to focus on

metrics which are relevant

for the future and to avoid
surprises. The cross-functional
collaboration enabled us to
achieve the metrics.

We improved all the critical
processes of our Company with
strong controls. This enabled
us to reduce our cash-to-cash

governance was increased

on every line item of costs
through careful planning and
inculcating cost management
mindset across people. The
overall Manpower costs and
operating costs have been reset
to much lower levels resulting
in EBITDA margins of 16%

in Q4.

We reset all the low-margin
businesses that did not

add to the bottom line. We
deconsolidated Universal

basis points and operating
costs reduced by 749 basis
points, resulting in an EBITDA
margin of ~12% (Q4YF23 - 16%).
We believe that we have laid a
strong platform for sustainable
performance. The growth

was achieved through timely
launches which acquired the
leading market share within a
few quarters of launch.

We engaged actively with

all stakeholders including
employees, bankers, vendors,
customers and investors.
Confidence is returning on our
Company with the focus on
consistency and sustainability.

Efficiency, and Growth across
all markets. We will continue
our cost management efforts to
stay competitive.

. EPS accretion with Stelis

aiming to achieve break even
at EBITDA level in FY 2023-24.
With increase in operating cash
flows, we can see the interests
cost coming down by the end
of the year. We aim to achieve
Debt/EBITDA ratio of around 3
in Q4.

. Balance sheet strength:

We will continue to focus on
the various line items of the

I thank all the stakeholders for
reposing confidence and standing
by us in the most difficult year
which went. I look forward to
your continued support and
guidance as we take the Strides
to great heights.

Warm regards,

Badree
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8 Strides

Manufacturing excellence

Building strong foundation
for growth and resilience

In our pursuit to driving operational excellence, we focus on
streamlining processes, enhancing efficiency, and leveraging our
global manufacturing network. Our efforts to integrate capacities,
optimise resources, and implement effective cost management
strategies have yielded positive outcomes during the year.

FY 2022-23 snapshot

¢ Implemented robust initiatives to
integrate our Indian and Chestnut
Ridge facilities, optimising
operations and facilitating product
line transfers for enhanced
efficiency.

Aligned organisational resources
and streamlined production
capacities to effectively meet
product portfolio requirements,
improving operational
effectiveness.

Prioritised cost management and
strategic allocation of resources
to achieve optimal efficiency and
financial stability.

Optimised plant capacity
utilisation, reducing under-
utilisation and implementing
effective inventory management
practices for improved operational
performance.

12 | Strides Pharma Science Limited
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One of the notable highlights
during the year was the successful
transition of Endo-labelled
products through meticulous
planning and execution, ensuring
a seamless transfer of products
and capabilities.

We implemented a robust
programme to integrate our Indian
and Chestnut Ridge facilities.

This initiative streamlined our
operations and facilitated the
transfer of product lines between
these locations. Leveraging

the strengths of our global
manufacturing network, we
optimised production to ensure
cost-effectiveness and regulatory
compliance. This strategic
utilisation of our network enhanced
our ability to deliver high-quality
products to the market efficiently.

Manufacturing site changes

Our manufacturing strategy places a
strong emphasis on local production
for local markets, particularly

in Africa. We have strategically
transferred relevant product lines

to our facility in Kenya, catering
specifically to the institutional
business. This approach enables us
to align with regional requirements,
leverage governmental support,

and ensure greater customer
satisfaction through reduced

lead times.

Facility consolidation and
strategic partnerships

As part of our continuous efforts
to augment our manufacturing
network, we initiated facility
consolidation initiatives. We also
pursue strategic partnerships to
capitalise on shared resources and
capabilities, further enhancing
our overall efficiency and

market competitiveness.

Right-sizing capacities and
capabilities

Another key focus area was the
right-sizing of our Company to
align our capacities with the
product portfolio and optimise

our production capabilities. This
involved a strategic move to change
in shift operations, resulting in
optimal capacity utilisation for the
desired product volumes.

As part of the process, we took
necessary steps to right-size our
workforce, aligning it with the
new operational requirements.
We adhered to the guidelines set
forth by the Worker Adjustment
and Retraining Notification
(WARN) Act and provided
appropriate notifications, allowing
individuals to acclimate to the
changes during the designated
orientation period. This responsible
approach to workforce adjustment
demonstrates our commitment to
effective integration.

Cost optimisation and
efficiency measures

During the year, we prioritised
managing our operational
expenditure and aligned our
budget with strategic objectives.
To enhance cost efficiency, we
undertook specific actions to
reduce operating expenses across
various areas of our operations.
Notably, we focused on logistics
and supply chain improvements,
aiming to upgrade these crucial
components of our business.
Through careful analysis and
process enhancements, we achieved
significant reductions in transit
times and improved overall supply
chain execution. Additionally,
adopting data analytics and
technology solutions, such as our
MES log and e-batch recording
systems, further streamlined our
operations, enhancing efficiency
and productivity.

Capacity utilisation and
inventory management
Optimising our plant capacity
has had a significant impact on
both our financial performance
and operational efficiencies. We
achieved a harmonious balance
between capacity utilisation
and production requirements

Statutory Reports Financial Statements
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by aligning our infrastructure

and capacities. We successfully
reduced under-utilisation and
enhanced overall operational
effectiveness. These measures,

in turn, positively influenced our
financial performance, enabling us
to generate sustainable results.

Maintaining optimal inventory
level

Another important facet of

our efforts involved diligently
managing inventory levels and
working capital. We undertook
comprehensive measures to
liquidate excess finished products,
reducing stock levels and improving
cash flow. Our focus on generating
cash and reducing working capital
allowed us to achieve financial
stability and position ourselves for
future growth.

Regulatory clearance

During the year under review,

we made significant improvements
at our Puducherry facility, resulting
in its reclassification by the US
FDA. Our commitment to rigorous
training, discipline, and quality-
focused work contributed to this
achievement. While additional
regulatory inspections and
evaluations were conducted across
various sites, no significant changes
in regulatory status occurred.

Our ongoing commitment to
regulatory compliance underlines
our dedication to product quality
and safety.

Way forward

While the primary focus during
FY 2022-23 was on consolidation
and operational efficiency, we
acknowledge the importance

of adopting new processes and
technologies for future growth.
Our manufacturing network
optimisation initiatives established
a solid foundation to evaluate

and implement cutting-edge
technologies to further strengthen
our operational capabilities

and efficiency.
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8 Strides

R&D and innovation

Innovation excellence
through adaptive strategies

Our Research and Development (R&D) focus has always been on
developing niche products with complex formulations that are

difficult to develop and manufacture. This approach has guided our
portfolio selection and product development efforts over the years.

14 | Strides Pharma Science Limited

FY 2022-23 snapshot

During the year under review, we made
significant progress in our R&D efforts in
multiple fronts, demonstrating a strong
commitment to innovation excellence.

Strategic focus on niche and
technology-based products, with soft
gels as a key focus area.

Accomplished 7 approvals and
12 global filings, with the majority
in the US and UK/Europe.

Announced partnership with
Orbicular Pharmaceutical
Technologies Pvt. Ltd. for nasal
spray development, harnessing their
expertise to drive innovation.

Progress in integration of the

Endo facility, enabling efficient
manufacturing of nasal sprays and
controlled substances.

Comprehensive portfolio
maximisation efforts, optimising
existing products and targeting
market expansion opportunities in
the US and other regulated markets.

Implemented various measures
including cost improvement
programmes, process optimisations
and agile operations, resulting in a
lean and efficient R&D infrastructure.

Corporate Overview Performance Overview Strategic Overview ESG Focus

Focus on niche and
technology-based products

Our Company has placed
significant emphasis on domain
products, with softgels being a
prominent area of focus. We have
implemented various initiatives
to select products from global
markets for our soft gel domain.
We have successfully added

new molecules to our softgel
portfolio. Building upon our
efforts of past developments

of FY 2021-22 and FY 2022-23

are yielding results and we are
on track to secure critical
approvals and commercialisation
in FY 2023-24 leading to
significant impact on revenue
and profitability.

Furthermore, we have expanded
our portfolio to include the
highly technology-driven, capex-
intensive specialty segment
with the potential entry barrier
for competition . Our recently
acquired Endo facility enables us
to manufacture nasal sprays and

control substances. To develop
nasal sprays, we have partnered
with Orbicular, a technology-
based company, to leverage their
expertise in this area. These
programmes are progressing
well, with planned filings for
four products in the nasal spray
program and potentially add
significant revenues in FY 2024-25
as part of the growth journey.

Leveraging our approved
portfolio

In line with our long-term goals,
we maintain a strong focus on the
US market for growth. With nearly
260 ANDA approvals, our priority
is to commercialise a substantial
portion of our portfolio,
encompassing 60-70 products.
Additionally, we are revitalising
around 35 products and actively
pursuing their filing and approval.
To ensure our products meet
gross margin criteria, we leverage
efficient methods such as cost
improvement and operational
excellence programmes.

Statutory Reports Financial Statements
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In FY 2022-23, we achieved 23
global launches and relaunches,
and this momentum will
continue with ongoing filing
activities. We have six filings
planned for FY 2023-24 10+ ANDA
filings planned in FY 2024-25,
encompassing various dosage
forms such as oral liquids, tablets,
and capsules.

280+

CUMULATIVE ANDA FILINGS

260+

APPROVED ANDAs

23

GLOBAL LAUNCHES AND
RELAUNCHES DURING FY 2022-23

Maximising opportunities in
other markets

While the US market remains a
key focus, we are also committed
to maximising our product
portfolio in other regulated
markets and emerging markets.
To fully unlock the potential of
our existing product portfolio,
we have initiated a
comprehensive portfolio
maximisation programme.

We have identified 15 products
under this initiative, targeting
regions such as the UK, Europe,
and Southeast Asia. Each business
group has extensively analysed
our range of products, including
the vast array of ANDAs, to
identify opportunities for market
expansion. These programmes
aim to bridge the studies required
for market entry in specific

regions, and we are hopeful
of filing these products in the
upcoming year.

Lean and efficient R&D
infrastructure and processes

To address external challenges
such as inflation and improve
our operational strategy, we
undertook several measures
including processes optimisation,
operational excellence, efficient
resource utilisation and cost
improvement programmes.

We implemented high-impact
groups within R&D and
empowered them to manage
projects effectively. This approach
has improved our response
quality and timeliness, leading

to higher first-cycle approval
rates. We have also introduced
more efficient decision-making

processes, minimised manual
interventions and ensured

agile responses to regulatory
queries. These improvements
have positively impacted on our
filing and approval outcomes,
resulting in a lean and efficient
R&D infrastructure.

Way forward

We are committed to delivering
on our filing and approval
targets with focus on driving
growth with 15-20 launches

a year. Cost optimisation and
maintaining a resilient supply
chain will continue to be our
key focus areas. These efforts
will contribute to our long-term
business strategy and position
us for continued success.
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8 Strides

Quality compliance

Commitment to continuous
guality improvement

We ensure patient safety by upholding a strong commitment
to quality excellence and continuous improvement of our
processes. This keeps our business moving forward. We
consistently work on increasing quality benchmarks in all our
business operations by implementing extensive digitisation,
sophisticated analytics, and innovative technologies.

BRISErides Pharma Science Limited

Corporate Overview Performance Overview Strategic Overview ESG Focus

Ensuring patient safety with
improved quality review

End-to-end digitisation of the
quality review process

Streamlining the Annual
Product Quality Review (APQR)
process through comprehensive
digitisation, ensuring efficient
monitoring and analysis of
product quality. Implementation
of a robust analytics framework
enables near real-time
availability of quality reports,
promoting patient safety and
ensuring uncompromising
product compliance.

Real-time quality reports

Our robust analytic framework
enables us to generate high-
quality reports in real time.

This empowers proactive
decision-making and timely
actions to address potential
quality issues, further enhancing

our commitment to patient safety.

Enhancing manufacturing
performance with continued
process verification

We made advancements in the
continuous process verification
system to maintain consistent
manufacturing performance and
adherence to quality standards.
By monitoring critical parameters
and analysing production data
in real-time, we consistently
ensure robust control over
manufacturing processes and
deliver high-quality products.

Leveraging robotics and
automation for quality
assurance

We integrate advanced tools
such as Robotic Process
Analytics (RPA) into our quality
assurance and computer system
validation activities to fast-
track the adoption of solutions

and reduce time-to-market for
finished goods. Our automation-
driven processes enhance
operational efficiency, streamline
quality control activities, and
improve compliance at every
production stage.

Expanding digital footprint
across functions

Our commitment to digitisation
extends across key areas of our
operations, including quality
control, quality assurance,
manufacturing, and warehousing.
We optimise process efficiency
and streamline data management
by implementing electronic lab
books, logbooks, and digital

tools. We prioritise enhancing
Electronic Batch Manufacturing
Record (EBMR) and Electronic
Batch Packaging Record (EBPR)
processes, enabling seamless data
capture, analysis, and reporting.
This continuous expansion of

our digital deployment across

all functions and plants drives
operational excellence and
empowers us to deliver high-
quality products.

Quality culture programmes

We embarked on the second wave
of strengthening our Quality
Culture initiative during the
year. With a firm commitment to
continuous improvement, we are
dedicated to enhancing quality
and compliance throughout our
operations. The second wave is

a comprehensive programme
spanning 24 months and
encompasses multiple phases
focused on addressing key areas
for improvement. We are actively
engaging our employees in

these projects, recognising their
invaluable contributions to our
ongoing quest for excellence in
quality and compliance.
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Assessment by external
agencies and external
consultants

We have collaborated with
specialised experts to enhance
our systems and processes for

our facilities. Their valuable

input has helped in significant
improvements and a complete
revamp of our quality metrics.

As a direct outcome, our Company
showcased a compliant working
environment during inspections,
leading to the successful
resolution of a warning letter

at our Puducherry facility. We
remain committed to maintaining
the highest quality and
compliance standards across

all our operations.

Pharmacovigilance

Our pharmacovigilance
activities are undertaken under
a single centralised umbrella,
ensuring uniform governance
across all subsidiaries. The
global integration of the
pharmacovigilance function,
which includes all the geographies
in which our Company does
business, has ensured a high
standard of deployment of best
practices in the domain and
brought in significant efficiency.
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8 Strides

Technology and digitisation

Embracing digital technology for
agility and transformation

In a dynamic operating environment, digital technology plays a
central role in driving value creation, fostering innovation, and
promoting collaboration. Our proactive approach in adopting
digital technology enables us to navigate the dynamic regulatory
environment, and effectively respond to unforeseen disruptions.

18 | Strides Pharma Science Limited
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Path2Digital across Manufacturing, Business

Our flagship digitisation
programme ‘Path2Digital’ has
continued to deliver increased
efficiency and cost reduction
across departments. Strategic
investments in technology
products and skills have resulted
in increased digital maturity and
digital fluency. The focal point
of the program has moved past
the goal of paperless business
processes and is making rapid
strides towards end-to-end
digitisation using intelligent
systems and advanced analytics.

Leveraging technology for
manufacturing excellence

Our focus on leveraging industry-
renowned Manufacturing
Execution System (MES) and
Electronic Batch Manufacturing
Records (EBMR) have significantly
enhanced compliance for high-
volume products. These measures
were focused on optimising

the process and reducing

batch cycle time to improve
time-to-market for our products.
Furthermore, our ongoing efforts
to digitise logbooks have led to
end-to-end process visibility

and valuable insights for process
re-engineering.

Fostering a data-driven
culture

Our commitment to democratising
business data drives our approach
to making effective decisions. By
providing meaningful metrics

and KPIs to our teams, we
empower them to easily access
and consume actionable insights.
Our insightful ‘Always-On’ tableau
dashboards offer up-to-date
information on sales, profitability,
inventory coverage, sample status,
and more. This data accessibility
enhances decision making

Development, Supply Chain,
Finance, and Quality functions.

Enhanced cybersecurity
processes and measures

Our Company prioritises robust
cybersecurity processes to
protect our IT infrastructure,
business systems, and intellectual
property. With advanced threat
detection capabilities and
continuous monitoring, we
maintain a secure environment
for products, and company assets.
Regular audits and user training
reinforce our commitment to
24x7 safety.

Adhering to data privacy and
protection standards, we have
implemented a comprehensive
Data Loss Prevention (DLP)
policy and strengthened our IT
policies. These measures ensure
that our data remains secure, in
compliance with internal and
regulatory standards.

We also conduct regular employee
awareness programmes and
trainings to foster a secure
working environment. Through

a robust governance framework,
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senior management actively
assesses the effectiveness of our
cybersecurity measures. This
dedication enables us to uphold
the highest security standards,
ensuring the trust and safety of
our stakeholders.

Technology in the supply
chain

We have developed a supply
chain-mapping tool in SAP to
gain insights into the overall
supply chain from API to finished
product distribution. Real-

time dashboards for supply
chain monitoring have been
implemented, with developments
planned in the coming years.

Paperless lab and automation

We made significant progress

in achieving a paperless lab
environment, resulting in
increased efficiency and improved
the overall digitisation of testing
procedures. While the focus has
been primarily on electronic lab
deployment, recent developments
have extended to include
microbiology and packaging
material testing.
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Stelis Biopharma

One Stelis. Many possibilities.

Stelis is a leading global biopharmaceutical Contract Development
and Manufacturing Organization (CDMO) with extensive biologics,

biobetters, biosimilars, and vaccine research capabilities. The
integrated business model and dynamic CDMO platform have
empowered Stelis to emerge as a trusted and reliable partner in

the Asia-Pacific region.

With a focus on precision, efficiency, and agility, the Company rapidly adapts to shifting client
requirements, ensuring the delivery of high-quality products that are effective and future ready.
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The business model with revenue streams from small molecules,
biosimilars and biologics across the drug substance and drug products

Manufacturing Service Agreements (MSA)

Through the Manufacturing Service Agreements
(MSAs), Stelis collaborates closely with

partners, offering technology transfer, process
development, process sale, and the execution of
performance qualification (PPQ) batches. This
pillar ensures the development and production
of high-quality biopharmaceutical products with
precision, efficiency, and agility.

Commercial Sales Agreement (CSA)

Following the successful development and
approval of products through the MSA, the CSA
enable the Company to commercialise and supply
these products to the market. This pillar drives
long-term relationships with partners and
secures value through the commercial sales of
the products developed under the MSA, fostering
continuous growth.

Year in review:
A resilient journey

FY 2022-23 presented challenges
and opportunities, showcasing
the resilience and commitment
to progress. Amidst the Russia-
Ukraine geopolitical situation and
the sanctions against Russia and
the Russian Direct Investment
Fund (RDIF), the Company
encountered difficulties in selling
inventories of the Covid-19
vaccine, leading to significant
financial adjustments. Despite
these challenges, it persevered,
adapting to the changing
landscape with determination
and agility.

Overcoming adversity

Despite the adverse impact of
unsold vaccine inventories, the
Company stood firm, displaying
itss ability to navigate through
unforeseen obstacles. By
initiating the arbitration process
in response to the geopolitical

situation, it was committed to
protecting itsinterests and seeking
a resolution.

Regulatory approvals and
compliance

Stelis achieved a major milestone
with the issuance of the
Establishment Inspection Report
(EIR) by the USFDA for its flagship
facility, along with EU-GMP
approval. Successful customer
inspections further solidified

its reputation as a reliable and
compliant CDMO partner.

Forging new partnerships:
Amidst these challenges, the
Company continued to focus

on expanding its business.

It attracted new partners for
CDMO services during the year
and solidified agreements with
multiple global companies. These
accomplishments demonstrate
its growing influence as a leading
global biopharmaceutical CDMO.
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NEW PARTNERS CONTRACTED
BUSINESS DURING FY 2022-23

15+

TOTAL BUSINESS PARTNERS,
INCLUDING TOP 10 GLOBAL
COMPANIES

$200+ woon

REVENUE VISIBILITY IN
THE NEXT 3-4 YEARS BY
TRANSLATING MSA INTO CSA

Growth prospects and focus
areas

Moving forward, Stelis is
optimistic about FY 2023-24
prospects and beyond.
Anticipating positive EBITDA in
FY 2023-24 and a positive PAT
in FY 2024-25, it is confident in
achieving sustainable growth
while delivering high-quality
products and services to its
valued partners.

Focus areas

-

~
Building long-term contracts | Maintaining financial
The Company’s focus on stability
strategic expansion and Stelis took significant steps
enhancing R&D capabilities to reduce gross debt during
positions it for long-term the year, showcasing its
contracts reaching definitive commitment to financial
agreement stages and a robust discipline and long-term
partner portfolio. This will sustainability. This move
help it generate revenue from strengthens it position for
commercial supplies in the steady growth and solidifies
coming year and beyond. business foundations.

%
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8 Strides

Charting the
ESG roadmap for

sustainable growth

To keep up with our
stakeholder expectations,
we strive to develop an
all-encompassing approach
to strategic decision
making, that shall entail

a panoramic view across
the ESG domains. We are
embarking on a journey of
ESG at an organisational
level, to integrate business
strategy, while addressing
economic, social, and
environmental impacts
perceived across our value
chain, and how they
translate into associated
risks and opportunities for
the Company.

to sustain value for our
stakeholders, we intend to forge
ahead to the future, with a focus
on adopting to sustainability
across our value chain,
acknowledging the road ahead,
yet building on the progress
made thus far. We remain
convinced on our ability to scale
up sustainability practices and
positively contribute towards a
brighter and sustainable future.

Arun Kumar
Executive Chairperson and Managing Director

)
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ESG roadmap

Our roadmap, based on short term and long-term goals, with clear ownership across the organisation
will serve to achieve demonstrable results for stakeholders, seek pathways to convert perceived risks into
potential opportunities and guide the development of our sustainability strategy.

ENHANCE REPORTING
AND DISCLOSURES

ESG POLICY AND
CHARTER FORMULATED

FORMED
SUSTAINABILITY
COUNCIL

MATERIALITY
ASSESSMENT

ESG RELATED
CAPEX

EXTERNAL
ESG ASSESSMENT

STAKEHOLDER
ENGAGEMENT

BUILDING A
SUSTAINABILITY TEAM

Key initiatives on our
sustainability journey

We intend to reinforce our
governance mechanisms and
implement policies to drive
accountability, and cross-
functional collaboration to
embed sustainability in business
strategy and operations. Some of
the policy solutions implemented
within the ESG ambit include:

e Detailed policy on Vendor Code
of Conduct covering areas of
business ethics, human rights,
labour and EHS practices

e Dedicated policy on Human
Rights in line with international
standards, that expands on our
employee code of conduct, and
our stead-fast commitment
towards ethics and integrity

¢ Defined a sustainability policy
and charter, coupled with a
Sustainability Council that will
guide decision making through
the lens of sustainability

As part of our ongoing ESG
journey, we have implemented
various initiatives including
enhancing renewable power
consumption, and technologies
to improve optimise resource
utilisation, that are further
elaborated in the Business
Responsibility and Sustainability
Reporting (BRSR) section.

ESG risks and opportunities

A robust materiality assessment
shall facilitate informed decision
making and a comprehensive
reappraisal of operations
(including capex decisions),

activities, and outcomes in

line with ‘material’ concerns

of stakeholders. Our approach
intends to help identify ESG risks
and opportunities and implement
plans for effective mitigation,
demonstrate measurable
outcomes and metrics on the
successful integration of ESG
with operations.

We are in the process of
implementing a comprehensive
ESG framework across

the organisation. Our risk
management framework helps
identify and document critical
risks, including ESG, through the
enterprise risk register, that is
periodically reviewed by the Risk
Management Committee and
Board of Directors.
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8 Strides

Environment

Contributing towards
a greener tomorrow

At Strides, we are integrating sustainability efforts into
its core business strategy. Our focus areas encompass
initiatives that go beyond compliance, aiming to
minimise our ecological impact while delivering
affordable and sustainable healthcare solutions to
address unmet patient needs in core markets.

Energy management and
emission control

As part of our commitment to
sustainability, we are expanding
our reliance on renewable

energy sources. By investing in
rooftop solar panels and other
sustainable technologies, we aim
to reduce our carbon footprint
and contribute to the fight against
climate change.

e InFY 2022-23, we achieved
2.23% of in-house clean energy
generation, with a target to
reach at least 5% of total power
consumption from in-house
renewable sources by FY 2023-24.

I . .
e We are committed to sustaining

solar power consumption by
importing solar energy from
third-party providers, aiming
for a minimum of 50% of total
power consumption at our
flagship manufacturing site
in Bengaluru.

e Moreover, we prioritise
eco-friendly refrigerants in
all water chilling plants to
reduce environmental impact
form emissions.

SOLAR POWER PLANTS INSTALLATION
UNDER PROGRESS ACROSS ALL THREE
MANUFACTURING SITES IN INDIA
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Water management

Strides remains dedicated

to responsible water usage

and conservation. We have
implemented wastewater
recycling systems and rainwater
harvesting ponds at our plant
sites, enabling us to reuse treated
water for various purposes.
These efforts help us reduce

our water consumption and
contribute to sustainable water
management practices.

Zero Liquid Discharge (ZLD)

We are committed to
environmental sustainability,
with 3 out of 5 sites already
operating as Zero Liquid
Discharge (ZLD) facilities.
Through recycling initiatives,
effluent water undergoes tertiary
treatment, enabling effective
reuse for in-house gardening,
facilitating ZLD implementation.
At Alathur plant, effluent water
is treated at an in-house ETP,
and R&D effluent is managed
through authorised common
effluent treatment plants as per
SPCB guidelines. Our efforts in
ZLD reflect our commitment

to sustainable practices and
environmental stewardship.

Waste management

At Strides, we have adopted

a comprehensive waste
management plan that focuses

on waste minimisation,
segregation, and safe disposal.
Our commitment to sustainability
extends to the safe disposal of
large quantities of hazardous
waste through efficient
incineration processes.

We continue to uphold

strict waste management
practices, adhering to the
highest compliance standards.
Segregation of hazardous and
non-hazardous waste at the
source and regular audits of
third-party waste treatment
facilities ensure safe and
responsible waste disposal.

Statutory Reports Financial Statements
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Paper usage and digitisation

Embracing digitisation

remains a key focus in our
sustainability journey. Through
our e-Logbooks initiative, we are
transitioning toward paperless
operations, minimising our
paper consumption across sites
and product portfolios. This
commitment to digitisation not
only enhances our operational
efficiency but also reduces our
environmental footprint.
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Social - People

Leveraging people as a
competitive advantage

FY 2022-23 was a
bounce-back year for
our business. This
was made possible
by the relentless
efforts of our
resilient workforce
who demonstrated
exceptional

agility, business
acumen and cost
consciousness at
every level to bridge
critical gaps in the
way we identified,
planned, and
delivered on every
opportunity.

Focused people strategy

Our people strategy in FY 2022-23
was to focus on the 4Cs (Cost,
Compliance, Culture and
Capability) to ensure that every
effort and investment done on the
people front added up towards
achieving the business objectives.
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FY 2022-23 highlights

Focus area People initiatives

=

Cost

Invested significant time and
effort to identify and align
critical role holders and key
talent with organisational goals
to achieve the required agility
with respect to quality and
response time.

Identified efficiencies that can
be derived through various
people management practices

Corporate Overview Performance Overview Strategic Overview ESG Focus
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including hiring, engaging,
developing, and rewards.

- Recalibrated staffing levels
and spans of control.

— Consistently optimizing cost
for replacement positions
using internal talent and
adding bench to manage
attrition.

— For middle management,
implemented a variable

pay model that aligns
with our values, strategic
objectives and encourages
collaboration, result
orientation, and a

shared commitment to
organisational success.

— Revised benefits offerings
and implementation
approach for leave and
attendance and medical and
life insurance.

e Conducted an in-depth
outlier analysis based on
span of control review, skill
and experience mapping and
competency assessment to
optimise headcount and to
achieve a cost reduction.

E

Ensured smooth union
connects to drive business
continuity and integrated

with the Company’s risk
management framework that
drove a compliance culture in

Trained employees for audit
readiness to successfully
obtain approvals by regulatory

e Aligned compliance
programmes across functions
with our go-forward ESG

analytics was carried out to
identify strategic action areas,
change management and
communication focus

for leaders.

Collaboration-Efficiency) to
ensure high morale of our
workforce and build resilience
during crisis.

Actively engaged the workforce
through a unified digital

idea sharing and grievance
redressal mechanism. Daily
management actions based
on SEEK feedback reinforced
transparency and trust
amongst the workforce.

Compliance compliance framework. manufacturing plants. agencies/customers. strategy and governance
approach.
080 e Diversity, Equity and Inclusion Conducted regular townhalls, platform (SEEK app) for e Reinforced transparency and
m&@f has been formally adopted open houses, new hire employee engagement, social meritocracy by revamping the
as a measure for our culture connects and Company values- interaction, learning and performance management
Culture effectiveness. Detailed themed months (Integrity- development, peer recognition, process including appraisal

parameters, calibration
approach and integrated our
appraisal cycle with global
practices by shifting the cycle
from July to April.

Capability

For technical functions,
structured learning modules
for Plant Manager Academy
and Quality Professionals
Academy were launched with
an intent to build the long term
organisational capability and
develop internal talent pipeline

Functional and Behavioural
Competencies were formally
defined and communicated to
employees.

Targeted development
initiatives were undertaken
for key talent and critical role

holders. 360-degree feedback
for middle management

was conducted to build
self-awareness and accelerate
leadership development.

Launched the ‘Know Your
Company’ video series to share

valuable insights into various
aspects of the organisation
through interaction with 40
leaders from different levels
and functions globally.

J
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Social - People

FY 2023-24 Priorities

The actions we have undertaken in the year have helped us create a
strong foundation for our FY 2023-24 priorities on which we aim to focus
and accelerate our efforts based on the 3Es approach:

-

Enhancing
] employee experience

Empowering culture

z supported by
continuous learning

-

~y Enabling business through

) beople analytics

-

Key levers

e Transform HR processes and
technologies that support us at
critical employee touchpoints

e Enhance employee experience
for preboarding, onboarding
and first 90 days of joining

e Build robust goal-setting
across levels and redesign
performance management
approach

e Drive meritocracy and
transparency through tighter
linkages between performance
and rewards
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¢ Redesign pay structure for
junior levels to ensure clarity
and stability for the larger
workforce

e Embrace digital transformation
by implementing employee
self-service platforms that
empowers employees to access
information on demand,
manage HR-related tasks, and
seek support conveniently

e Targeted initiatives to ensure
diversity, equity and inclusion
as a standout feature of
OneStrides Culture

e Upskilling initiatives for women
employees to enhance diversity
at mid and top management
levels

¢ All people managers and hiring
managers to be trained on
Unconscious Bias

e Establish checks and balances
to ensure equity of minority
categories amongst the
workforce

Corporate Overview Performance Overview Strategic Overview ESG Focus Statutory Reports Financial Statements
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Key levers

e Define a focused learning
and development strategy,
along with clearly identified
functional and behavioural
skills and expected
development journey for
employees across the
organisation

e Introduce mandatory weightage
for employee development in
goal sheet for all employees and
drive learning compliance as an
organisational agenda

e Drive digital fluency across the
organisation using technology
enabled collaboration, idea
generation and knowledge
sharing through SEEK, Know
Your Company programme
to support business decision
making

Key levers

¢ Build system and people
capability to drive HR analytics
and dashboards to support
people decision making
in a dynamic operating
environment

e Assess and develop 30 leaders
as a part of the succession
planning initiative for
leadership positions

e Drive automation of people
practices and streamline
HR operations (hire to retire
processes) to increase efficiency
and enhance employee
experience
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Social - People

Global alignment of people
practices and systems

As a global organisation, we
want our employees to have a
consistent employee experience.
We are committed to integrate
our people practices, policies and
systems across geographies. This
year, we achieved the following:

e Tl

Quality Professionals Academy

Diversity, equity and
inclusion

Globally, we take pride in being
an equal opportunity employer
who believes in providing a
nurturing and inclusive working
environment to all employees. Our
hiring and people management
practices ensure that our
workforce represents people with
a diverse background with respect
to gender, age, race, region,
religion, experience and skill.

In FY 2023-24, we plan to adopt
a structured and comprehensive
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Standardised our HRMS across
India, US, UK and UCL and
rolled out integrated appraisal
cycle by shifting the cycle from
July to April for all employees

Harmonised people policies
by balancing between
global standardisation of
guiding principles and local

approach towards building an

inclusive workplace. This includes:

Institutionalising a DE&I
council and clearly defining key
initiatives and outcomes

Undertaking geography specific
actions for driving DE&I agenda
to build a diverse and inclusive
organisation

Building an inclusive culture to
become a priority for leading
change by senior management

Bridging diversity gaps through
planned hiring and upskilling
initiatives

customisation of policy design
and execution

Integrated our acquired
Chestnut Ridge facility

with structure, leadership
assimilation, employee
engagement, communication
and change management

We have a 27% women ratio
in the Senior Management
Personnel category in India.
Overall, 15% of our workforce
in India are women, and the
ratio goes up to 30% for R&D,
business development and
support functions.

Our workforce in India has a
good representation across
generations. Majority (almost
66%) are Gen Y, 26% are Gen
Z (mostly at junior levels) and
remaining 8% are Gen X.

Corporate Overview
— —

Health, safety and employee
wellness

We are committed to fostering
a safe and healthy work
environment for our employees.

In line with this commitment, we

educate and empower employees
on preventing workplace

harassment, promoting respectful

interactions, and maintaining a
culture of dignity.

e Our grievance policy provides
an easy and clear mechanism
to escalate employee concerns
towards their work

e We have zero tolerance
towards sexual harassment,
and we have mandated 100%
compliance for POSH training
annually for all employees

¢ Our employee wellness

initiatives include flexi-time for

exercise, medical insurance,
flexible work hours/work from

home (for specific roles that can

be performed remotely) and
maternal and paternal leave

e We conduct regular safety
training and mock drills
to ensure that employees
are adequately aware of
contingency steps. Our health
and safety approach includes:

- Emergency preparedness
— Safe working systems

— Use of personal protective
equipment

Way forward

We strongly believe that our

FY 2022-23 efforts will be a solid
foundation for the future and the
results of these actions will help
us to become a trendsetter

in the pharma industry:

¢ One Strides approach
towards people practices

Performance Overview

Strategic Overview ESG Focus
— —

L

and polices will help us drive
greater transparency, trust

and collaboration across all
geographies and business units

Culture of continuous learning
and meritocracy will help us
establish mechanisms for
attracting and retaining the
best talent

Adopting leading practices
to build diversity, equity and
inclusion will help us engage

1
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workforce in a meaningful way
and become an employer of
choice

e Targeted efforts in identifying

and developing our key talent
and leadership pipeline will
help us drive SPEED (Simplicity,
Proactiveness, Empathy,
Empowerment, Dynamism)

in our ways of working and
decision making
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8 Strides

Social - Communities

Building stronger communities
for a hetter future

As a responsible corporate citizen, we embrace a holistic
approach to Corporate Social Responsibility (CSR). Our CSR
initiatives are focused on healthcare, education, employability,
and vocational skill development leave a positive impact,
empowering communities and driving positive change.

Contributing to UN SDGs through our CSR initiatives

CSR focus areas Contribution to
\

= 41| Ensure Healthcare and

=2 | Healthcare

- well-being for all at all ages
. =E

@ Education ngi Quality education for all

@ Employability I1MM End poverty in all its form

gl and everywhere
~ Y
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Healthcare

Arogyadhama: Bridging
healthcare gaps

Arogyadhama, our multi-
speciality health centre in the
Bengaluru rural area, has earned
a commendable reputation for
its exceptional work. Over the
past 7 years, we have served over
11,940+ people from 12 villages,
providing preventive, promotive,
and curative healthcare.
Equipped with state-of-the-art
medical facilities, including
X-ray, scan, laboratory, and
minor OT, Arogyadhama also
offers specialised services like
Ophthalmology, Gynaecology,
Paediatrics, Dental Treatments,
and Pharmacy. We are proud to
offer pocket-friendly services,
providing free consultations,
medications, and diagnostic
services to the community.

11,940+

PEOPLE BENEFITTED FROM

Arogyadhama - Health Initiatives

Shiva Shakti Homes: Nurturing Sri Raja Rajeswari Nagar,

lives with care Bengaluru. Strides Foundation
extends its support by sponsoring
groceries and medicines for the
28 differently abled inmates,
ensuring their well-being

Siva Sakthi Sathya Sai Charitable
Trust, an organisation dedicated
to serving intellectually

12 VILLAGES IN THE challenged people and senior and comfort
PAST 7 YEARS citizens, operates a home in '
Education guidance sessions, which led our students to winning first prizes

LeAPS: Cultivating leadership
and dreams

Our Leadership Adoption
Programme for Schools (LeAPS) is
designed to motivate government
school students to achieve their
goals. By empowering them with
holistic developmental skills and
essential knowledge, we foster
the best in each student. This
year, our focus group, Haragadde
Government Higher Primary

and High school, witnessed 580
students benefit from LeAPS.

We provided academic support,
examination skills, and career

in 17 out of 28 competitions at the inter-school, inter-cluster, and
district levels.

i 0=
- 1.. :E'-__.'l A

[
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Social - Communities

Infrastructure Development:
Renovating learning spaces

We renovated the premises of
the Government Higher Primary
School, Muthanallur, to provide
a clean assembly and dining area,
a good stage, and a renovated
wash area. This initiative
received appreciation from the
Teachers, School Development
Management Committee (SDMC)
team, parents, students, and the
panchayat members.

Vidyadhama Project:
Empowering future
generations

The Vidyadhama-Strides Model
Government Higher Primary
School Project is our initiative

to create a safe and conducive
environment for children to learn.
Spanning 2 acres and 16 guntas
of land in Suragajakkanahalli,
Bengaluru rural, this project
aims to provide an exemplary
model school. The construction
is progressing well, and we look
forward to handing over the
project to the School Authorities
by April 2024.
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Enhancing early childhood
care

To help the children of Medahalli
Village at Suragajakkanahalli
Panchayat, Bengaluru, a state-
of-the-art anganwadi was
constructed at the request of

the panchayat members. The
anganwadi benefits over 30
children, pregnant women, and
new mothers, offering a nurturing
environment for growth and
learning. It consists of a large
hall, a storage room, kitchen,
restrooms, and a play area.

>

E Arogyadhama - Health Initiatives

Vocational training

In collaboration with Tata
Institute of Social Sciences
(TISS), we initiated the Bachelor
of Vocational Training in
Pharma Manufacturing (BVoC)
in Puducherry. Our aim is to
provide higher education and
uplift the lives of disadvantaged
and marginalised youth in the
area. The programme integrates
classroom training and on-
the-job experience on the shop
floor, producing skilled pharma
professionals who can make
meaningful contributions

to society.

The programme enables students
to learn essential skills through
on-the-job trainings at the real
shop floor of the industry, while
gaining a BVoC degree through
classroom training. The third
batch of the BVoC-TISS training
commenced in 2021, with 39
students currently pursuing their
second year of learning.

Corporate Overview Performance Overview Strategic Overview ESG Focus
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Employability India. The college imparts training

Empowering lives through
vocational skill development

The Employment Empowerment
Program is organised every
year in association with Swami
Vivekananda Rural Community
College (SVRCC) for the benefit
of the underprivileged sections
of the fishermen community

in Puducherry.

SVRCC is an educational
institution which offers
job-oriented training in
various technical areas. It is
registered under the Pradhan
Mantri Kaushal Vikas Yojana
(PMKVY) of the Government of

(

Skill development training centre support at Muthanallur village

that includes personal values,
ethics, soft skills, self-discipline
etc. to all students, thus providing
for a complete holistic education.
SVRCC has also successfully
linked and established an
organic relationship between

the education it provides and

the employment of its students
by bringing on board local
industries, business entities and
large multinational corporations
thus assuring employment of

its students.

This partnership has enabled
the selection of 100 students,
every year, who will be trained,
in several job-related courses,

Statutory Reports Financial Statements
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with a holistic approach, to
make them responsible citizens.
The programme, now in its 7th
year, has provided employment
opportunities to 541 students
till date.

The current batch, which started
in August 2022, has 100 students
undergoing training.

540+

STUDENTS GOT EMPLOYMENT
OPPORTUNITIES THROUGH OUR
PROGRAMMES TILL DATE
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Governance

Cultivating integrity,
perseverance and sustamability

Our commitment to ethical practices and responsible
governance serves as the foundation for our success.
With a focus on transparency, accountability, and
long-term sustainability, we continuously strive to
uphold the highest standards of ethical conduct.

Corporate values

We put great importance on
upholding our corporate values,
which are deeply ingrained We will work We will follow the
into our culture. These values together, right practices and
serve as guiding principles, understanding do the right thing
influencing our actions and and supporting
decision-making across all each other
levels of our organisation.

Collaboration Integrity

Living our
values

Efficiency

We will do
everything to
deliver quicker,
better results

Corporate Overview Performance Overview Strategic Overview ESG Focus Statutory Reports Financial Statements
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Board of Directors

Our Board of Directors consists of experienced professionals from various industries and
backgrounds. With their diverse expertise, they have steered Strides to a powerful position in the
global pharmaceutical industry. Their collective knowledge has played a crucial role in driving our
success and establishing a strong presence in the industry. Our Board provides invaluable guidance
to achieve business growth, ensuring effective governance through robust policies such as code

of conduct, diversity, disclosure, remuneration, and transaction policies. We regularly review and
update these policies to align with global standards.

Arun Kumar Badree Komandur Dr. Kausalya Santhanam

Executive Chairperson and Executive Director - Finance Independent Director
Managing Director and Group CFO

S. Sridhar Bharat. D. Shah Homi Rustam Khusrokhan
Independent Director Independent Director Independent Director

Leadership Team

Arun Kumar Badree Komandur Christoph Funke Umesh Kale
Executive Chairperson Executive Director - Finance Chief Operations Officer Chief Quality Officer
and Managing Director and Group CFO
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Corporate information

REGISTERED OFFICE

201, Devavrata, Sector 17,
Vashi, Navi Mumbai - 400 703,
Maharashtra, India

Tel.: +91 22 2789 2924/3199
Email: corpcomm@strides.com
Website: www.strides.com
CIN: L24230MH1990PLC057062

CORPORATE OFFICE

‘Strides House’, Bilekahalli,
Bannerghatta Road,
Bengaluru - 560 076,
Karnataka, India

Tel.: +91 80 6784 0000/0290

R & D CENTRE
165/2, Bilekahalli, Bannerghatta

Road, Opp. Kalyani Magnum Tech

Park - JP Nagar, Bengaluru - 560
076, Karnataka, India.

GLOBAL OFFICE

STATUTORY AUDITORS

BSR & Co. LLP,

Chartered Accountants,

Embassy Golf Links Business Park,
Pebble Beach, B Block, 3rd Floor,

No. 13/2, Off Intermediate Ring Road,
Bengaluru - 560 071,

Karnataka, India.

INTERNAL AUDITORS

Grant Thornton Bharat LLP

5Sth Floor, No: 65/2, Block A, Bagmane
Tridib, Bagmane Tech Park, CV
Raman Nagar, Bengaluru - 560 093,
Karnataka, India.

REGISTRAR & SHARE
TRANSFER AGENT

Kfin Technologies Limited

Selenium, Tower B, Plot No. 31 & 32,
Financial District, Nanakramguda,
Serilingampally Mandal,

Hyderabad - 500 032,

Telangana, India.

Toll Free Number: 1800 309 4001
Email ID: - einward.ris@kfintech.com

BANKERS AND FINANCIAL
INSTITUTIONS

Bank of Baroda

Axis Bank Limited

RBL Bank Limited

IDFC First Bank Limited
IndusInd Bank Limited
Yes Bank Limited
Karnataka Bank Limited
SBM Bank (India) Limited
Tata Capital Financial
Services Limited

Aditya Birla Finance Limited

Singapore

Strides Pharma Global Pte. Limited

3 Tuas South Avenue 4,
Singapore - 637610

USA

Strides Pharma Inc

2 Tower Center Boulevard,
Suite: 1102

East Brunswick, NJ 08816

United Kingdom

Strides Pharma UK Ltd

Unit 4, Metro Centre,

Tolpits Lane, Watford,
Hertfordshire, WD18 9SS, UK
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Italy

Beltapharm SpA
20095 Cusano MIL, Via
Stelvio, 66, Italy

Kenya

Universal Corporation Limited

Club Road, Past Post Office, Plot
No. 13777, P.O. Box 1748- 00902,
Kikuyu Town, Kenya

South Africa

Trinity Pharma
Proprietary Limited

3, Gwen Lane, Fourth Floor,
Sandton 2031

Canada

Strides Pharma Canada Inc
44 Chipman Hill, Suite 1000
Saint John, New Brunswick,
E2L 2A9, Canada

Switzerland
Fairmed Healthcare AG
Industriestrasse 9, Zug
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Management Discussion and Analysis

Global economy

In 2022, the global economy witnessed a slowdown,
marked by a significant surge in inflation. This
slowdown stemmed from a combination of factors,
including geopolitical uncertainties, supply chain
disruptions, and the enduring effects of the COVID-19
pandemic. The cumulative impact of these challenges
had far-reaching consequences, creating a complex
economic landscape characterised by mounting
concerns over dwindling demand, recessionary
anxieties, a heightened cost of living, economic
stress with weaker currencies, vulnerabilities within
the banking sector, and uncertainties surrounding
Western sanctions on Russian crude oil exports.

According to the International Monetary Fund (IMF)
global economic outlook report, the global GDP
growth declined from 6.0% in 2021 to an estimated
3.2% in 2022. Advanced Economies (AE) witnessed a
growth of 2.7% in 2022, while Emerging Market and
Developing Economies (EMDE) registered a growth
rate of 4.0%.

The global economic outlook is cautiously optimistic
as positive signs of recovery emerge and challenges
faced in 2022 gradually diminish. The IMF foresees
a gradual rebound, with a slowdown in global GDP
growth from 3.4% in 2022 to 2.8% in 2023, followed
by a moderate increase to 3.0% in 2024. Advanced
economies may experience a decline in growth in
2023 but are expected to rebound slightly in 2024.
Global headline inflation is expected to decrease
from 8.7% in 2022 to 7.0% in 2023 due to the gradual
improvement in energy and food prices.

EMDEs are forecasted to exhibit stronger growth on
average. However, challenges related to inflation,
currency depreciation, and insufficient investment
may impede living standards in emerging economies.
China’s recovering economy, absorbing significant
exports from Asia and other regions, is anticipated to
contribute positively to global market dynamics.

While challenges remain, the global economy is
expected to recover gradually. The resolution of
disruptions, successful monetary policies to address
inflation, and the growth potential of emerging
economies contribute to the cautiously optimistic
outlook. Proactive measures and vigilance will be
vital to navigating potential risks and uncertainties
going forward.

Source: IMF World Economic Outlook, April 2023, World Bank, OECD

India

Indian economy demonstrated remarkable resilience
amidst global headwinds, with an estimated GDP
growth of 6.9% in FY 2022-23. The growth was
driven by a combination of factors, including
strong consumption, increased investment activity
supported by government policies, and a push to
enhance transport infrastructure, logistics, and
the overall business ecosystem. These measures
stimulated demand and private consumption,
contributing to the country’s economic growth.
Despite global economic challenges, India achieved
a significant milestone by becoming the world’s
fifth-largest economy with a nominal GDP of

US$ 3.5 Trillion.

Inflation remained elevated during the year due to
the uncertain global environment. Although the
Indian economy faced the challenge of reining in
inflation, it made significant progress in managing
this issue. The RBI’s tightening policy measures
and easing global commodity prices have relieved
retail inflation.

Looking ahead, India’s economic outlook remains
promising. According to the Economic Survey, the
country is projected to achieve a real GDP growth
rate of 6.5% in FY 2023-24. This estimation aligns
with the recognition by IMF Chief Kristalina
Georgieva, who has highlighted India’s potential to
contribute approximately 15% of the global growth
in 2023. This acknowledgment underscores India’s
position as a bright spot in the world economy,
poised to significantly and positively impact the
global economic landscape.

India’s sustained growth is supported by various
factors, including its demographic advantage, digital
transformation, supportive policies, and strong
macroeconomic fundamentals. Efforts to boost the
agricultural sector and prioritise infrastructure
development will enhance industrial competitiveness
and drive future growth. The financial sector has
demonstrated strength, with improvements in asset
quality and robust credit growth in the private sector.
Furthermore, the services sector is expected to
experience strong growth, supported by the recovery
of tourism and contact-based services as the impact
of the COVID-19 pandemic subsides.
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Notable progress has been made in the
pharmaceutical and healthcare sector. Initiatives
such as Ayushman Bharat and the National Health
Stack have improved healthcare access for Millions.
Additionally, the Atmanirbhar Bharat Production-
Linked Incentive (PLI) Scheme has played a crucial
role in promoting self-reliance, particularly in
healthcare, by encouraging local production of
medical devices and reducing reliance on imports.

Addressing inflationary pressures is essential for
sustaining economic stability. Recent improvements
in food and energy prices, coupled with interest
rate hikes by the RBI are expected to contribute to

a decline in inflation from 5.66% in FY 2022-23 to
5.2% in FY 2023-24. The proactive measures by the
RBI demonstrate its commitment to maintaining
price stability and supporting sustainable economic
growth. Overall, India’s economic outlook for

FY 2023-24 is promising, with a favourable
environment for growth driven by multiple

sectors and proactive measures taken to address
inflationary concerns.

Source: NSO, Asian Development Outlook, World Bank, IMF,
Economic Survey, RBI MPC

Industry developments
Global pharmaceutical industry

The pharmaceutical industry is currently navigating
a landscape of opportunities and increasing
complexity. It is amid the transformative changes
driven by emerging markets, advancements in
specialty medicines and biotech, and the need

to address challenges such as biosimilars and
patent expiries.

In 2022, global spending on medicines experienced
a slight increase, rising from US$1.42 Trillion to
US$1.48 Trillion. This reflects the industry’s ability
to adapt and overcome challenges, particularly in
an operating environment shaped by inflationary
pressures, geopolitical uncertainty, and the after-
effects of the pandemic.

The industry is expected to continue its growth
trajectory with a CAGR of 3-6% between 2023 and
2027, reaching a market size of approximately US$1.9
Trillion. Factors driving this growth include improved
healthcare access, the increasing demand for chronic
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and sub-chronic therapies (especially driven by
ongoing efforts in COVID-19 vaccination), and the
introduction of innovative medicines. However,

it is important to note that this expansion will be
moderated by factors such as the loss of exclusivity
and the lower costs associated with generics

and biosimilars.

Regional trends indicate diverging growth rates.
Developed markets are expected to grow slower
than emerging markets, known as Pharmerging
markets. In the US, pharmaceutical spending is
projected to increase at a CAGR of 2.5%-5.5% through
2027, driven by investments in existing medicines
and the introduction of new treatments. However,
the recently implemented Inflation Reduction Act
may impact the net price basis growth rate in the
US market.

In the Asia-Pacific region, steady growth is
anticipated post-pandemic, while China may face
pricing pressures that could hinder its growth. On
the other hand, India is poised to witness significant
growth in pharmaceutical spending, with an annual
CAGR of 7.5-10.5%, reaching a range of US$35-39
Billion by 2027. Additionally, Latin America and
Eastern Europe are emerging as fast-growing regions
in terms of global medicine spending.

The rise of specialty medicines and biotech
characterises the pharmaceutical landscape.
Specialty medicines are expected to account for

a considerable portion of global spending in 2027,
marking a shift away from traditional medicines.
Biotech, in particular, plays a key role, constituting a
substantial portion of global spending. The utilisation
of biosimilars is projected to generate significant
savings, exceeding US$290 Billion by 2027, promoting
their wider adoption and helping to alleviate
budgetary pressures.

Within therapy areas, oncology is expected to
experience remarkable growth with a CAGR of
13-16% through 2027, driven by the introduction

of innovative treatments. This surge in oncology
spending is anticipated to reach over US$370 Billion
by 2027, representing a significant increase. However,
the field of immunology may witness slower growth
due to increased competition from biosimilars,
resulting in projected global spending of

US$177 Billion by 2027.
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Global pharmaceutical industry growth
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Source: IQVIA Market Prognosis, September 2022: IQVIA Institute, December 2022.

Global pharmaceutical market growth (US$ in Bn)

2018-2022 CAGR

i 2023-2027 CAGR
Regions 2022 o 2027 5
& (%)

CAGR %
2023-
2027

1.6
0.4
0.1
1.7
2.3

0.5
0.4
24
24
2.5

Developed Markets 1,088 5.7 1,370-1,400 2.5-5.5
Pharmerging Markets 371 7.2 487-518 5-8
Other Markets 23 6.0 29-33 4.5-7.5
Global Pharmaceutical Market 1,482 6.1 1,900-1,930 3-6
Global pharmaceutical market forecast for 2027 by product type (in US$)

Regions Original brands Non—o;igi:;sl Ung;izfiig Other Total
Developed 1,000-1,030 150-165 105-115 98-108 1,370-1,400
Pharmerging 133-153 157-177 62-64 114-134 487-518
Lower-income countries 9-11 12-16 2-3 2.5-5.5 29-33
Global 1,155-1,185 325-355 160-190 215-245 1,900-1,930

Top 20 therapy areas in 2025 in global spending (5-year CAGR forecast) (US$ in Bn)

2026 Spending

O .cologics i —— 377

Immunology I 177
Diabetes I 168
Cardiovascular I 126
Respiratory HEmmmm——— 92
CNS e 81
Infectious diseases NE——————— 74
GU sexual health m—————_— 53
GI products I———— 52
Mental health F————— 43
Pain I 42
HIV antivirals I 36
Ophthalmology Hmmmmms 33
Musculoskeletal = 31
Dermatology lmms 29
Blood coagulation B 25
Lipid regulators HmEl 20
Vaccines ex-flu and COVID- 19 s 20
Obesity W 17
Cough Cold incl. flu vaccines & antivirals B8 15

Source: IQVIA Forecast Link, IQVIA Institute, Nov 2022.
Report: The Global Use of Medicines 2023; Outlook to 2027. IQVIA Institute for Human Data Science, January 2023.
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The US

The US pharmaceutical market demonstrated a
strong performance with a CAGR of 4.9% from 2018
to 2022. The industry is expected to grow with a
slightly slower CAGR of 2.5% to 5.5% in the next five
years. Net spending growth is expected to be -1% to
2% due to rising discounts and rebates, influenced by
the provisions of the Inflation Reduction Act (IRA),
along with ongoing market dynamics, the adoption
of newer treatments, and the presence of generic and
biosimilar competition, contributing to historically
slow market growth in the US pharmaceutical
industry over the next five years.

European Union (EUS5)

Over the next five years, the top five Western
European pharmaceutical markets, including

the UK, are poised for growth while it will

face multiple challenges. Medicine spending is
expected to increase by US$59 Billion, surpassing
the previous period’s growth of US$53 Billion.
Generics and biosimilars will contribute to market
growth, while payer actions will be influenced

by economic recovery and inflation concerns.

In terms of therapeutic areas, oncology and
neurology are expected to experience significant
growth, accompanied by the emergence of next-
generation biotherapeutics. These dynamics present
opportunities and complexities for stakeholders in
the Western European pharmaceutical markets.

Japan

The Japanese market is expected to exhibit sluggish
or limited spending on medicines, with a CAGR
ranging from -2% to 1% over the next five years. The
ongoing COVID-19 recovery and long-term trends
affecting established brands influence the projection.
In addition, pricing revisions are anticipated to occur
annually during the forecast period. However, the
impact of these revisions may vary from year to
year, with a lower impact during off-years than the
established biennial price cut years.

Australia

The Australian market had a minimal pandemic
impact and effective containment measures. It is
projected to grow at 2-5% from 2023 to 2027 before
accounting for discounts and rebates.

China

The Chinese market is expected to stabilise with a
2-5% CAGR over the next five years through 2027. IN
the past five years, the market witnessed substantial
growth driven by original branded products, which
accounted for 28% of spending in 2022 compared
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to 22% five years earlier. Government policies to
update the National Reimbursement Drug List
(NRDL) annually have contributed to a higher share
of new original medicines reimbursed, resulting in
increased spending, although at lower negotiated net
prices. Over the next five years, original brands are
expected to grow by more than 5% annually, while
non-original brands, including versions of medicines
from multinational companies, are projected to have
minimal growth, partly due to the government’s
focus on controlling hospital spending.

Africa

The pharmaceutical industry in Africa is projected
to achieve a Compound Annual Growth Rate

(CAGR) of 5.13% from 2022 to 2027. This growth

can be attributed to several factors, including
Africa’s increasing expenditure on healthcare,

a maturing business environment, and a trend
towards generalisation. During the forecast period,
population-driven volume growth and a shift in the
market towards more expensive products will shape
the pharmaceutical industry in Africa.

Company overview

Strides Pharma Science Limited (Strides), a global
pharmaceutical company headquartered in
Bengaluru, India, specialises in developing and
manufacturing niche finished dosage formulations.
With a major emphasis on intellectual property-led
products, the company has established itself as one
of the world’s largest manufacturers of soft gelatin
capsules. Operating in over 100 countries, Strides has
a robust global manufacturing footprint spanning
eight facilities across four continents, including five
US FDA-approved sites.

The Company’s product portfolio encompasses

a range of technically complex pharmaceutical
products, including liquids, creams, ointments,

soft gels, sachets, tablets, and modified-release
dosage formats. Its expertise lies in the production
of ‘difficult to manufacture’ products. In addition,
Strides boasts a dedicated research and development
facility in India with global filing capabilities,
enabling continuous innovation and growth.

With a strong commitment to quality, the Company
has gained a significant competitive advantage in

an evolving regulatory landscape. By implementing
advanced quality standards supported by an I'T-
driven platform, the company ensures consistent and
stringent adherence to the highest quality measures
across all manufacturing locations.
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Regulated markets

Strides Pharma strongly emphasises the regulated
markets business vertical, encompassing the United
States, Europe, Australia, South Africa, and Canada.

In FY 2022-23, our revenue from this business
segment witnessed a 36% year-on-year growth,
reaching %30,950 Million compared to 22,830 Million
in FY 2021-22. This segment remains a crucial

focus area for us, contributing to over 83.5 of our
consolidated revenues.

US market
US business in FY 2022-23

18,441 280+

Million Revenue Cumulative ANDASs filed

260+

Cumulative ANDAs approved

The US continues to hold its position as the

largest and most appealing pharmaceutical

market worldwide. Strides Pharma Inc. operates

as the face of our business in the US, delivering
high-quality healthcare products through
prescription medications. We will capitalise on

our robust research and development capabilities,
targeting 15-20 filings annually. Additionally, we will
leverage our established front-end presence to drive
the expansion of the business.

In FY 2022-23, our US business demonstrated

solid performance, with revenue growth of

58% to ¥18,447 Million from %11,650 Million in

FY 2021-22. Our strategic focus on niche products,
the successful integration of the Endo portfolio, and
the strong performance of our leading products drove
the growth.

Through our targeted approach, we have captured
market demand and maintained steady market
shares without significant pricing pressures.

The acquisition of the Endo portfolio and its
manufacturing at our New York facility has
further bolstered our sales and expanded our
market presence.

Among our comprehensive portfolio of approximately
60 commercial products, Strides has secured a
leadership position in 19 products and achieved
second or third positions in 15. These top-performing
products have driven our revenue, contributing over
75% of our total US revenue.

We remain committed to our innovation strategy,
expanding our product offerings and strengthening
our market position. We will continue prioritising
customer needs and delivering high-quality products
to sustain our growth in the US market.

FY 2022-23 highlights

e Achieved highest-ever annual revenue
milestone of US$232 Million (318,447 Million)

e Emerged as a leader in 19 products and secured
second or third positions in 15, driving over
75% of the US revenue

Strategy for the future

As we move forward, our future strategy for the
US business is centred on capitalising on our
achievements and reaching pre-COVID levels of
revenue and profitability. We will focus on fast-
tracked launches from our extensive portfolio of
approved ANDAs, encompassing over 280 ANDAs
with 260+ approvals, to introduce a diverse range
of acute and chronic products, including controlled
substances, hormones, and nasal sprays. This
approach will drive our growth and expand our
market presence.

Our strategy involves a calibrated portfolio expansion
with yearly 15-20 new launches. Prioritising customer
advocacy and superior supply execution, we will
ensure we remain a reliable channel for our partners.
With a strong foundation, unwavering commitment
to customer satisfaction, and diligent monitoring

of growth metrics, we are confident that our
future-focused strategy will further solidify our
position in the US pharmaceutical market.

Other regulated markets

Our presence extends beyond the US to encompass
other regulated markets worldwide. We have
established a strong presence in Canada, the UK,
Europe, South Africa, and Australia, leveraging our
extensive portfolio in these highly regulated markets.

FY 2021-23 was marked by notable progress and
growth in our other regulated markets (ORM).

We achieved a significant increase in revenue,
with revenue growth of ~12% to ¥12,503 Million in
FY 2022-23 from 11,180 Million in FY 2021-22. Our
strong market presence and strategic initiatives
played a pivotal role in driving this success. One
of the year’s key highlights was the remarkable
recovery of the UK and other front-end markets,
as they surpassed expectations and returned to
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previous levels of growth and profitability. This
resurgence solidified our position in these markets
and fuelled our overall growth. Furthermore, our
strategic focus on expanding into new regions
yielded positive outcomes, with improved volume
traction and the addition of new customers. This
expansion allowed us to strengthen our market
presence and tap into new growth opportunities.

In addition, our newly launched B2B platform,
synergICE, proved to be a significant milestone,
exceeding expectations and delivering promising
results. It catalysed business growth, fostering strong
partnerships and driving customer satisfaction.

As we move forward, we remain committed to
capitalising on these achievements, leveraging
emerging market trends, and maintaining our
customer-centric approach to drive sustained growth
and success in other regulated markets.

UK

Strides Pharma UK Limited, our subsidiary,
maintains a strong presence in the UK market.

We leverage multiple distribution channels for
prescription (Rx) and over-the-counter (OTC)
products to maximise growth opportunities. These
channels include direct wholesalers, NHS supplies,
and Clinical Commissioning Groups (CCG). We have
established ourselves as a trusted supplier of high-
quality generic medications to Tier-1 and Tier-2
wholesalers in the retail sector. Additionally, we
supply to the National Health Service (NHS) through
tenders conducted by the Commercial Medicines
Unit (CMU).

Europe

The Company has experienced steady growth in the
European pharmaceutical market. We have achieved
healthy traction through our partnership businesses.

Australia

We have established a strong and valued partnership
with Arrotex, the leading pharmaceutical company
in the country, holding a significant market share.

As their preferred long-term strategic supplier, our
collaboration spans a diverse range of products. We
have a dedicated manufacturing plant in India to
cater to this market.

FY 2022-23 highlights

e The order book visibility continues to be
healthy for mature businesses

e Successful launch and performance of the B2B
platform, synergICE
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Strategy for future

Moving forward, our Other Regulated Markets (ORM)
business remains vital to our growth strategy.

To drive growth, firstly, we focus on scaling up

our partnership business and strengthening

our front-end presence through new channel
additions and portfolio expansion. This will allow
us to cultivate strategic alliances and better serve
our customers in Europe, Australia, and other
expansion regions.

Secondly, we aim to expand our product offerings
to new geographies by enhancing our portfolio.
This strategic move will enable us to tap into
untapped markets and capitalise on emerging
opportunities. Finally, we will continue to allocate
focused investments in research and development
(R&D) to enhance our product portfolio and drive
additional growth.

Emerging markets

This segment includes our operations in Africa and
institutional business, representing over 16% of our
consolidated revenues.

[16.5%]

Of consolidated revenues represented
by emerging markets

Emerging markets in FY 2022-23

6,092  [180+]

Million Revenue MR headcount

In FY 2022-23, our Emerging Markets Business
demonstrated resilience in a dynamic market
scenario. We recorded revenue of 6,092 Million
(Us$77 Million) for the year, reflecting steady progress
and strategic execution in emerging markets. While
there was a decrease compared to the previous

year, we remained focused on capturing market
opportunities and delivering value to our customers.

Our strategic focus on expanding our presence and
market share in emerging markets paid off. We
successfully executed our plans, which included new
product launches and strategic partnerships.

Brands Africa, one of our key markets, delivered a
successful performance in line with our plans. This
achievement can be attributed to effective strategies,
new product launches, and enhanced operational
efficiencies. We remain committed to further
strengthening our presence in this market.
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Growth in Access Markets: As the new tender
off-take for antiretrovirals commenced, we
witnessed a return to growth in the access markets.
While these markets can exhibit fluctuations

due to donor-funded purchases, we are focused

on sustaining growth through effective market
strategies and customer-centric approaches.

FY 2022-23 highlights
e Successful execution in brands Africa

e Return to growth in access markets

Strategy for future

Our future strategy for African businesses revolves
around three key pillars. Firstly, we aim to expand
our market share by strengthening our presence in
key African countries. We will position ourselves for
growth and maximise our market potential through
targeted market penetration strategies, enhanced
distribution networks, and strategic partnerships.

Secondly, we will optimise the performance of

our field force to drive operational efficiency and
effectiveness. Investing in comprehensive training
programmes, implementing performance evaluation
mechanisms, and refining sales processes will
empower our team to engage customers effectively,
seize sales opportunities, and achieve greater
operational leverage.

Finally, we recognise the importance of cost
competitiveness, particularly in the access market
segment. Through vigilant cost management,
streamlined processes, and leveraging economies
of scale, we will enhance our cost structure

and improve our competitive positioning. This
strategic focus will enable us to increase our wallet
share, attract a broader customer base, and drive
sustainable revenue growth.

Financial progress

Consolidated financial performance

(% in Mn)
Particulars FY 2021-22
Revenue 37,042 30,946
EBITDA 4,460 43
Adjusted PAT/Loss 714 (3,550)

Key ratios

Particulars FY 2022-23 FY 2021-22

Debtors’ turnover 2.94 2.65
Inventory turnover 1.40 1.27
Interest coverage 2.39 0.06
Current ratio 1.21 1.14
Debt equity 1.25 1.18
EBITDA margin (%) 12% 0.10%
Net profit margin (%) -6% -15%

Focus on R&D

Our expertise in Research and Development (R&D) is
evident through our success in creating a distinctive
and specialised portfolio of products. Our integrated
centre in Bengaluru is at the heart of our R&D
capabilities, equipped to develop and file products for
regulated and emerging markets. With a dedicated
team of ~150 professionals, our Bengaluru R&D
centre is focused on building a global portfolio by
leveraging the latest technologies available in the
pharmaceutical industry.

At Strides, our R&D philosophy revolves around
continuous learning and innovation. We are actively
involved in developing various dosage forms,
particularly on novel drug delivery systems for solid
orals such as modified-release tablets, capsules, and
soft gelatin capsules. These advancements cater to
the needs of both regulated and emerging markets.

To ensure sustainable growth, we have strategically
aligned our product selection with niche offerings
characterised by complex formulations across
diverse therapeutic segments. This approach allows
us to deliver innovative solutions that address
specific market demands and contribute to the
overall advancement of healthcare.

Read more page 14

Ensuring the highest standards of quality

Strides has consistently placed a strong emphasis
on adhering to compliance standards. Our
commitment to quality excellence is evident
through our well-defined initiatives focusing on
people, processes, products, and technologies.
Through targeted training programmes, we equip
our employees with advanced quality management
skills, enabling them to effectively identify, report,
and address any quality concerns within the
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organisation. Our quality excellence programme
ensures that we maintain high benchmarks in

compliance and continuously strive for improvement.

Read more page 16

Strengthening the IT infrastructure

A significant percentage of our volumes are
manufactured using the programme for
Manufacturing Execution System (MES), a typically
multi-year initiative. MES system empowers our
whole manufacturing operations to be GMP-
compliant along with automatic capturing of data
from different machines and instruments. We can
generate electronic ‘Batch Manufacturing Records’
enabling us to quickly release the batches with
‘Review by Exception’ using MES. Electronic logbooks
have enabled us to avoid documentation mistakes
and ensure concurrent entries of all activities.

Constant endeavours to improve our R&D and the
strong formulation our R&D capabilities, along
with the knowledge of the regulatory environment
in regulated markets have resulted in successful
product registrations in several markets.

Read more page 18

Our people. Our strength.

At Strides, we take pride in maintaining a global
workforce of approximately 4,600 individuals who
collaborate in a diverse and harmonious work
environment fostered by an open and transparent
culture. Our recruitment, reward, and recognition
policies are merit-based, enabling us to attract and
retain top-tier talent. We place great emphasis on
fostering growth through continuous learning,
motivating our employees to align their personal
goals with the organisation’s objectives.

To ensure effective communication and engagement,
our top management actively connects with our
global workforce through regular communication
sessions conducted throughout the year. These
sessions exemplify our commitment to transparency
within our organisational culture.

In addition, we promote two-way communication
across the organisation through our employee
feedback and governance app, encouraging valuable
input from all members of our workforce.

At Strides, we adhere unwaveringly to the highest
standards of ethical, moral, and legal conduct in our
business operations. We have implemented a Whistle
Blower Policy, providing a platform for directors,
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employees, and stakeholders to raise concerns
about any potential violations of legal or regulatory
requirements, misrepresentation of financial
statements, or other pertinent matters.

Furthermore, we prioritise the safety and
well-being of our employees by conducting adequate
trainings, workshops, and awareness programmes
to prevent sexual harassment in the workplace.

We have implemented a gender-neutral Prevention
of Sexual Harassment (POSH) policy, promoting a
safe and inclusive environment for all members of
our organisation.

Read more page 26

Focusing on risk intelligence and resilience for
sustainable growth

At Strides, we acknowledge that having a robust risk
intelligent culture is core to the Company’s stated
objectives and builds resilience for the future. Our
risk management process strives to mitigate familiar
business risks that impact our strategic objectives
and financial performance, while being conscious of
increasing Environment, Social and Governance (ESG)
risks and stakeholder expectations.

‘ ‘ Dealing with risks and managing
uncertainties is a key mantra and an essential
skill for any organisation today. As a company
with a global footprint, the efficacy of our risk
management and mitigation systems is critical
for operational resilience. Strides is committed
to optimising its risk management and business
continuity management systems, to achieve
risk-intelligence for operational excellence,
resilience, and long-term success.”

Sormistha Ghosh
Group General Counsel & Chief Risk Officer

Our robust risk management framework and
processes aligns the risk management activities
to the changing business and risk landscape.

Our approach to risk management is holistic and
provides an integrated view of risks spanning
domains, including Financial, Operational,
Regulatory, Reputational, Extended Enterprise,
Strategic, Sectoral, Sustainability-ESG, Talent and
Technological areas, builds resilience, and drives
stakeholder confidence.
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Integrated risk management

M
W i

Institutionalised Robust Crisis
Enterprise Risk Business
Management Continuity
Management

Enhanced resilience through robust mechanisms and business continuity management

Organisational vision informed by a holistic and proactive risk management process

With an aim towards
achieving a robust and
pervasive risk-intelligent
culture, Strides continuously
reviews and aligns its risk
management practices

across people, process, S - g

A&

Strategy Culture
and Objectives and Values

and technology to build a
resilient enterprise fit for
the future.

- ~

iifii

Compliance Resilience Sustainability

Integrated risk management

The business landscape is rapidly evolving, with new uncertainties challenging well-established business
orthodoxies. This requires us to shift towards a more integrated and agile risk management process, that
helps navigate and respond to challenges impacting strategic intent.

Risk management has been an integral aspect of our organisational activities and control systems, especially
in the areas of manufacturing, quality, Environment, Health, and Safety (EHS), and compliance aspects. The
risk management process covers functions, and operating locations across the organisation. Our endeavour
is to foster a risk-enabled decision-making process based on the strategic and business objectives defined for
the short, medium, and long term.
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Our governance framework facilitates an integrated
approach to risk management, with roles and
responsibilities defined in a manner that ensures a
comprehensive coverage and creates accountability
across the organisation.

e The Board has constituted a Risk Management
Committee (RMC). The RMC and its Steering
Committee provide stewardship and oversight to
the risk management process.

¢ The Steering Committee and the executive
level committees assists the Board and RMC to
deliberate on key risks and review effectiveness of
controls to mitigate risk exposure

¢ A Sustainability Council has also been formed
to provide a distinct view on sustainability
across our strategy, objectives, and operations,
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éﬂ and Opportunities

that complements and is integrated with our

risk management process. The Sustainability
Council will facilitate collaboration to implement
strategies that address ESG-related risks and
opportunities. It encompasses representation
from functions including Legal and Compliance,
Quality, Manufacturing and EHS leaders to oversee
organisational preparedness to risks that may
impact long-term continuity or sustainability.

The Chief Risk Officer (CRO) leads Enterprise Risk
Management (ERM) initiatives across the Company
and assists RMC and Group Level Steering Committee
in monitoring and reporting of key enterprise risks
and associated mitigation plans. Employees are kept
abreast with leading risk management practices
through training programmes and workshops.

Corporate Overview Performance Overview Strategic Overview ESG Focus Statutory Reports Financial Statements

Board of Directors .

Risk Management ‘

Committee

Group Risk Steering ‘

Committee

Sustainability .

Council

Our risk management process is aligned with leading
international standards such as COSO ERM 2017

and ISO 31000:2018 and facilitates a combination of

a bottom-up and top-down approach to facilitate
strategic oversight and timely escalation of risks

and issues.

¢ The leadership team identifies and assesses
long-term and strategic risks for the Company.
Emerging risks are identified and consolidated
under major risk themes including ESG

¢ Assessment and prioritisation of risks based on a
uniform risk rating criteria helps identify key risks
that require focused mitigation strategies and
management action.

¢ Periodic updates to the committees constituted by
the Board, including Risk Management Committee,
ensure there is adequate monitoring and provide a
forum to deliberate on further enhancement of the
risk management process.

¢ Risk owners are assigned for monitoring of risks
on an ongoing basis, and risks are assessed for
changes in associated risk rating.

The risk management framework is also reviewed
periodically to ensure compliance with regulatory
requirements and to factor the changes in the
business environment.

e Board of Directors oversees the constituent
frameworks for an integrated risk
management process

¢ Risk Management Committee reviews the
effectiveness of risk management systems

¢ Group Risk steering committee drives
ERM process across the Group, to be
supported by entity-level committees

¢ Sustainability Council to facilitate cross
functional collaboration on ESG-related
risks and embed ESG aspects in strategy

Desired integrated governance framework

Enablers to integrated risk management

Risk management process is embedded through
periodic measures to effect, enhance and sustain
risk culture. Risk mitigation and management

is a responsibility that is shared by employees
throughout the organisation, that is enabled by
timely interventions for trends and emerging risks
identified across the business landscape.

Our integrated risk management process is
tech-enabled to provide an enterprise level

view and enables seamless monitoring of risks,
associated contributory factors, mitigation plans
and their status thereof with dashboards, for
management reviews.

Our business is driven by a strong commitment to
operating with the highest standards of corporate
governance, ethics, and integrity. We understand
that adherence to regulations and compliance is

a key aspect to holistic risk management process.
To facilitate a robust compliance process, we

have a compliance tool, that provides periodic
updates and enables management oversight over
compliance practices for an efficacious approach to
risk management.
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Key risks in the business:

We regularly review our key risk areas, and the leadership retains the responsibility for determining the
nature and extent of significant risks and drawing out commensurate mitigation response plans. We set out
below our principal risks, which are prioritised, and periodically monitor associated mitigation plans which
we believe help us to manage our risks.

Operational risks Corporate risks

Product Cost
Approval Competitiveness

Regulatory
Compliances

Business
Continuity-EHS
and Disaster

AN
Q% Cyber Risks ztatutc_n’y
ompliances

Merger and Contract
Acquisition Monitoring

Customer
Relationships in Product Supply
key markets

Confidential

Information
Product Safety
and Product
Efficacy

Liquidity (Gross
to Net)

The Steering Committee shall continue to monitor the key risks and adequacy of mitigation plans on

a periodic basis, while reviewing the risk landscape for emerging risks, including sustainability. Our
comprehensive approach to risk management shall enable risk-informed decisions, manage crisis scenarios,
and build a risk-intelligent culture across the organisation.

Resilience in action-Framework for building organisational resilience

Our constant focus is to ensure our business processes and functions are resilient to the uncertainties in

our operating environment. Our risk management framework is integrated with crisis management, that
equips the organisation with the ways and means of dealing with various crisis scenarios, to ensure effective
response and recovery.
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The executive level committees shall assess the varying business scenarios that may impact the business
continuity of the organisation (‘crisis events’ or risks that have high impact and velocity) to assess the
Company’s readiness to respond to such scenarios and robustness of controls.

To ensure uninterrupted operations for critical functions and interdependencies, Strides is in the process
of strengthening its business continuity framework based on leading standards and industry practices. The
approach strives to ensure a broad coverage of possible critical business continuity risks including natural
disasters, improve our capability to prepare, respond and recover, focused on existing risk mitigation plans
built across critical business units/services/applications/processes.

S\

Testing and Simulation

Exercises of various
O scenarios documented
_,—/ nlln
| [~ | 0=
Training and Awareness Business Impact
for stakeholders for Analysis of critical
effective management functions and
. ’ interdependencies
Strides ?
Business
Continuity

T Lifecycle
=G Approach

Business Continuity Risk Assessment
Plan for effective to identify critical

response and recovery f\ business continuity

risks
Recovery Strategies
to mitigate risks to
continuity

As the organisation focuses on sustainable business growth, we are committed to step up our investments
in resources, tools and technologies to make our risk management, compliance and business continuity
processes more data driven and objective. We believe our integrated risk approach will help us build and
equip our business with capabilities to sense and respond to risks across our organisational ecosystem in a
co-ordinated, timely and effective manner.

Read more page 22

Internal control systems and adequacy

The Company’s advanced IT infrastructure ensures adequate internal controls over business processes and
practices. This internal control system provides reasonable assurance about the integrity and reliability of
financial statements. Moreover, the Company has an active in-system audit programme, supported by Grant
Thornton, which regularly encompasses various operations consistently. The Audit Committee reviews the
Company’s internal audit observations regularly.
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Board's Report

Dear Shareholders,

On behalf of the Board of Directors of the Company, it gives me pleasure in presenting the 3274 Board’s
Report, along with the Audited Financial Statements (Consolidated & Standalone) for the financial year ended

March 31, 2023.

1) Financial performance

Company has prepared the consolidated and standalone financial statements for the financial year
ended March 31, 2023 in accordance with the Indian Accounting Standards (Ind AS) as prescribed under

the Companies Act, 2013 (Act).

Key highlights of financial performance of the Company for the financial year ended March 31,

2023 is provided below:

(Figures in Million)

Consolidated Basis

Standalone Basis

Particulars FY 2022-23 FY 2021-22 FY 2022-23 FY 2021-22
INR UusD* INR usD** INR usD* INR usD**
1.1 Financial
Continuing Operations
Income 37,787.15 459.75 32,022.38 421.74 19,385.62 235.86 21,024.88 276.90
Operating Profit (EBITDA) 5,205.09 63.33 1,118.82 14.73  1,825.43 22.21 2,001.15 26.36
Net Profit (PAT) (2,308.99)  (28.09) (4,742.50)  (62.46) 46.82 0.57 1,801.88  23.73
Other Equity 21,219.55 258.18 22,694.38 298.89 33,647.48 409.39 33,168.93 436.84
Non-Controlling Interest (393.75) (4.79)  240.88 3.17
1.2 Profits
Operating Profit (EBITDA) 5,205.09 63.33 1,118.82 14.73 1,825.43 22.21 2,001.15 26.36
Less:
Finance Cost 2,611.42 31.77 1,767.44 23.28 1,386.82 16.87 742.41 9.78
Depreciation & Amortisation 2,432.52 29.60 2,330.14 30.69 936.21 11.39 1,043.66 13.75
Exceptional Items (Gain)/ Loss (170.32) (2.07) 2,438.25 32.11 150.00 1.83 - -
Profit Before Tax (9.17) (0.11) (5,417.01) (71.34) (647.60) (7.88) 215.08 2.83
Share of Profit/ (Loss) of Joint (2,852.83)  (34.71) (1,108.12)  (14.59)
Ventures and Associates
Profit Before Tax (2,862.00) (34.82) (6,525.13) (85.94) (647.60)  (7.88) 215.08 2.83
Less: Tax Expenses /(Benefit) (553.01) (6.73) (1,782.63)  (23.48)  (694.42) (8.45) (1,586.80)  (20.90)
Profit After Tax (2,308.99)  (28.09) (4,742.50)  (62.46) 46.82 0.57 1,801.88  23.73
Profit/ (Loss) from Discontinued 185.69 2.26 - - - - - -
operations
Total Profit (2,123.30)  (25.83) (4,742.50) (62.46) 46.82 0.57 1,801.88 23.73
Other Comprehensive Income
Items that will not be reclassified  (568.05) (6.91) (67.68) (0.89) 51.95 0.63 (1.63) (0.02)
to profit/ (loss) (Net of Tax)
Items that may be reclassified to 647.21 7.87  557.67 7.34 (15.80) (0.19)  (38.58) (0.512)
profit/ (loss) (Net of Tax)
Total Other Comprehensive 79.16 0.96 489.99 6.45 36.15 0.44 (40.21) (0.53)
Income (Net of Tax)
Total Comprehensive Income  (2,044.14) (24.87) (4,252.51)  (56.01) 82.97 1.01 1,761.67 23.20

Notes:

*1USD =%82.19 (Exchange Rate as on March 31, 2023)
** 1 USD =%75.93 (Exchange Rate as on March 31, 2022)
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Company’s performance

During FY 2022-23, your Company delivered
a strong performance with sharper focus on
growth, profitability and governance.

Consolidated revenue! of the Company grew by
~20% from ¥30,946 Million in FY 2021-22 to ¥37,042
Million in FY 2022-23, aided by significantly
improved performance in the Regulated Markets.

Gross margins? grew by 463 basis points, from
51.50% in FY 2021-22 to 56.10% in FY 2022-23,
an absolute increase of 4,850 Million i.e.,
from 15,923 Million in FY 2021-22 to 20,773
Million in FY 2022-23. Gross margins in Q4
FY 2022-23 stood at 59.50%, inched very close to
the Company’s historical peaks.

Steps taken to improve product-level costs,
alternative vendor development for APIs and
packaging material, improved efficiency in the
production processes and yield loss minimisation
has contributed to increased gross margins.

Further, reduction in operating expenses at
manufacturing sites, cost of shipping, and
overheads also contributed to the rise in EBITDA
for FY 2022-23.

Strategic Overview
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EBITDAS3 for FY 2022-23 stood at 4,460 Million, an
increase of 74,418 Million over FY 2021-22 EBITDA.
Overall EBITDA margin hasimprovedinFY 2022-23
by 1,190 basis points to 12%.

On the debt position, Company reduced its total
gross debt by 2,528 Million from 24,617 Million
in FY 2021-22 to ¥22,089 Million in FY 2022-23, by
utilisation of Arrotex proceeds and cash from
operations. This reduction was despite increased
sales and gross margins of 6,096 Million
and 4,850 Million, respectively, significantly
improving the net debt to EBITDA ratio. From
8.3x in Q1 FY 2022-23, Net Debt to Q4 FY 2022-23
Annual EBITDA was at 3.4x, nearing the targeted
net debt to EBITDA of under 3x.

On compliance front, USFDA reclassified the
Puducherry facility after lifting the warning letter
issued to the site in June 20109.

Company received Establishment Inspection
Reports (EIR) from USFDA confirming successful
conclusion of inspections at four of our five USFDA
approved manufacturing sites, i.e., Bengaluru,
Puducherry, Singapore and Chestnut Ridge (US).

1 Consolidated revenue referred in this section excludes interest income and income from current investments.

2 Gross margin referred in this section excludes cost of materials consumed, purchases of stock-in-trade & changes
in inventories of finished goods, work-in-progress and stock-in-trade.

3 EBITDA referred in this section excludes employee benefits expense & other expenses.

Market Wise Performance
Regulated Markets

The Regulated Markets vertical comprising
businesses in the US and Other Regulated
Markets (ORM), including the UK, the EU, Canada,
Australia, and South Africa witnessed a growth
of ~36% during the year. The Regulated Markets
business contributed 330,950 Million (~84%) to the
consolidated revenues of FY 2022-23.

The US market led by new product introductions
and solid base performance, generated its
highest-ever revenue of 18,447 Million (USD
232 Million) in FY 2022-23, ~58% growth y-o-y as
against 311,650 Million (USD 157 Million) reported in
FY 2021-22.

Base business witnessed continued growth,
as leading products-maintained market share
without experiencing significant pricing pressure.
Further, the portfolio acquired from Endo Inc.
and manufactured at Chestnut Ridge facility also
contributed to the annual sales for FY 2022-23.

Company’s reset strategy of concentrating on
narrow niche products with limited Indian
competition has been reinforced during the
year. Consequently, of the ~60 commercialised
products, Strides was ranked first in 19 products
and second or third in 15 products. These
products contributed to more than 75% of
the total US revenues.

With the base business tracking to plan and
product launches on course, Group has achieved
pre-covid levels of revenue and profitability and
remains optimistic about its growth in the US.

Focus shall remain on fast-tracking launches from
the approved basket of ANDAs (280+ ANDAs with
260+ approvals), which comprises of acute and
chronic products, including domains of controlled
substances, hormones and nasal sprays.

Other Regulated Markets (ORM) performed

well throughout the year and reported highest
revenues of ¥12,503 Million (USD 157 Million) in
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FY 2022-23, a ~12% growth y-o-y as against 311,180
Million (USD 150 Million) reported in FY 2021-22.

Front-End Markets in the United Kingdom and
Nordics performed as anticipated, and the B2B
markets grew further due to renewed focus
on partnered business from the beginning of
the year. Growth in this market was primarily
driven by presence in key markets and IP led
B2B partnerships in Europe, Australia and
other regions where actions for expansion were
already initiated.

Revenues from synergICE (Company’s B2B
platform for partnership led growth) and the
geographic expansion in Latin America, Middle
East, North Africa and Asia Pacific initiated at
the beginning of FY 2022-23 contributed
substantially to revenue growth of the Company.

This business continues to have strong order book
visibility with growth trajectory continuing for
ORM,; and focus on R&D shall bolster the product
portfolio for additional growth impetus.

Emerging Markets

Emerging Markets business includes African
operations  (except  South  Africa) and
Institutional Business (i.e., Access Markets). This
business contributed 6,092 Million (~16%) to
the consolidated revenues of FY 2022-23.

Branded Africa business maintained its growth
trajectory and the performance was bolstered by
new product launches and enhanced efficiencies.
Business scale up shall continue to be driven by
increased market share and broader portfolio
in key countries. Focus on efficiency and
effectiveness of the field force shall also help to
improve operational leverage for this market.

As the new tender off-take for antiretrovirals
began, Access Markets returned to its growth in
Q4 FY 2022-23. Given the nature of donor-funded
purchases, lumpiness in this business is expected
to continue. However, long-term growth in
Institutional Business will continue to be driven
by improved wallet share in the products through
cost leadership.

Outlook for FY 2023-24

With further resetting of the existing businesses
and accomplishing all the works that commenced
at the beginning of the year, Company is building
momentum for its businesses in FY 2023-24.
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Company is confident of increasing its EBITDA
from current levels and intends to achieve net
debt to EBITDA ratio of less than 3x.

Key focus shall remain on manufacturing network
optimisation, new product launches and market
expansion. Company shall also continue to work
on various cost improvement programs.

Dividend for FY 2022-23

Board of Directors of the Company are pleased
to recommend for approval of the Members, a
Dividend of %1.50/- per equity share (i.e., 15%)
of face value of ¥10/- each for the financial year
ended March 31, 2023.

In terms of Regulation 43A of the SEBI (Listing
Obligations and Disclosure Requirements)
Regulations, 2015 (SEBI Listing Regulations), the
Dividend Distribution Policy is available on the
Company’s website.

Web link to access the same is provided in
Corporate Governance Report (Page 108), which
forms part of this Annual Report.

Transfer to Reserves

Movement in Reserves and Surplus during the
financial year ended March 31, 2023, is provided
in the Statement of Changes in Equity included
in the Consolidated and Standalone Financial
Statements (Refer Note no. 20 and 19, respectively).

Corporate Updates

During the year under review, your Company
has initiated/ undertaken the following key
corporate updates:

(i) Issuance of Equity Warrants to a Promoter
Group entity

Pursuant to approval accorded by Shareholders
of the Company at the Extraordinary General
Meeting held on April 7, 2022, Company allotted
2 Million Equity Warrants on April 26, 2022, on
a preferential basis to M/s. Karuna Business
Solutions LLP (Karuna), a Promoter Group
Company, at a price of ¥442/- per Equity Warrant.

The said allotment is in compliance with the
provisions of the Act, SEBI (Issue of Capital
and Disclosure Requirements) Regulations,
2018 and other applicable regulations.

Karuna has a right to apply for and get
allotted, within a period of 18 months from
the date of allotment of Warrants, in one

Corporate Overview Performance Overview Strategic Overview

or more tranches, One Equity Share of face
value of ¥10/- each for each Warrant held.

Subscription

Karuna has paid %110.50/- per warrant as
initial subscription amount i.e., 25% of the
issue price aggregating to 3221 Million during
April 2022. Balance 75% of the Warrant price
shall be payable by Karuna at the time of
conversion into Equity Shares.

Conversion

In September 2022, 452,490 Warrants of
Karuna were converted into Equity Shares. As
at the date of this report, 1,547,510 Warrants
are outstanding.

Utilisation

During FY 2022-23, Company raised ~%371
Million from issuance and conversion of
Warrants. The Company has fully utilised
the amount towards capital resources
and operations.

In terms of Regulation 32 of SEBI Listing
Regulations, there was no deviation or
variation in the use of proceeds raised
through issue of Equity Warrants on a
preferential basis, from the object as stated
in the explanatory statement to the Notice
of Extraordinary General Meeting held on
April 7,2022.

(ii) Raising of funds by way of issuance of
Unlisted Non-Convertible Debentures

During July 2022, in order to support working
capital needs, Board of Directors of the
Company approved issuance and allotment
of senior, secured, unrated, unlisted,
redeemable, non-convertible debentures
(NCDs) of face value of %10,00,000 each
aggregating up to ¥150 Crores.

Out of the above, as at date of this report,
Company has raised ¥125 Crores by way of
issuance of NCDs.

(iiij Amalgamation of Vivimed Life Sciences
Private Limited into the Company

Board of Directors of the Company at
their meeting held on February 10, 2022
had approved an wupdated Scheme of
Amalgamation for merger of its wholly
owned subsidiary, Vivimed Life Sciences
Private Limited (Vivimed) into the Company

(iv)

v)
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pursuant to the provisions of Section 230 to
232 of the Act (Scheme).

Appointed Date for the said Scheme is
April 1, 2022, or such other date as the NCLT
or such other competent authority may direct
in relation to the amalgamation of Vivimed
with Strides.

The Scheme is subject to approval of the
shareholders and creditors of respective
companies and approval of the Hon'ble
National Company Law Tribunal, Mumbai
Bench and other statutory/ regulatory
approvals, as may be required.

Company expects to initiate merger activities
post completion of certain outstanding
matters at Vivimed during Q3 FY 2023-24.

Deconsolidation of Consumer Healthcare
Business

During August 2022, in accordance with
revised arrangement with the other investor,
the Group reduced its voting rights in
Consumer Healthcare (CHC) Business from
53.64% to 19%, and also ceded its Board
representation at CHC.

Consequently, the Group no longer has any
significant influence over the CHC business
and is retaining this as a treasury investment.

Deconsolidation of Universal Corporation
Limited, Kenya

As part of the ‘In Africa for Africa’ strategy,
the Group had acquired majority stake (i.e.,
51%) in Universal Corporation Limited, Kenya
(UCL) during May 2016.

Based on the historical performance of UCL,
UCL would have a favourable opportunity to
participate and win certain local tendersifitis
a Kenyan Company i.e., Kenyan shareholders
owning at-least 51% ownership in UCL.

In order to maximise opportunities for UCL,
effective September 30,2022, Group decided to
reduceits equity shareholding below majority
and also ceded control over the Board of UCL
in favour of other existing shareholders.

Pursuant to the above arrangement, UCL has
become an Associate Company of Strides
effective September 30, 2022. As at date of
this report, the Group holds ~48.98% stake
in UCL.
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6)

(vi) Update on Stelis Biopharma Limited
(Stelis)

Stelis is a biopharmaceutical company
headquartered in Bengaluru and an Associate
Company of Strides.

As at date, Strides group has invested
¥6,329.69 Million into Stelis and hold ~ 31.12%
stake in the entity.

During FY 2022-23, Strides sought and
received  Shareholders’ approval  for
continuing its support in the form of
Corporate Guarantee and/ or Security for the
proposed debt restructuring plan of Stelis
for an amount not exceeding 7,000 Million.
Stelis is discussing with multiple potential
lenders for its debt restructuring.

Board of Directors of Stelis have also
appointed international advisors to evaluate

several strategic options for Stelis. The
exercise is nearing completion and an update
on the same will be provided in due course.

(vii)Reclassification of certain Promoters/
Promoter Group to Public Shareholding
category

During the year, few members of the
Promoter/ Promoter Group (group) were
reclassified as Public Shareholders pursuant
to approval accorded by the Stock Exchanges
(NSE & BSE) on February 22, 2023 and March
13, 2023. Shareholders’ approval for this
matter was obtained by way of Postal Ballot
on January 14, 2022.

Consequent to the above, Promoter/
Promoter Group stake in the Company
as at March 31, 2023 is at 28.27%.

Board of Directors and Key Managerial Personnel (KMP) of the Company

Company is in compliance with the provisions of the Act and the SEBI Listing Regulations with regard to

the composition of the Board.

As at date of this Report, Strides’ Board comprises of Six Directors viz., Two Executive Directors and Four
Independent Directors, details of which are provided below:

# Name Designation

Executive Directors

1 Arun Kumar

2 Badree Komandur
Independent Directors

3 S Sridhar

4 Bharat Dhirajlal Shah

Executive Chairperson & Managing Director (KMP)
Executive Director — Finance & Group CFO (KMP)

Independent Director & Chairperson of Audit Committee
Independent Director & Chairperson of Nomination & Remuneration Committee

and Stakeholders’ Relationship Committee

5 Homi Rustam Khusrokhan
6 Dr. Kausalya Santhanam
Company Secretary

7 Manjula Ramamurthy

Company Secretary (KMP)

Independent Director & Chairperson of Risk Management Committee
Independent Director & Chairperson of CSR Committee

Changes in Board of Directors & KMP of the
Company during the year and to the date of
this report is as under:

(i) Change in Designation: Mr. Arun Kumar
(DIN: 00084845), Founder and Non-Executive
Chairperson of the Board, was appointed
as Executive Chairperson & Managing
Director of the Company effective April 7,
2022 for a period of three years. Approval of
Shareholders of the Company was received
through Postal Ballot on July 6, 2022.

Mr. Arun Kumar is also one of the KMP of the
Company effective April 7, 2022.
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(i) Re-appointment of Independent Director:
Mr. Homi Rustam Khusrokhan (DIN: 00005085)
was re-appointed as an Independent Director
of the Company effective May 18, 2022 for
a second term of five years. Approval of
Shareholders of the Company was received
at the Extraordinary General Meeting held on
April 7,2022.

(iii) Resignation of Director: Mr. Deepak Calian
Vaidya (DIN: 00337276) who was a Non-
executive Director of the Company, resigned
with effect from the closing business hours of
November 14, 2022 owing to his pre-occupation.
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Board of Directors of the Company placed on
record their appreciation for Deepak for his
significant contributions during his 25+ years
association with Strides and acknowledged
that Strideshad benefited immensely from his
experience and guidance at many junctures.

(iv) Retirement by rotation and re-appointment:
In terms Section 152 of the Act, Mr. Badree
Komandur (DIN: 07803242) Executive Director
- Finance & Group CFO, retired by rotation and
being eligible was reappointed as Director of
the Company at the Annual General Meeting
held on September 9, 2022.

(v) Re-appointment of Executive Director:
Mr. Badree Komandur (DIN: 07803242) was
re-appointed as Whole-time Director
designated as Executive Director - Finance &
Group Chief Financial Officer of the Company
effective May 18, 2023 for a third term of
three years. Approval of Shareholders of the
Company was received through Postal Ballot
on March 22, 2023.

Retirement by Rotation & Re-appointment at
the ensuring AGM

In terms of Section 152 of the Act, proposal for
re-appointment of Mr. Arun Kumar, retiring
director, as Director of the Company shall be
placed before Members of the Company at the
ensuing AGM. Your directors recommend his
re-appointment on the Board of the Company.

Authorised Share Capital

A detailed profile of Mr. Arun Kumar as required
under the Act, SEBI Listing Regulations and
Secretarial Standard on General Meetings issued
by the Institute of Company Secretaries of India
is provided in the explanatory statement to the
Notice convening the 3274 AGM of the Company.

Board Committees

Board has constituted sub-committees to focus
on specific areas and make informed decisions
within the authority delegated to each of the
Committees. Each Committee of the Board is
guided by its Charter, which defines the scope,
powers and composition of the Committee.

Board  has  constituted the  following
Statutory Committees:

1) Audit Committee

2) Nomination and Remuneration Committee
3) Stakeholders’ Relationship Committee

4) Corporate Social Responsibility Committee &
5) Risk Management Committee

Details of meetings of Board and Board Committees
held during FY 2022-23 along with information
relating to attendance of each director/ committee

member is provided in the Corporate Governance
Report, which forms part of this Annual Report.

Authorised Share Capital of the Company as at March 31, 2023 is ¥1,883,700,000/- divided into 188,370,000

equity shares of 10 each.

Issued, Subscribed and Paid-up Share Capital

Date Number of Shares Amount Remarks
April 1,2022 89,790,214 equity shares of face value %897,902,140/-
%10 each
March 31,2023 90,302,704 equity shares of face value ¥903,027,040/- Includes 60,000 equity shares issued
of 10 each pursuant to exercise of ESOPs during the

year; and
452,490 equity shares issued pursuant to
conversion of Warrants
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Subsidiary, Joint Ventures and Associate Companies

10)

11)

12)

13)

Details of Subsidiaries, Joint Venture and Associate entities as at March 31, 2023 are provided herein below:

Nature of Relationship India Overseas Total
Subsidiaries 3 29 32
Joint Ventures - 1 1
Associates 3 5 8
Total 35 41

List of Subsidiaries, Joint Venture and Associate
entities which have become or ceased to be
part of the Group during the year is enclosed as
Annexure-1 to this Report.

Accounts of Subsidiaries

In accordance with Section 129 (3) of the Act,
the Company has prepared a consolidated
financial statement.

A statement containing salient features of
the financial statements of the Company’s
subsidiaries, joint ventures and associate
companies as required in Form AOC 1 is
enclosed as Annexure-2 to this Report.

Corporate Governance Report

As per SEBI Listing Regulations, Corporate
Governance Report along with the Auditor’s
Certificate thereon for FY 2022-23 forms part of
this Annual Report.

Management Discussion and Analysis
Report

As per SEBI Listing Regulations, Management
Discussion and Analysis Report for FY 2022-23
forms part of this Annual Report.

Business Responsibility and Sustainability
Report

As per SEBI Listing Regulations, Business
Responsibility and Sustainability Report of the
Company for FY 2022-23 forms a part of this
Annual Report.

Employee Stock Option Scheme

Company has one Stock Option Plan viz., Strides
Employee Stock Option Plan 2016 (ESOP Plan).

A statement giving detailed information on
stock options granted to Employees under the
ESOP Plan as required under Section 62 of the Act,
read with Rule 12 of Companies (Share Capital
and Debentures) Rules, 2014 and Regulation 14
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14)

15)

of SEBI (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021 is enclosed as
Annexure-3 to this Report and is also available at
https://www.strides.com/investor-financial.html

Particulars of Employees

Statement containing particulars in terms of
Section 197(12) of the Act, read with Rule 5(1) of
the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 forms
part of this report and is appended herewith as
Annexure-4 to this report.

As per the provisions of Section 197(12) of
the Act read with Rule 5(2) and 5(3) of the
Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014, a statement
containing names of top ten employees in terms
of remuneration drawn and the particulars of
employees is to be provided.

However, in terms of the first proviso to
Section 136(1) of the Act, Annual Report,
excluding the aforesaid information, is being
sent to Shareholders of the Company and others
entitled thereto.

The said information is available for
inspection up to the date of ensuing AGM. Any
Shareholder interested in obtaining a copy
thereof, may write to the Company Secretary
in this regard.

Corporate Social Responsibility (CSR)

Strides’ CSR  initiatives help address
socio-economic challenges in the realms of
Health and Hygiene, Education, Employability and
Disaster Management.

Weblink to access the Strides’ CSR Policy is
provided in Corporate Governance Report
(Page 108), which forms part of this Annual Report.

A detailed report on the CSR activities undertaken
during FY 2022-23 is enclosed as Annexure-5 to
this Report.
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16) Loans, Guarantees or Investments

Details of Loans granted, Guarantees given and
Investments made during the year under review,
covered under the provisions of Section 186 of the
Act, are given in Note no. 37 to the standalone
financial statements in the Annual Report.

17) Contracts or Arrangements with Related

Parties

All  contracts/ arrangements/ transactions
entered into by the Company during FY 2022-23
with related parties were in ordinary course
of business and at arm’s length basis. Further,
there are no materially significant related party
transactions made by the Company which may
have potential conflict with the interests of
the Company.

Information on transactions with related parties
pursuant to section 134(3)(h) of the Act read with
Rule 8(2) of the Companies (Accounts) Rules, 2014
is enclosed as Annexure-6 to this Report.

All transactions with related parties are disclosed
in Note no. 42 to the Standalone Financial
Statements in the Annual Report.

Web link to access Strides’ Policy for Governance of
Related Party Transactions is provided in Corporate
Governance Report (Page 108), which forms part of
this Annual Report.

18) Auditors and Audit Reports

Secretarial Audit Report

M/s. Gopalakrishnaraj HH & Associates, Company
Secretaries in Practice (Certificate of Practice No:
4152) is the Secretarial Auditor for the Company.

Secretarial Audit for FY 2022-23, inter alia,
included audit of compliance with the Act and the
Rules made thereunder, SEBI Listing Regulations
and applicable Regulations prescribed by SEBI,
amongst others.

Secretarial Audit Report does not contain any
qualifications, observations or adverse remarks.

The said Report is enclosed as Annexure-7 to
this report.
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Statutory Auditors

M/s. B S R & Co. LLP, Chartered Accountants
(Firm Registration no. 101248W/ W-100022) were
re-appointed as Statutory Auditors of the
Company at the AGM held on September 9, 2022
for the second term of five (5) years i.e., from the
conclusion of the 31st AGM till the conclusion of
the 36th AGM of the Company to be held in the
year 2027.

Auditors’ Report given by M/s. B S R & Co. LLP,
Chartered Accountants for the financial year
ended March 31, 2023, is enclosed along with the
financial statements in the Annual Report.

Auditors’ Report does not contain any
qualifications, observations or adverse remarks.

Internal Auditors

M/s. Grant Thornton Bharat LLP (formerly known
as Grant Thornton India LLP) (LLPIN: AAA-7677)
are the Internal Auditors of the Company.

During the year under review, Internal Auditors
were satisfled with the management response on
the observations and recommendations made by
them during the course of their audit.

Cost Auditors

Pursuant to Section 148(1) of the Act, Company
is required to maintain cost records and
accordingly such accounts and records are made
and maintained.

Pursuant to Section 148(3) of the Act and the
Companies (Cost Records and Audit) Rules, 2014,
M/s. Rao, Murthy & Associates, Cost Accountants
(Firm Registration No.: 000065), were appointed as
the Cost Auditors of the Company for FY 2022-23.

Internal Financial Controls

Company has in place adequate framework for
Internal Financial Controls as required under
Section 134(5)(e) of the Act. During the year
under review, such controls were tested and no
material weaknesses in their design or operations
were observed.
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20) Risk Management

21)

Company has a risk management framework for
identification and management of risks.

Inline with the SEBI Listing Regulations, Company
has constituted Risk Management Committee
(RMC) comprising of members of Board and Senior
Management Personnel.

Terms of reference of the Committee and
composition thereof including details of
meetings held during FY 2022-23 forms part of
the Corporate Governance Report, which forms
part of this Annual Report.

Additional details relating to Risk Management
is provided in the Management Discussion and
Analysis Report forming part of this Report.

Other Disclosures
a) Nature of Business of the Company

There has been no change in the nature of
business of the Company during the year
under review.

b) Deposits

Company has not accepted any deposits
covered under Chapter V of the Act
Accordingly, no disclosure or reporting
is required in respect of details relating
to deposits.

c) Vigil Mechanism/ Whistle Blower policy

The Company has a robust vigil mechanism
through its Whistle Blower Policy approved
and adopted by the Board of Directors
of the Company, which is in conformity
with the provisions of the Act and SEBI
Listing Regulations.

The said Policy provides appropriate avenues
to the directors, employees and stakeholders
of the Company to make protected
disclosures in relation to matters concerning
the Company.

The Policy aims to:
¢ allow and encourage stakeholders to bring

to the management’s notice concerns about
unethical behaviour;
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d)

¢ ensure timely and consistent organisational
response;

¢ build and strengthen a culture of
transparency and trust; and

¢ provide protection against victimisation.

The said Policy also establishes adequate
mechanism to enable employees to report
instances of leak or suspected leak of
unpublished price sensitive information.

Every director/ employee of the Company has
been provided access to the Audit Committee
Chairperson/ Whistle Officer through email
or correspondence address or by calling
designated toll-free number, should they
desire to avail the vigil mechanism. During
the review period, none of the personnel of
the Company has been denied access to the
Audit Committee.

Audit Committee of the Company oversees
implementation of the Whistle Blower Policy.
During the year, Company has not received
any protected disclosure.

Web link to access Strides’ Whistle Blower
Policy is provided in Corporate Governance
Report (Page 108), which forms part of this
Annual Report.

Policy on Directors Appointment and
Remuneration (Strides’ Nomination and
Remuneration Policy)

Policy of the Company on Directors’
appointment and remuneration, including
criteria for determining qualifications, positive
attributes, independence of a director and
other matters, as required under Section 178 of
the Act is available on the Company’s website.

Web link to access Strides’ Whistle Blower
Policy is provided in Corporate Governance
Report (Page 108), which forms part of this
Annual Report.

Disclosure on compliance with Secretarial
Standards

Company complies with all applicable
mandatory secretarial standards issued by
the Institute of Company Secretaries of India.

Corporate Overview

Performance Overview

g

h)

J)

Reporting of Fraud

No frauds were reported by Auditors of
the Company as specified under Section
143 of the Act for the Financial Year ended
March 31, 2023.

Significant and material orders passed
by Regulators or Courts

There were no significant and material
orders passed by Regulators/ Courts that
would impact the going concern status of the
Company and its future operations.

Annual Return of the Company

Pursuant to Section 92 of the Act and Rules
made thereunder, Annual Returns filed by the
Company has been uploaded on the website
of the Company and can be accessed at
https://www.strides.com/cg-annual-return.
html

Conservation of Energy, R&D, Technology
Absorption and Foreign Exchange Earnings/
Outgo

Details of Energy Conversation, R&D,
Technology Absorption and Foreign Exchange
Earnings/ Outgo is enclosed as Annexure-8 to
this Report.

Policy on Prevention of Sexual Harassment
at workplace

The Company has zero tolerance for sexual
harassment at workplace and has adopted a
Policy on Prevention of Sexual Harassment
in line with the requirements of The Sexual
Harassment of Women at the workplace
(Prevention, Prohibition & Redressal) Act,
2013 (PoSH Act) and Rules framed thereunder.
Strides has adopted a gender-neutral policy.

In terms of PoSH Act, Company has
constituted Internal Complaints Committee
(ICC) to redress complaints received on
sexual harassment. Adequate trainings
and awareness programmes  against
sexual harassment are conducted across
the organisation.

Disclosure relating to PoSH complaint
during the year is provided in the Corporate
Governance Report, which forms part of this
Annual Report.

Strategic Overview
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k) General

a) During the year, the Company has
not made any application under the
Insolvency and Bankruptcy Code, 2016.
Further, there is no Corporate Insolvency
Resolution Process initiated under the
IBC Code.

b) During the year, there was no one-
time settlement done with the Banks
or Financial Institutions. Therefore,
the requirement to disclose details
of difference between amount of
valuation done at the time of one-time
settlement and the valuation done, while
taking loan from Banks or Financial
Institutions along with reasons thereof,
is not applicable.

22) Declaration by Independent Directors

23)

24)

In accordance with Section 149(7) of the Act and
Regulation 25(8) of the SEBI Listing Regulations,
each Independent Director has confirmed to
the Company that they continue to meet the
criteria of independence as laid down in Section
149(6) of the Act and Regulation 16(1)(b) of SEBI
Listing Regulations.

In opinion of the Board, Independent Directors
of the Company possess necessary expertise,
integrity and experience in their respective fields.

Further, all Independent Directors have confirmed
that they have registered with the data bank of
Independent Directors maintained by Indian
Institute of Corporate Affairs in accordance with
the provisions of Section 150 of the Act.

Board Evaluation

Evaluation of all Directors, Committees,
Chairperson of the Board, and the Board as a whole
was conducted for the year. Evaluation process
has been explained in the Corporate Governance
Report, which is part of this Annual Report.

Material changes and commitments, if any

There were no material changes and commitments
affecting the financial position of the Company
which occurred between the end of the Financial
Year to which this financial statement relates and
the date of this report.
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25) Directors’ Responsibility Statement

Pursuant to the requirement under
Section 134 (3)(c) of the Act with respect to the
Directors’ Responsibility Statement, Board of
Directors of your Company state that:

(@) in preparation of annual accounts, the
applicable accounting standards have been
followed along with proper explanation
relating to material departures, if any;

(b) directors have selected such accounting
policies and applied them consistently and
made judgements and estimates that are
reasonable and prudent so as to give a true
and fair view of the state of affairs of the
Company at the end of the financial year
and of the profit and loss of the Company for
that period;

(c) directors have taken proper and sufficient
care for maintenance of adequate accounting
records in accordance with the provisions
of the Act for safeguarding the assets of the
Company and for preventing and detecting
fraud and other irregularities;

(d) directors have prepared annual accounts of
the Company on a going concern basis;

(e) directors have laid down internal financial
controls to be followed by the Company
and that such internal financial controls are
adequate and are operating effectively;
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Date: May 25, 2023
Place: Bengaluru

(f) directors have devised proper systems to
ensure compliance with the provisions of all
applicable laws and that such systems were
adequate and operating effectively.

26) Acknowledgement

Your directors would like to take this opportunity
to express their sincere gratitude to all employees,
customers and suppliers who have contributed
to Strides’ success over the past years. Their
hard work, dedication and support have been
instrumental in achieving our goals and driving
our business forward.

We would also like to thank our shareholders
for their continued trust and investment in
the Company.

We are committed to build strong relationships
with all our stakeholders, and we value their
feedback and inputs as we strive to improve and
grow our business.

We look forward to your continued support in the
years ahead.

For and on behalf of the Board of Directors

Arun Kumar

Executive Chairperson &
Managing Director

DIN: 00084845
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Annexure 1

Details of Subsidiaries, Joint Venture and Associate entities which have become or ceased to be

part of Strides’ Group during FY 2022-23

Part A - Entities incorporated

# Name of the Entity

Category Incorporation Date
1.  Strides Pharma Services Private Limited, India WOS July 11, 2022
(WOS of Arco Lab Private Limited)
2. Stelis Biopharma UK Private Limited, UK Associate November 30, 2022

[WOS of Stelis Biopharma Limited (formerly, Stelis Biopharma Private
Limited)]

Part B - Entities that became part of Strides’ Group

# Name of the Entity

Effective Date

1.  Neviton Softech Private Limited, India

August 5, 2022

Part C - Entities merged

# Name of the Entity Merged with

Effective Date

1.  Stabilis Pharma Inc., USA
(WOS of Strides Pharma Inc., USA)

Strides Pharma Inc., USA

September 4, 2019 vide entity
records dated July 1, 2022

2. Arrow Pharma Pte. Ltd, Singapore
(WOS of Strides Pharma Asia Pte. Ltd., Singapore)

Strides Pharma Asia Pte. Ltd., Singapore March 30, 2023

Part D - Entities ceased to be part of Strides’ Group

# Name of the Entity Remarks

Effective Date

1.  Strides Global Consumer Healthcare Limited, UK; Pursuant to deconsolidation

Strides Consumer LLC, USA; and of CHC Business

Strides Consumer Private Limited, India

August 8, 2022
(Consequently, said entities are
treated as Treasury investment

(Erstwhile Associate companies of Strides Group) for Strides)
Part E - Change in category of Entities
# Name of the Entity Category Effective Date

1.  Universal Corporate Limited, Kenya

Changed from
‘Subsidiary’ to ‘Associate’

September 30, 2022

Date: May 25, 2023
Place: Bengaluru

For and on behalf of the Board of Directors
Arun Kumar

Executive Chairperson & Managing Director
DIN: 00084845
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